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Maxwell Municipal Schools  
Regular School Board Meeting 

July 18, 2022 6:30p.m. 
 

1. Call to Order 
 

2. Welcome of Visitors 
 

3. Pledge to US & NM Flags 
 

4. Consent Agenda 
a. *Approval of Agenda (pg. 2) 
b. *Approval of June 20, 2022 Regular Board Meeting Minutes (pg. 4) 

 
5. Consent Agenda-Business 

a. *Monthly Cash Report (pg. 6) 
b.    *Ratification of Vouchers (pg. 37) 
c. *Budget Adjustments (pg. 112) 

 
6. Old Business –  

a. Staffing Update 
b. *Facility Master Plan https://greerstafford-

my.sharepoint.com/:f:/g/personal/mstrube_greer-stafford_com/EgrNr-
pChFhKlXC0GeKKaDYBIX9ta96hmpzm2Nky73RKNQ?e=1821VH  

 
7. New Business – 

a. *Per Capita Feeder Route (pg. 145) 
b. *Policy G-5900 Resignation of Professional Staff Members – Amended to include 

provision for job abandonment (pg. 147) 
c. *Policy G-9200 Resignation of Support Staff Members – Amended to include provision 

for job abandonment (pg. 148) 
d. *Policy G-3200 Professional Staff Vacations and Holidays – Amended to include all 

federal holidays (pg. 149) 
e. *2022-2023 Student Handbook (pg. 150) 

 
8. Hearing from Delegation 

 
9. Consent Agenda –  

a. *Approval of the 2022-2023 Facility Master Plan 
b. *Approval of the Per Capita Feeder Route 
c. *Approval of Policy G-5900 Resignation of Professional Staff Members – Amended to 

include provision for job abandonment 
d. *Approval of Policy G-9200 Resignation of Support Staff Members – Amended to 

include provision for job abandonment 
e. *Approval of Policy G-3200 Professional Staff Vacations and Holidays – Amended to 

include all federal holidays 
f. *Approval of the 2022-2023 Student Handbook 

 
10. Other Business 

a. Superintendent’s Report 
b. Board Call 

 

https://greerstafford-my.sharepoint.com/:f:/g/personal/mstrube_greer-stafford_com/EgrNr-pChFhKlXC0GeKKaDYBIX9ta96hmpzm2Nky73RKNQ?e=1821VH
https://greerstafford-my.sharepoint.com/:f:/g/personal/mstrube_greer-stafford_com/EgrNr-pChFhKlXC0GeKKaDYBIX9ta96hmpzm2Nky73RKNQ?e=1821VH
https://greerstafford-my.sharepoint.com/:f:/g/personal/mstrube_greer-stafford_com/EgrNr-pChFhKlXC0GeKKaDYBIX9ta96hmpzm2Nky73RKNQ?e=1821VH


11. Executive Session – Personnel Matters - To discuss the following, as permitted by the Open 
Meetings Act: Personnel Matters [section 10-15-1(H)(2)] 

 
12. Setting of Next Regular Board Meeting, August 15, 2022, 6:30 pm 

 
13. *Adjournment        

           *Action Items  
 



Regular     Auditorium      6:30 p.m.     June 20, 2022 
Kind of Meeting    Place    Time   Date 

Present        Absent 
Mary Lou Kern – Presiding Officer 
Monica Hoy  
Krystal Harty  
Char Mondragon  
Kacie Deines 

Amy Roble – Superintendent 
Susan Robinson – Business Manager 
Taunya Mitchell – Administrative Assistant 

1. Call to Order: President, Mary Lou Kern, called the meeting to order at 6:30pm.   

2. Welcome of Visitors: None 

3. Pledge to U.S. President Kern asked all those present to stand and salute the flags. 
& N.M. Flags:

4. Approve Agenda: Approval of Agenda – President Kern entertained a motion to approve the agenda as 
presented. Kacie Deines made the motion, seconded by Krystal Harty. The motion 
carried a vote of 5-0.  

Approval of the Minutes – President Kern entertained a motion to approve the regular 
meeting minutes of May 16, 2022. Char Mondragon made the motion, seconded by Kacie 
Deines. The motion carried a vote of 5-0. 

President Kern entertained a motion to approve the special meeting minutes of June 6, 
2022. Monica Hoy made the motion, seconded by Char Mondragon. The motion carried a 
vote of 5-0. 

5. Business: Business – Business Manager, Susan Robinson, presented the cash report, vouchers and 
budget adjustments (BARs) SY2021-2022 #51 for approval. 

President Kern entertained a motion to approve the business consent agenda as 
presented. Kacie Deines made the motion, seconded by Char Mondragon. The motion 
carried a vote of 5-0. 

6. Old Business: None 

7. New Business: NMSBA 2022 Leadership Retreat July 15-16, 2022 – Superintendent Roble reminded 
the board of the retreat and asked who was attending. An email was forwarded to the 
Board, so they can check how many hours they’ve completed.  

8. Hearing from
the Delegation: None  

9. Consent Agenda: None        

10. Other Business: Superintendent’s Report- Superintendent Roble updated the board on the following: 
• Servers – file servers are down
• Cabinets – working on hiring a contractor
• Springer Correctional Facility Help – Warden denied our request for inmates to

help with summer projects
• Community work day – Saturday, July 9, 2022, community to help with the projects

at the school
• Athletes – paint locker rooms, coaches on board, team building experience
• Computer recycling – company coming next week to haul the obsolete technology

to recycling center



• Double oven at Bear’s Den – Toni Kuchan bought them 
• Staffing – Counselor position open, 2 current staff pending licensure renewal 
• Auditors – returning September 22-23, 2022 for final file review 
• ELTP planning grant – budget $25,000 towards professional development 
• Village of Maxwell – Superintendent Roble attended the June Village meeting, 

discussed the bond, active shooter situations, access to Rave, and community 
support 

   
    Board Call – None 
 
11. Executive Session:  Personnel Matters - To discuss the following, as permitted by the Open Meetings 

Act: Personnel Matters [section 10-15-1(H)(2)] – President Kern entertained a motion 
to enter executive session. Monica Hoy made a motion to enter executive session, 
seconded by Kacie Deines. The motion carried a vote 5-0, Mary Lou Kern, yes; Monica 
Hoy, yes; Krystal Harty, yes; Char Mondragon, yes; and Kacie Deines, yes.  

 
 Executive session was entered at 6:56pm with the following attendees: Board President 

Mary Lou Kern, Board Vice-President Monica Hoy, Board Secretary Krystal Harty, Board 
Member Char Mondragon, Board Member Kacie Deines, and Superintendent Amy Roble. 

 
 At 7:14pm Char Mondragon made a motion to exit executive session, seconded by Kacie 

Deines. The motion carried a vote of 5-0, Mary Lou Kern, yes; Monica Hoy, yes; Krystal 
Harty, yes; Char Mondragon, yes; and Kacie Deines, yes. Executive session was exited 
with the following: Board President Mary Lou Kern, Board Vice-President Monica Hoy, 
Board Secretary Krystal Harty, Board Member Char Mondragon, Board Member Kacie 
Deines, and Superintendent Amy Roble.  

 
 President Kern stated that only those items stated before entering executive session were 

discussed. No action was taken in executive session.  
 
12. Next Meeting:   The setting of the next regular Board Meeting will be Monday, July 18, 2022 at 6:30 pm.   
  
13. Adjournment: At 7:15pm, there being no further business, Mary Lou Kern made the motion to adjourn 

the meeting, seconded by Monica Hoy. The motion carried a vote 5-0. 
 
 
  
           ________________________________           ______________________________ 
           Presiding Officer  Date       Board Secretary  Date 









Analyzed Business Checking Plus PF 
Account number:    2600775007          June 1, 2022 - June 30, 2022          Page 1 of 4 

©2010 Wells Fargo Bank, N.A.  
All rights reserved. Member FDIC.   

(585) 

Questions?

Call your Customer Service Officer or Client Services 
1-800-AT WELLS  (1-800-289-3557) 
5:00 AM TO 6:00 PM Pacific Time Monday - Friday 

Online:  wellsfargo.com 

Write: Wells Fargo Bank, N.A. (585) 
P.O. Box 6995 
Portland, OR  97228-6995 

MAXWELL MUNICIPAL SCHOOLS 
OPERATION ACCOUNT 
PO BOX 275 
MAXWELL NM 87728-0275 

 IMPORTANT ACCOUNT INFORMATION 

We're making important changes to the terms and conditions of some of our accounts. If these changes affect you, 
they will be included in the Important Account Information section associated with your specific account.

Account summary
Analyzed Business Checking Plus PF 
Account number Beginning balance Total credits Total debits Ending balance
2600775007 $683,634.66 $327,197.71 -$304,331.82 $706,500.55 

Interest summary
Annual percentage yield earned this period 0.23% 
Interest earned during this period $115.47 
Year to date interest and bonuses paid $524.25 

Credits
Electronic deposits/bank credits

Effective 
date

Posted 
date Amount

 

Transaction detail
 06/02 1,771.03  State of NEW Mex Vndr Pymt Nmap0001391411 011-000-2122-24101-0008 

24101 Title I- Esea 4/1/2 
 06/03 25,339.84  State of NEW Mex Vndr Pymt Nmap0001398728 011-000-2122-24330-0005 

24330- ARP Esser III Cdfa 
 06/06 150.00  Post Verify Deposit 
 06/07 556.48  State of NEW Mex Vndr Pymt Nmap0001401062 011-000-2122-24308-0009 

24308 Crrsa, Esser II 4/1 
 06/07 3,224.71  State of NEW Mex Vndr Pymt Nmap0001400719 011-000-2122-24106-0009 

24106 Entitlement Idea-B 
 06/14 2,911.60  State of NEW Mex Vndr Pymt Nmap0001406317 011-000-2122-24316-0002 

24316 Usde Crrsa Esser II 

Sheet Seq = 0032516 
Sheet 00001 of  00004 



©2010 Wells Fargo Bank, N.A.  
All rights reserved. Member FDIC.   

Account number:    2600775007       June 1, 2022 - June 30, 2022          Page 2 of 4 

Electronic deposits/bank credits (continued)

Effective 
date

Posted 
date Amount

 

Transaction detail
 06/15 643.96  Doep Treas 310 Misc Pay 061522 Zm4Apxxxxx13910 2022061408210 
 06/16 150.00  Post Verify Deposit 
 06/16 774.02  State of NEW Mex Vndr Pymt Nmap0001409615 011-000-2122-27407-0006 

27407 Family Income Index 
 06/23 323.08  Doep Treas 310 Misc Pay 062322 Zm4Apxxxxx13910 2022062119364 
 06/23 43,801.21  Post Verify Deposit 
 06/27 6,061.00  State of NEW Mex Vndr Pymt Nmap0001416433 13000 May 2022 Trans 13000 

May 2022 Trans 6/17/20 
 06/27 38,372.47  State of NEW Mex Vndr Pymt Nmap0001415821 31703 Fy22 CO Sb-9 31703 

Fy22 CO Sb-9 6/10/2022 
 06/27 194,103.66  State of NEW Mex Vndr Pymt Nmap0001416288 11000 Seg June 2022 11000 

Seg June 2022 
 06/30 1,727.59  State of NEW Mex Vndr Pymt Nmap0001419559 011-000-2122-24309-0002 

24309 Crrsa- Social Emoti 
 06/30 7,171.59  State of NEW Mex Vndr Pymt Nmap0001418954 011-000-2122-24101-0009 

24101 Title I- Esea 5/1/2 
 06/30 115.47  Interest Payment 

$327,197.71 Total electronic deposits/bank credits

$327,197.71 Total credits

Debits
Electronic debits/bank debits

Effective 
date

Posted 
date Amount

 

Transaction detail
 06/02 12,700.46 < Business to Business ACH Debit - IRS Usataxpymt 060222 270255314027726 

Maxwell Schools 
 06/09 3,850.92  ACH Prep Origintn - Mms Ven Pay - File 7777788888 Coid 4856000156 
 06/09 25,141.92  ACH Prep Origintn - Mms Ven Pay - File 7777788888 Coid 4856000156 
 06/10 40,173.64  ACH Prep Origintn - Operations - File 7777788888 Coid 2856000156 
 06/10 32,900.40 < Business to Business ACH Debit - Nmerb Web Pay 220609 09028 Maxwell 

Municipal Scho 
 06/13 281.84  Client Analysis Srvc Chrg 220610 Svc Chge 0522 000002600775007 
 06/13 3,493.80 < Business to Business ACH Debit - Tax_Rev_Wwt_Ecks Trd Pmnt 220609 

xxxxx4992 Maxwell Municipal Scho 
 06/16 95.17  ACH Prep Origintn - Operations - File 7777788888 Coid 2856000156 
 06/17 13,272.53 < Business to Business ACH Debit - IRS Usataxpymt 061722 270256871395108 

Maxwell Schools 
 06/22 77.54 < Business to Business ACH Debit - IRS Usataxpymt 062222 270257325091865 

Maxwell Schools 
 06/28 8,595.01  ACH Prep Origintn - Operations - File 7777788888 Coid 2856000156 
 06/28 25,265.62  ACH Prep Origintn - Operations - File 7777788888 Coid 2856000156 
 06/30 41,580.08 < Business to Business ACH Debit - IRS Usataxpymt 063022 270258100592142 

Maxwell Schools 

$207,428.93 Total electronic debits/bank debits
<   Business to Business ACH:   If this is a business account, this transaction has a return time frame of one business day from post date.  This time frame does  
not apply to consumer accounts.

Sheet Seq = 0032517 
Sheet 00002 of  00004 



©2010 Wells Fargo Bank, N.A.  
All rights reserved. Member FDIC.   

Account number:    2600775007       June 1, 2022 - June 30, 2022          Page 3 of 4 

Checks paid

Number Amount Date Number Amount Date Number Amount Date
33402 1,356.25 06/01 
33403 363.59 06/01 
33407 * 7,002.42 06/02 
33408 44.00 06/14 
33409 388.23 06/17 
33410 30.00 06/14 
33415 * 698.75 06/01 
33416 300.00 06/07 
33417 4,414.23 06/01 
33420 * 59.87 06/02 
33423 * 876.32 06/01 
33424 2,332.13 06/02 
33425 90.00 06/14 
33426 1,637.50 06/01 
33427 2,925.00 06/01 
33429 * 1,131.25 06/09 
33431 * 271.27 06/07 
33432 542.55 06/02 
33433 364.95 06/15 
33434 2,815.86 06/02 
33442 * 316.58 06/01 

33445 * 1,003.24 06/03 
33446 7,150.00 06/03 
33447 470.00 06/08 
33448 870.42 06/14 
33449 100.00 06/16 
33450 125.00 06/15 
33451 2,895.30 06/24 
33452 12,183.45 06/24 
33453 5,302.76 06/23 
33454 4,540.00 06/30 
33455 1,737.06 06/24 
33456 1,000.00 06/29 
33457 174.75 06/28 
33458 1,842.55 06/23 
33459 10,419.08 06/24 
33461 * 142.34 06/27 
33462 5,974.50 06/27 
33464 * 472.80 06/21 
33465 400.00 06/27 
33467 * 820.00 06/27 

33468 50.00 06/21 
33469 272.67 06/27 
33470 102.00 06/24 
33471 1,137.78 06/24 
33473 * 1,987.37 06/24 
33474 700.00 06/27 
33475 84.00 06/24 
33476 1,608.41 06/27 
33477 392.52 06/24 
33478 614.47 06/27 
33481 * 646.27 06/29 
64909 * 1,317.81 06/15 
64912 * 71.28 06/14 
64925 * 1,317.81 06/15 
64927 * 150.00 06/06 
64928 71.28 06/14 
64929 247.61 06/03 
64942 * 150.00 06/16 
64944 * 247.61 06/22 
64965 * 150.00 06/23 

 $96,902.89             Total checks paid
 

   *  Gap in check sequence.
 

 $304,331.82            Total debits

Daily ledger balance summary
Date Balance Date Balance Date Balance
05/31 683,634.66 
06/01 671,046.44 
06/02 647,364.18 
06/03 664,303.17 
06/06 664,303.17 
06/07 667,513.09 
06/08 667,043.09 
06/09 636,919.00 

06/10 563,844.96 
06/13 560,069.32 
06/14 561,803.94 
06/15 559,322.33 
06/16 559,901.18 
06/17 546,240.42 
06/21 545,717.62 

06/22 545,392.47 
06/23 582,221.45 
06/24 551,282.89 
06/27 779,287.63 
06/28 745,252.25 
06/29 743,605.98 
06/30 706,500.55 

Average daily ledger balance $612,217.28 

Effective June 1, 2022, we are making changes to the non-sufficient funds (NSF) and overdraft fees that affect your 
Commercial Banking account. Please review the below details:

Elimination of Returned Item (Non-sufficient Funds/NSF) Fee

We will no longer charge a NSF fee on certain items we return unpaid due to non-sufficient funds. The fee is displayed on your 
deposit or Client Analysis statement as NSF RETURN ITEM FEE or service code 24253 - OVERDRAFT CHARGE-RETURNED ITEM. 

Sheet Seq = 0032518 
Sheet 00003 of  00004 



©2010 Wells Fargo Bank, N.A.  
All rights reserved. Member FDIC.   

Account number:    2600775007       June 1, 2022 - June 30, 2022          Page 4 of 4 

Overdraft fees will continue to apply to items we pay into overdraft (up to a maximum of four fees per day for Commercial Banking 
accounts). These changes do not affect fees that third parties or other banks may charge.

For current versions of the Commercial Account Agreement, and applicable addenda, please visit wellsfargo.com/treasury. If you 
have additional questions, contact your relationship team.

Elimination of the overdraft protection transfer and advance fee

If you have linked your account to a savings account or credit card for overdraft protection, we will no longer charge the overdraft 
protection transfer or advance fee. Advances from a linked credit card will continue to accrue interest from the date of each 
advance. Overdraft fees continue to apply to any items we pay into overdraft where transfers and advances from your linked 
accounts cannot cover the cost.

Sheet Seq = 0032519 
Sheet 00004 of  00004 























Analyzed Business Checking Plus PF 
Account number:    2600775006          June 1, 2022 - June 30, 2022          Page 1 of 2 

©2010 Wells Fargo Bank, N.A.  
All rights reserved. Member FDIC.   

(585) 

Questions?

Call your Customer Service Officer or Client Services 
1-800-AT WELLS  (1-800-289-3557) 
5:00 AM TO 6:00 PM Pacific Time Monday - Friday 

Online:  wellsfargo.com 

Write: Wells Fargo Bank, N.A. (585) 
P.O. Box 6995 
Portland, OR  97228-6995 

MAXWELL MUNICIPAL SCHOOLS 
LUNCH ACCOUNT 
PO BOX 275 
MAXWELL NM 87728-0275 

 IMPORTANT ACCOUNT INFORMATION 

We're making important changes to the terms and conditions of some of our accounts. If these changes affect you, 
they will be included in the Important Account Information section associated with your specific account.

Account summary
Analyzed Business Checking Plus PF 
Account number Beginning balance Total credits Total debits Ending balance
2600775006 $16,497.11 $17,128.00 -$4,359.51 $29,265.60 

Interest summary
Annual percentage yield earned this period 0.23% 
Interest earned during this period $5.37 
Year to date interest and bonuses paid $24.83 

Credits
Electronic deposits/bank credits

Effective 
date

Posted 
date Amount

 

Transaction detail
 06/06 7,560.00  State of NEW Mex Vndr Pymt Nmap0001399295 USDA March 2022 Sca Funds 

USDA March 2022 Sca Fun 
 06/08 9,562.63  State of NEW Mex Vndr Pymt Nmap0001401785 USDA April 2022 Sso USDA 

April 2022 Sso 
 06/30 5.37  Interest Payment 

$17,128.00 Total electronic deposits/bank credits

$17,128.00 Total credits

Sheet Seq = 0032514 
Sheet 00001 of  00002 



©2010 Wells Fargo Bank, N.A.  
All rights reserved. Member FDIC.   

Account number:    2600775006       June 1, 2022 - June 30, 2022          Page 2 of 2 

Debits
Checks paid

Number Amount Date Number Amount Date Number Amount Date
4874 454.21 06/03 
4876 * 154.06 06/01 

4877 983.05 06/02 
4879 * 2,696.22 06/29 

4880 71.97 06/24 

 $4,359.51             Total checks paid
 

   *  Gap in check sequence.
 

 $4,359.51            Total debits

Daily ledger balance summary
Date Balance Date Balance Date Balance
05/31 16,497.11 
06/01 16,343.05 
06/02 15,360.00 

06/03 14,905.79 
06/06 22,465.79 
06/08 32,028.42 

06/24 31,956.45 
06/29 29,260.23 
06/30 29,265.60 

Average daily ledger balance $28,403.82 

Effective June 1, 2022, we are making changes to the non-sufficient funds (NSF) and overdraft fees that affect your 
Commercial Banking account. Please review the below details:

Elimination of Returned Item (Non-sufficient Funds/NSF) Fee

We will no longer charge a NSF fee on certain items we return unpaid due to non-sufficient funds. The fee is displayed on your 
deposit or Client Analysis statement as NSF RETURN ITEM FEE or service code 24253 - OVERDRAFT CHARGE-RETURNED ITEM. 
Overdraft fees will continue to apply to items we pay into overdraft (up to a maximum of four fees per day for Commercial Banking 
accounts). These changes do not affect fees that third parties or other banks may charge.

For current versions of the Commercial Account Agreement, and applicable addenda, please visit wellsfargo.com/treasury. If you 
have additional questions, contact your relationship team.

Elimination of the overdraft protection transfer and advance fee

If you have linked your account to a savings account or credit card for overdraft protection, we will no longer charge the overdraft 
protection transfer or advance fee. Advances from a linked credit card will continue to accrue interest from the date of each 
advance. Overdraft fees continue to apply to any items we pay into overdraft where transfers and advances from your linked 
accounts cannot cover the cost.

Sheet Seq = 0032515 
Sheet 00002 of  00002 









Analyzed Business Checking Plus PF 
Account number:    2600775006          June 1, 2022 - June 30, 2022          Page 1 of 2 

©2010 Wells Fargo Bank, N.A.  
All rights reserved. Member FDIC.   

(585) 

Questions?

Call your Customer Service Officer or Client Services 
1-800-AT WELLS  (1-800-289-3557) 
5:00 AM TO 6:00 PM Pacific Time Monday - Friday 

Online:  wellsfargo.com 

Write: Wells Fargo Bank, N.A. (585) 
P.O. Box 6995 
Portland, OR  97228-6995 

MAXWELL MUNICIPAL SCHOOLS 
LUNCH ACCOUNT 
PO BOX 275 
MAXWELL NM 87728-0275 

 IMPORTANT ACCOUNT INFORMATION 

We're making important changes to the terms and conditions of some of our accounts. If these changes affect you, 
they will be included in the Important Account Information section associated with your specific account.

Account summary
Analyzed Business Checking Plus PF 
Account number Beginning balance Total credits Total debits Ending balance
2600775006 $16,497.11 $17,128.00 -$4,359.51 $29,265.60 

Interest summary
Annual percentage yield earned this period 0.23% 
Interest earned during this period $5.37 
Year to date interest and bonuses paid $24.83 

Credits
Electronic deposits/bank credits

Effective 
date

Posted 
date Amount

 

Transaction detail
 06/06 7,560.00  State of NEW Mex Vndr Pymt Nmap0001399295 USDA March 2022 Sca Funds 

USDA March 2022 Sca Fun 
 06/08 9,562.63  State of NEW Mex Vndr Pymt Nmap0001401785 USDA April 2022 Sso USDA 

April 2022 Sso 
 06/30 5.37  Interest Payment 

$17,128.00 Total electronic deposits/bank credits

$17,128.00 Total credits

Sheet Seq = 0032514 
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Account number:    2600775006       June 1, 2022 - June 30, 2022          Page 2 of 2 

Debits
Checks paid

Number Amount Date Number Amount Date Number Amount Date
4874 454.21 06/03 
4876 * 154.06 06/01 

4877 983.05 06/02 
4879 * 2,696.22 06/29 

4880 71.97 06/24 

 $4,359.51             Total checks paid
 

   *  Gap in check sequence.
 

 $4,359.51            Total debits

Daily ledger balance summary
Date Balance Date Balance Date Balance
05/31 16,497.11 
06/01 16,343.05 
06/02 15,360.00 

06/03 14,905.79 
06/06 22,465.79 
06/08 32,028.42 

06/24 31,956.45 
06/29 29,260.23 
06/30 29,265.60 

Average daily ledger balance $28,403.82 

Effective June 1, 2022, we are making changes to the non-sufficient funds (NSF) and overdraft fees that affect your 
Commercial Banking account. Please review the below details:

Elimination of Returned Item (Non-sufficient Funds/NSF) Fee

We will no longer charge a NSF fee on certain items we return unpaid due to non-sufficient funds. The fee is displayed on your 
deposit or Client Analysis statement as NSF RETURN ITEM FEE or service code 24253 - OVERDRAFT CHARGE-RETURNED ITEM. 
Overdraft fees will continue to apply to items we pay into overdraft (up to a maximum of four fees per day for Commercial Banking 
accounts). These changes do not affect fees that third parties or other banks may charge.

For current versions of the Commercial Account Agreement, and applicable addenda, please visit wellsfargo.com/treasury. If you 
have additional questions, contact your relationship team.

Elimination of the overdraft protection transfer and advance fee

If you have linked your account to a savings account or credit card for overdraft protection, we will no longer charge the overdraft 
protection transfer or advance fee. Advances from a linked credit card will continue to accrue interest from the date of each 
advance. Overdraft fees continue to apply to any items we pay into overdraft where transfers and advances from your linked 
accounts cannot cover the cost.

Sheet Seq = 0032515 
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New Mexico Finance Authority 
Activity Statement 

Statement Date: July 11, 2022 
  

 

Period Project Activity Summary 

 Principal Interest Admin Fees  Total 
Beginning of Period 225,000.00 131.84 0.00  225,131.84 
Interest/Fee Accrued 0.00 29.09 0.00  29.09 
Repayments and Escrow Funds Applied 0.00 0.00 0.00  0.00 
Adjustments Applied 0.00 0.00 0.00  0.00 
End of Period 225,000.00 160.93 0.00  225,160.93 

 
Account Balances 

Beginning Balance of Project Fund  103,998.71 
Disbursements  -8,817.27 
Interest Earned  72.00 
Ending Balance of Project Fund  95,253.44 
   
Beginning Balance of Debt Service Account  0.25 
Ending Balance of Debt Service Account  0.25 
   
  

Project Number: PPRF-5249  
Project Name: 2020 Ed Tech Note  

Statement Period Begin: 06/01/2022  
Statement Period End: 06/30/2022  

Maxwell Municipal School District 26 
Attn: Finance Director 
P O Box 275 
Maxwell, NM 87728 



New Mexico Finance Authority 
Activity Statement 

Statement Date: July 11, 2022 

  

 
 

Period Loan Activity Summary 
 

 Principal Interest Admin Fees  Total 
Beginning of Period 75,000.00 131.84 0.00  75,131.84 
Draws 0.00 0.00 0.00  0.00 
Interest/Fee Accrued 0.00 29.09 0.00  29.09 
Repayments and Escrow Funds Applied 0.00 0.00 0.00  0.00 
Adjustments Applied 0.00 0.00 0.00  0.00 
End of Period 75,000.00 160.93 0.00  75,160.93 
 

Account Balances 
 
Beginning Balance of Project Fund  24,763.79 
Disbursements  -2,757.80 
Interest Earned  17.02 
Ending Balance of Project Fund  22,023.01 
   
Beginning Balance of Debt Service Account  0.25 
Ending Balance of Debt Service Account  0.25 
   

Account Balance Details 
  

Date Type  Amount Balance 
05/31/2022 Project Fund Begining Balance   24,763.79 
06/27/2022 Escrow Disb  -2,757.80 22,005.99 
06/30/2022 Interest Earned  17.02 22,023.01 
06/30/2022 Project Fund Ending Balance   22,023.01 

     
05/31/2022 Debt Service Account Beginning Balance   0.25 
06/30/2022 Debt Service Account Ending Balance   0.25 

     
 
  

Loan Number: PPRF-5249A 
Loan Name: PPRF-5249A 

Statement Period Begin: 06/01/2022 
Statement Period End: 06/30/2022 

Maxwell Municipal School District 26 
Attn: Finance Director 
P O Box 275 
Maxwell, NM 87728 



New Mexico Finance Authority 
Activity Statement 

Statement Date: July 11, 2022 

  

 
 

Period Loan Activity Summary 
 

 Principal Interest Admin Fees  Total 
Beginning of Period 150,000.00 0.00 0.00  150,000.00 
Draws 0.00 0.00 0.00  0.00 
Interest/Fee Accrued 0.00 0.00 0.00  0.00 
Repayments and Escrow Funds Applied 0.00 0.00 0.00  0.00 
Adjustments Applied 0.00 0.00 0.00  0.00 
End of Period 150,000.00 0.00 0.00  150,000.00 
 

Account Balances 
 
Beginning Balance of Project Fund  79,234.92 
Disbursements  -6,059.47 
Interest Earned  54.98 
Ending Balance of Project Fund  73,230.43 
   
Beginning Balance of Debt Service Account  0.00 
Ending Balance of Debt Service Account  0.00 
   

Account Balance Details 
  

Date Type  Amount Balance 
05/31/2022 Project Fund Begining Balance   79,234.92 
06/29/2022 Escrow Disb  -6,059.47 73,175.45 
06/30/2022 Interest Earned  54.98 73,230.43 
06/30/2022 Project Fund Ending Balance   73,230.43 

     
05/31/2022 Debt Service Account Beginning Balance   0.00 
06/30/2022 Debt Service Account Ending Balance   0.00 

     
 

Loan Number: PPRF-5249B 
Loan Name: PPRF-5249B 

Statement Period Begin: 06/01/2022 
Statement Period End: 06/30/2022 

Maxwell Municipal School District 26 
Attn: Finance Director 
P O Box 275 
Maxwell, NM 87728 



Expevise 
& 

--P t1yroll 
Vov1cV1ers 



OPERATIONALBank: 260-0775007Account:

Check Number Date Payee Amount StatusVoucher Type Clear Date Void DateCleared?
33219 01/06/2022 Barnes and Noble Bookstore $870.42 Void1071 Expense 06/09/2022 06/09/2022
33500 06/30/2022 Print Void - Not Issued $0.00 Void Manual 06/30/2022 06/30/2022
33501 06/30/2022 Print Void - Not Issued $0.00 Void Manual 06/30/2022 06/30/2022
33502 06/30/2022 Print Void - Not Issued $0.00 Void Manual 06/30/2022 06/30/2022
33503 06/30/2022 Print Void - Not Issued $0.00 Void Manual 06/30/2022 06/30/2022
64972 06/03/2022 Educational Retirement Board $10,414.09 Void1154 Payroll Ded 06/03/2022 06/03/2022
64973 06/03/2022 First Financial Administrators $960.67 Void1154 Payroll Ded 06/03/2022 06/03/2022

$12,245.18Total Amount:Total Checks for Bank: 7
End of Report

Maxwell Municipal Schools
Void Check Listing
Fiscal Year:   2021-2022

06/01/2022From Date: 06/30/2022To Date:
From Check: To Check:
From Voucher: To Voucher:

Bank Account:
Criteria:

Printed: 07/14/2022 9:06:53 AM rptGLCheckListingReport: 2021.4.27 Page: 1



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

VoucherNo: 1149,1150 

& 1151 

Voucher Date: 06/01/2022 ----- Prepared By: 

Printed: 06/1412022 02:19:51 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $93,902.88 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

L' o Jlii.(1t{fit_ 

·1111ary Lou Kem Pres1deril 

Monica Aoy V,r.e Prestdenf 

Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

Fund Amount 
11000 OPERATIONAL $88,828.36 
24101 TITLE I - IASA $882.89 

24106 ENTITLEMENT IDEA-B $1,534.27 

24109 IDEA B - PRESCHOOL $51 .79 
25153 MEDICAID 3/21 YEARS $828.77 

28211 NM COVID19TESTING PROGRAM $1 ,776.80 
DOH 

$93,902.88 

Amy f&ble (Jun 14, 202214:31 MDT) 

Created By: 669.srobinson Posted By: 669.srobinson Date: 06/01/2022 14:05:20 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Maxwell Municipal Schools 

Pay Period: 23 Pay Cycle: OP PAYROLL 

Starting: 06/01/2022 

Certified 

Ending: 06/15/2022 Pay Date: 06/1512022 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA - Social Security 

FICA - Medicare 

Deduction • Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Direct Deposit Deduction 

State Tax - New Mexico 

Retirement - New Mexico ERB 

Variable Wage Base Deduction 

Total Employee Deductions: 

Employer Paid Benefits: 

FICA - Social Security 

FICA - Medicare 

Total Net Pay: 

Direct Deposit: 

Net Pav Checks: 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Retirement - New Mexico ERB 

Total Employer Benefits: 

Gross: 

Total Payroll Expense: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

$61 ,304.91 

$3,902.37 

$3,427.19 

$801.52 

$2,162.57 

$6,027.36 

$1,425.00 

$1 ,582.91 

$6,460.65 

$367.05 

$26,156.62 

$35,148.29 

$35,148.29 

$0.00 

$3,427.19 

$801 .52 

$1 ,219.15 

$8,497.47 

$9,234.98 

$23,180.31 

$61 ,304.91 

$84,485.22 

22 

5 

17 

Printed: 06/14/2022 2:14:05 PM Report: rptPRLaborSummary 

Classified 

$6,064.97 

$146.84 

$310.37 

$72.58 

$358.63 

$1 ,059.14 

$25.00 

$42.70 

$593.80 

$0.00 

$2,609.06 

$3,455.91 

$3,455.91 

$0.00 

$310,37 

$72.58 

$121 .30 

$1 ,929.61 

$918.83 

$3,352.69 

$6,064.97 

$9,417.66 

6 

5 

2021 .4.20 

$67,369.66 

Page: 

tfil._ 
ATR 

$4,049.21 

$3,737.56 

$674.10 

$2,521 .20 

$7,086.50 

$1 ,450.00 

$1,625.61 

$7,054.45 

$367.05 

$28,765.68 

$38,604.20 

$38,604.20 

$0.00 

$3,737.56 

$874.10 

$1,340.45 

$10,427.08 

$10,153.81 

$26,533.00 

$67,369.88 

$93,902.88 

28 

6 

22 



Labor Summary Report 

Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/14/2022 2:14:05 PM 

Maxwell Municipal Schools 

Pay Period: 23 

Starting: 06/01/2022 

Certified 

$67,369.88 

$26,533.00 

$93,902.88 

Pay Cycle: OP PAYROLL 

Ending: 06/15/2022 

Classified 

Direct Deposit 

Employee Checks 

Total Net Pay 

EE Deductions 

ER Contributions 

Total Payroll Expanse 

End of Report 

Report: rptpRLaborSummary 

Pay Date: 06/15/2022 

$38,604.20 

$0.00 

$38,604.20 

$28,765.68 
$26,533.00 

$93,902.88 

OK 
ATR 

2021 .4.20 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1152 Voucher Date: 06/02/2022 Prepared By: 

Printed: 06/01/2022 02:40:37 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $15,574.94 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
~~~~ ~ listed above. All items are prope~y coded and not in excess of the 

Fund 
11000 

28211 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

OPERATIONAL 
NM COVID19 TESTING PROGRAM 
DOH 

Amount 
$13,798.14 

$1,776.80 

$15,574.94 

fr1~ 

Posted By: 669.srobinson Date: 06/01 /2022 14:18:51 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Maxwell Municipal Schools 

Pay Period: 24 Pay Cycle: OP PAYROLL 

Starting: 06/16/2022 Ending: 06/30/2022 Pay Date: 06/02/2022 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA - Social Security 

FICA - Medicare 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Direct Deposit Deduction 

State Tax - New Mexico 

Retirement - New Mexico ERB 

Total Employee Deductions: 

Employer Paid Benefits: 

FICA - Social Security 

FICA - Medicare 

Total Net Pay: 

Direct Deposit: 

Net Pay Checks: 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Retirement - New Mexico ERB 

Total Employer Benefits: 

Gross: 

Total Payroll Expense: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

Certified 

$8,701 .67 

$899.96 

$496.45 

$116.11 

$87.02 

$694.40 

$525.00 

$259.86 

$931 .08 

$4,009.88 

$4,691 .79 

$4,691 .79 

$0.00 

$496.45 

$116.11 

$174.03 

$879.02 

$1,318.30 

$2,983.91 

$8,701 .67 

$11 ,685.58 

2 

0 

2 

Printed: 06/01/2022 2:14:30 PM 

Direct Deposit 

Report: rptPRLaborSummary 

Classified 

$2,791 .00 

$49.79 

$154.54 

$36.14 

$140.93 

$298.39 

$0.00 

$31 .26 

$298.64 

$1 ,009.69 

$1 ,781.31 

$1 ,781 .31 

$0.00 

$154.54 

$36.14 

$55.82 

$429.02 

$422.84 

$1,098.36 

$2,791 .00 

$3,889.36 

2 

2021.4.20 

$11 ,492.67 

ft1 l 
$949.75 

$650.99 

$152.25 

$227.95 

$992.79 

$525.00 

$291 .12 

$1,229.72 

$5,019.57 

$6,473.10 

$6,473.10 

$0.00 

$650.99 

$152.25 

$229.85 

$1 ,308.04 

$1,741 .14 

$4,082.27 

$11,492.67 

$15,574.94 

4 

1 

3 

$6,473.10 

Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/01/2022 2:14:30 PM 

Maxwell Municipal Schools 

Pay Period: 24 

Starting: 06/16/2022 

Certified 

$11,492.67 

$4,082.27 

$15,574.94 

Pay Cycle: OP PAYROLL 

Ending: 06/30/2022 

Classified 

Employee Checks 

Total Net Pay 

EE Deductions 

ER Contributions 

Total Payroll Expense 

End of Report 

Report: rptPRLaborSummary 

Pay Date: 06/02/2022 

2021.4.20 

$0.00 

$6,473.10 

$5,019.57 

$4,082.27 

$15,574.94 

ft1(u 

Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1153 Voucher Date: 06/03/2022 Prepared By: 4ifl-: 
Printed: 06/01/2022 03:07:25 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $56,488.67 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 

budg~111~ 

Fund 
11000 

24101 

24106 

24109 

25153 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

OPERATIONAL 
TITLE I - IASA 

ENTITLEMENT IDEA-B 

IDEA B - PRESCHOOL 

MEDICAID 3/21 YEARS 

Posted By: 669.srobinson 

Amount 
$53,190.95 

$882.89 

$1,534.27 

$51.79 

$828.77 

$56,488.67 fY1' fv 

Date: 06/01/2022 15:01 :30 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Maxwell Municipal Schools 

Pay Period: 24.1 Pay Cycle: OP PAYROLL 

Starting: 06/16/2022 

Certified 

Ending: 06/16/2022 

Classified 

Pay Date: 06/03/2022 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA - Social Security 

FICA - Medicare 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Direct Deposit Deduction 

State Tax - New Mexico 

Retirement - New Mexico ERB 

Variable Wage Base Deduction 

Total Employee Deductions: 

Employer Paid Benefits: 

FICA - Social Security 

FICA - Medicare 

Total Net Pay: 

Direct Deposit: 

Net Pay Checks: 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Retirement - New Mexico ERB 

Total Employer Benefits: 

Gross: 

Total Payroll Expense: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

$37,812.89 

$2,330.90 

$2,164.43 

$506.20 

$1,092.83 

$2,902.28 

$900.00 

$1,055.61 

$3,947.00 

$367.05 

$15,266.30 

$22,546.59 

$22,546.59 

$0.00 

$2,164.43 

$506.20 

$749.31 

$4,051.65 

$5,675.94 

$13,147.53 

$37,812.89 

$50,960.42 

19 

5 

14 

Printed: 06/01 /2022 2:42:50 PM Report: rptPRLaborSummary 

$3,273.93 

$97.05 

$155.82 

$36.44 

$217.69 

$760.75 

$25.00 

$11.43 

$295.16 

$0.00 

$1 ,599.34 

$1,674.59 

$1,674.59 

$0.00 

$155.82 

$36.44 

$65.48 

$1 ,500.59 

$495.99 

$2,254.32 

$3,273.93 

$5,528.25 

4 

0 

4 

2021 .4.20 

Total 

Page: 

$2,427.95 

$2,320.25 

$542.64 

$1,310.52 

$3,663.03 

$925.00 

$1 ,067.04 

$4,242.16 

$367.05 

$16,865.64 

$24,221 .18 

$24,221.18 

$0.00 

$2,320.25 

$542.64 

$814.79 

$5,552.24 

$6,171.93 

$15,401 .85 

$41 ,086.82 

$56,488.67 

23 

5 

18 



Labor Summary Report 

Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/01 /2022 2:42:50 PM 

Maxwell Municipal Schools 

Pay Period: 24.1 

Starting: 06/16/2022 

Certified 

$41 ,086.82 

$15,401.85 

$56,488.67 

Pay Cycle: OP PAYROLL 

Ending: 06/16/2022 

Classified 

Direct Deposit 

Employee Checks 

Total Net Pay 

EE Deductions 

ER Contributions 

Total Payroll Expense 

End of Report 

Report: rptPRLaborSummary 

Pay Date: 06/03/2022 

Total 

$24,221 .18 
$0.00 

$24,221.18 

$16,865.64 

$15,401 .85 

f(1µ $56,488.67 

• 

2021 .4.20 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1154 Voucher Date: 06/03/2022 Prepared By: 

Printed: 061?.012022 08:58:24 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $56,488.67 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 

~~~~;YvWO~bove. All items are properly coded and not in excess of the 

Fund 
11000 

24101 

24106 

24109 

25153 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

OPERATIONAL 

TITLE I - IASA 

ENTITLEMENT IDEA-B 

IDEA B - PRESCHOOL 

MEDICAID 3/21 YEARS 

Posted By: 669.srobinson 

Amount 
$53,190.95 

$882.89 

$1 ,534.27 

$51 .79 

$828.77 

$56,488.67 fr1 ~ 

Date: 06/01/202215:11:41 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Maxwell Municipal Schools 

Pay Period: 24.2 Pay Cycle: OP PAYROLL 

Starting: 06/17/2022 

Certified 

Ending: 06/17/2022 Pay Date: 06/04/2022 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA - Social Security 

FICA - Medicare 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Direct Deposit Deduction 

State Tax - New Mexico 

Retirement - New Mexico ERB 

Variable Wage Base Deduction 

Total Employee Deductions: 

Employer Paid Benefits: 

FICA - Social Security 

FICA - Medicare 

Total Net Pay: 

Direct Deposit: 

Net Pay Checks: 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Retirement - New Mexico ERB 

Total Employer Benefits: 

Gross: 

Total Payroll Expense: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

$37,812.89 

$2,330.90 

$2,164.43 

$506.20 

$942.83 

$2,902.28 

$900.00 

$1,055.61 

$3,947.00 

$367.05 

$15,116.30 

$22,696.59 

$22,696.59 

$0.00 

$2,164.43 

$506.20 

$749.31 

$4,051 .65 

$5,675.94 

$13,147.53 

$37,812.89 

$50,960.42 

19 

5 

14 

Printed: 06/01 /2022 3:10:02 PM Report: rptPRLaborSummary 

Classified Total 

$3,273.93 $41 ,086.82 '11 (l 

$97.05 $2,427.95 

$155.82 $2,320.25 

$36.44 $542.64 

$217.69 $1 ,160.52 

$760.75 $3,663.03 

$25.00 $925.00 

$11.43 $1,067.04 

$295.16 $4,242.16 

$0.00 $367.05 

$1 ,599.34 $16,715.64 

$1 ,674.59 $24,371 .18 

$1,674.59 $24,371 .18 

$0.00 $0.00 

$155.82 $2,320.25 

$36.44 $542.64 

$65.48 $814.79 

$1,500.59 $5,552.24 

$495.99 $6,171 .93 

$2,254.32 $15,401 .85 

$3,273.93 $41 ,086.82 

$5,528.25 $56,488.67 

4 23 

0 5 

4 18 

2021.4.20 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/01 /2022 3:10:02 PM 

Maxwell Municipal Schools 

Pay Period: 24.2 

Starting: 06/17/2022 

Certified 

$41 ,086.82 

$15,401 .85 

$56,488.67 

Pay Cycle: OP PAYROLL 

Ending: 06/17/2022 

Classified 

Direct Deposit 

Employee Checks 

Total Net Pay 

EE Deductions 

ER Contributions 

Total Payroll Expense 

End of Report 

Report: rptPRLaborSummary 

Pay Date: 06/04/2022 

Total 

$24,371 .18 
$0.00 

$24,371 .18 

$16,715.64 
$15,401 .85 

$56,488.67 Pr1ri 

2021.4.20 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1155 Voucher Date: 06/05/2022 Prepared By: 

Printed: 06/01/2022 03:31:52 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $56,488.72 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 

budget~~ 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

Fund Amount 
11000 OPERATIONAL $53,191.00 

24101 TITLE I - IASA $882.89 

24106 ENTITLEMENT IDEA-B $1,534.27 

24109 IDEA B - PRESCHOOL $51 .79 

25153 MEDICAID 3/21 YEARS $828.77 

$56,488.72 fr-rfu 

Created By: 669.srobinson Posted By: 669.srobinson Date: 06/01 /2022 15:30:03 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Maxwell Municipal Schools 

Pay Period: 24.3 Pay Cycle: OP PAYROLL 

Starting: 06/18/2022 

Certified 

Ending: 06/18/2022 Pay Date: 06/05/2022 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA - Social Security 

FICA - Medicare 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Direct Deposit Deduction 

State Tax - New Mexico 

Retirement - New Mexico ERB 

Variable Wage Base Deduction 

Total Employee Deductions: 

Employer Paid Benefits: 

FICA - Social Security 

FICA - Medicare 

Total Net Pay: 

Direct Deposit: 

Net Pay Checks: 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Retirement - New Mexico ERB 

Total Employer Benefits: 

Gross: 

Total Payroll Expense: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

$37,812.93 

$2,330.91 

$2,164.43 

$506.20 

$942.83 

$2,902.28 

$900.00 

$1 ,055.62 

$3,947.00 

$367.05 

$15,1 16.32 

$22,696.61 

$22,696.61 

$0.00 

$2,164.43 

$506.20 

$749.31 

$4,051 .65 

$5,675.95 

$13,147.54 

$37,812.93 

$50,960.47 

19 

5 

14 

Printed: 06/01/2022 3:26:46 PM Report: rptPRLaborSummary 

Classified 

$3,273.93 

$97.05 

$155.82 

$36.44 

$217.69 

$760.75 

$25.00 

$11.43 

$295.16 

$0.00 

$1 ,599.34 

$1,674.59 

$1,674.59 

$0.00 

$155.82 

$36.44 

$65.48 

$1 ,500.59 

$495.99 

$2,254.32 

$3,273.93 

$5,528.25 

4 

0 

4 

2021.4.20 Page: 

$41,086.86 rrrfl 

$2,427.96 

$2,320.25 

$542.64 

$1 ,160.52 

$3,663.03 

$925.00 

$1,067.05 

$4,242.16 

$367.05 

$16,715.66 

$24,371.20 

$24,371.20 

$0.00 

$2,320.25 

$542.64 

$814.79 

$5,552.24 

$6,171.94 

$15,401 .86 

$41,086.86 

$56,488.72 

23 

5 

18 



Labor Summary Report 

Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/01/2022 3:26:46 PM 

Maxwell Municipal Schools 

Pay Period: 24.3 

Starting: 06/18/2022 

Certified 

$41,086.86 

$15,401.86 

$56,488.72 

Pay Cycle: OP PAYROLL 

Ending: 06/18/2022 

Classified 

Direct Deposit 

Employee Checks 

Total Net Pay 

EE Deductions 

ER Contributions 

Total Payroll Expense 

End of Report 

Report: rptPRLaborSummary 

Pay Date: 06/05/2022 

Total 

$24,371.20 

$0.00 

$24,371.20 

$16,715.66 
$15,401 .86 

fr!~ $56,488.72 

2021.4.20 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1156 Voucher Date: 06/05/2022 Prepared By: ~ 
Printed: 06/01/2022 03:45:13 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $49,487.27 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 {period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the budget%{,a 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

Fund Amount 
11000 OPERATIONAL $46,189.55 
24101 TITLE I - IASA $882.89 
24106 ENTITLEMENT IDEA-B $1 ,534.27 
24109 IDEA B - PRESCHOOL $51 .79 
25153 MEDICAID 3/21 YEARS $828.77 ft-1~ 

$49,487.27 

Created By: 669.srobinson Posted By: 669.srobinson Date: 06/01/2022 15:38:01 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Maxwell Municipal Schools 

Pay Period: 24.4 Pay Cycle: OP PAYROLL 

Starting: 06/19/2022 

Certified 

Ending: 06/19/2022 Pay Date: 06/06/2022 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA - Social Security 

FICA - Medicare 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Direct Deposit Deduction 

State Tax - New Mexico 

Retirement - New Mexico ERB 

Variable Wage Base Deduction 

Total Employee Deductions: 

Employer Paid Benefits: 

FICA - Social Security 

FICA - Medicare 

Total Net Pav: 

Direct Deposit: 

Net Pav Checks: 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Retirement - New Mexico ERB 

Total Employer Benefits: 

Gross: 

Total Payroll Expense: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

$34,271.23 

$2,192.29 

$1,969.98 

$460.72 

$907.41 

$2,496.91 

$375.00 

$945.37 

$3,568.04 

$367.05 

$13,282.77 

$20,988.46 

$20,988.46 

$0.00 

$1 ,969.98 

$460.72 

$678.48 

$3,460.98 

$5,139.38 

$11 ,709.54 

$34,271.23 

$45,980.77 

18 

4 

14 

Printed: 06/01/2022 3:35:26 PM Report: rptPRLaborSummary 

Classified 

$1 ,969.43 

$0.00 

$92.03 

$21.52 

$119.89 

$485.09 

$0.00 

$5.24 

$155.58 

$0.00 

$879.35 

$1 ,090.08 

$1 ,090.08 

$0.00 

$92.03 

$21 .52 

$39.39 

$1 ,085.77 

$298.36 

$1 ,537.07 

$1 ,969.43 

$3,506.50 

3 

0 

3 

2021.4.20 

Total 

Page: 

$36,240.66 /J Pr1 /\,; 

$2,192.29 

$2,062.01 

$482.24 

$1 ,027.30 

$2,982.00 

$375.00 

$950.61 

$3,723.62 

$367.05 

$14,162.12 

$22,078.54 

$22,078.54 

$0.00 

$2,062.01 

$482.24 

$717.87 

$4,546.75 

$5,437.74 

$13,246.61 

$36,240.66 

$49,487.27 

21 

4 

17 



Labor Summary Report 

Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/01/2022 3:35:26 PM 

Maxwell Municipal Schools 

Pay Period: 24.4 

Starting: 06/19/2022 

Certified 

$36,240.66 

$13,246.61 

$49,487.27 

Pay Cycle: OP PAYROLL 

Ending: 06/19/2022 

Classified 

Direct Deposit 

Employee Checks 

Total Net Pay 

EE Deductions 

ER Contributions 

Total Payroll Expense 

End of Report 

Report: rptPRLaborSummary 

Pay Date: 06/06/2022 

Total 

$22,078.54 

$0.00 

$22,078.54 

$14,162.12 

$13,246.61 

prrfL $49,487.27 

2021 .4.20 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1157 Voucher Date: 06/05/2022 Prepared By: 

Printed: 06/01/2022 03:54:00 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $49,492.29 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 

budget. f)µ?tu~ 

Fund 
11000 

24101 

24106 

24109 

25153 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

OPERATIONAL 

TITLE I - IASA 

ENTITLEMENT IDEA-8 

IDEA B - PRESCHOOL 

MEDICAID 3/21 YEARS 

Posted By: 669 .srobinson 

Amount 
$46,194.67 

$882.91 

$1 ,534.20 

$51 .74 

$828.77 J 
$49,492.29 r \ I 

Date: 06/01/2022 15:51 :56 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

Maxwell Municipal Schools 

Pay Period: 24.5 Pay Cycle: OP PAYROLL 

Starting: 06/20/2022 Ending: 06/20/2022 Pay Date: 06/07/2022 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA - Social Security 

FICA - Medicare 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Direct Deposit Deduction 

State Tax - New Mexico 

Retirement - New Mexico ERB 

Variable Wage Base Deduction 

Total Employee Deductions: 

Employer Paid Benefits: 

FICA - Social Security 

FICA - Medicare 

Total Net Pav: 

Direct Deposit: 

Net Pay Checks: 

Deduction - Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 
Exempt) 

Retirement - New Mexico ERB 

Total Employer Benefits: 

Gross: 

Total Payroll Expense: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

Certified 

$34,275.38 

$2,192.70 

$1 ,970.25 

$460.78 

$906.81 

$2,496.91 

$375.00 

$945.52 

$3,568.51 

$367.05 

$13,283.53 

$20,991.85 

$20,991 .85 

$0.00 

$1,970.25 

$460.78 

$678.57 

$3,460.98 

$5,140.01 

$11,710.59 

$34,275.38 

$45,985.97 

18 

4 

14 

Printed: 06/01 /2022 3:50:50 PM Report: rptPRLaborSummary 

Classified 

$1 ,969.27 

$0.00 

$92.03 

$21 .52 

$119.89 

$485.09 

$0.00 

$5.24 

$155.57 

$0.00 

$879.34 

$1,089.93 

$1 ,089.93 

$0.00 

$92.03 

$21 .52 

$39.39 

$1 ,085.77 

$298.34 

$1 ,537.05 

$1,969.27 

$3,506.32 

3 

0 

3 

2021 .4.20 

Total 

Page: 

$36,244.65 .prvf-

$2,192.70 

$2,062.28 

$482.30 

$1 ,026.70 

$2,982.00 

$375.00 

$950.76 

$3,724.08 

$367.05 

$14,162.87 

$22,081 .78 

$22,081 .78 

$0.00 

$2,062.28 

$482.30 

$717.96 

$4,546.75 

$5,438.35 

$13,247.64 

$36,244.65 

$49,492.29 

21 

4 

17 



Labor Summary Report 

Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/01/2022 3:50:50 PM 

Maxwell Municipal Schools 

Pay Period: 24.5 

Starting: 06/20/2022 

Certified 

$36,244.65 

$13,247.64 

$49,492.29 

Pay Cycle: OP PAYROLL 

Ending: 06/20/2022 

Classified 

Direct Deposit 

Employee Checks 

Total Net Pay 

EE Deductions 

ER Contributions 

Total Payroll Expense 

End of Report 

Report: rptPRLaborSummary 

Pay Date: 06/07/2022 

Total 

$22,081 .78 

$0.00 

$22,081.78 

$14,162.87 

$13,247.64 

$49,492.29 fr1(L 

2021.4.20 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1158 Voucher Date: 06/05/2022 Prepared By: 

Printed: 06/02l '2022 08:17:11 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $224.64 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

~6tt(d[i!ic. , . 

Fund 
28211 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

NM COVID19 TESTING PROGRAM 
DOH 

Amount 
$224.64 

$224.64 

---
Amy tiloble (J un 14, 2022 15:30 MDT) 

Posted By: 669.srobinson Date: 06/02/2022 08:14:02 Page: 



Maxwell Municipal Schools 

Labor Summary Report 

Fiscal Year: 2021-2022 Pay Period: 24.6 Pay Cycle: OP PAYROLL 

Starting: 06/16/2022 Ending: 06/21/2022 Pay Date: 06/21/2022 

Certified Clas§ified I21i! 

Gross Pay $180.00 $0.00 $180.00 

Employee Deductions: m.. 
ATR 

Federal Income Tax $50.00 $0.00 $50.00 

FICA - Social Security $11 .16 $0.00 $11 .16 

FICA - Medicare $2.61 $0.00 $2.61 

Deduction - Regular (Not Tax Exempt) $1 .80 $0.00 $1.80 

Retirement - New Mexico ERB $19.26 $0.00 $19.26 

Total EmQloye~ D~ductions: $84.83 $0.00 $84.83 

TQtal Nit Pall; $95.17 $0.00 $95.17 

Direct DellQ§it: $95.17 $0.00 $95.17 

Net Pall Checks: $0.00 $0.00 $0.00 

EmQIOl£er Paid Benefits: 

FICA - Social Security $11 .16 $0.00 $11 .16 

FICA - Medicare $2.61 $0.00 $2.61 

Deduction - Regular (Not Tax Exempt) $3.60 $0.00 $3.60 

Retirement - New Mexico ERB $27.27 $0.00 $27.27 

TQtal Em12IQl£er Benefim: $44.64 $0.00 $44.64 

Gross: $180.00 $0.00 $180.00 

To!i!I Pal£roll Ex12ense: $224.64 $0.00 $224.64 

Number of Employees Paid 1 0 1 

Number of Males 0 0 0 

Number of Females 1 0 1 

Payroll Balancing Data 

Direct Deposit $95.17 

Employee Checks $0.00 

Gross Pay $180.00 Total Net Pay $95.17 

EE Deductions $84.83 

ER Contributions $44.64 ER Contributions $44.64 

Total Payroll Expense $224.64 Total Payroll Expense $224.64 m.. 
ATR 

Printed: 06/02/2022 8:10:47 AM Report: rptPRLaborSummary 2021.4.20 Page: 



Labor Summary Report 

Fiscal Year: 2021-2022 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Printed: 06/02/2?22 8:10:47 AM 

Maxwell Municipal Schools 

Pay Period: 24.6 Pay Cycle: OP PAYROLL 

Starting: 06/16/2022 

Certified 

Ending: 

End of Report 

Report: rptPRLaborSummary 

06/21 /2022 

Classified 

Pay Date: 06/21/2022 

Total 

2021 .4.20 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1159 Voucher Date: 06/02/2022 Prepared By: 

Printed: 06/02/2022 11:18:53 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $7,150.00 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

~l<;z L (d £(_ 

Fund 
31701 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

CAPITAL IMPROVEMENTS SB-9 
LOCAL 

Amount 
$7,150.00 

$7,150.00 

Amy ttoble (Jun 2, 202211:22 POT) 

Posted By: 669.srobinson Date: 06/02/202211 :14:35 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

William Briesh 

Check Group: 

Vendor# 

Tree Trimming (29), Cut down & grind stumps (11 ), Top 
Ponderosa Pine, Clean up, rake and Sweep 

QTY 

Printed: 06/02/2022 11:18:56AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22080 

Invoice 
Invoice Date 

958 

6/2/2022 

End of Report 

Voucher Batch Number: 1159 06/02/2022 

Account Amount 

31701 .4000.54315.0000.011000.0000 $7,150.00 

Check #: 33446 

PO/lnvoiceTotal: $7,150.00 

Vendor Total: $7,150.00 

Grand Total: $7,150.00 

m_ 
ATR 

2021.4.20 Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1160 Voucher Date: 06/06/2022 Prepared By: 

Printed: 06/06/2022 11 :47:01 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $470.00 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

06zddft_ 

Fund 
13000 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

PUPIL TRANSPORTATION 
Amount 
$470.00 

$470.00 

AMq TRpb/e 
Amy H obie (Jun 6, 202213:52 MDT) 

Posted By: 669.srobinson Date: 06/06/2022 11 :45:10 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Elizabeth DeCristino 

Check Group: 

New Route Bus Driver Training 

Printed: 06/06/2022 11 :47:04 AM 

QTY 
Vendor# 

Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22512 

Invoice 
Invoice Date 

V956585 

6/6/2022 

End of Report 

Voucher Batch Number: 1160 06/06/2022 

Account Amount 

13000.2700.53330.0000.011000.0000 $470.00 

Check#: 33447 

PO/Invoice Total: $470.00 

Vendor Total: $470.00 

Grand Total: $470.00 

dZf_ 
ATR 

2021 .4.20 Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1161 Voucher Date: 06/09/2022 Prepared By: 

Printed: 06/09/2022 02:32:44 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $225.00 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

~l1ddfiJc_ 

Fund 
13000 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

PUPIL TRANSPORTATION 
Amount 
$225.00 

$225.00 

Arny ttoble (Jun 16, 202212:07 MDT) 

Posted By: 669.srobinson Date: 06/09/2022 14:30:15 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Leonard Rutherford 

Check Group: 

New Bus Driver Testing - Examiner Fee 

Pat Shearer 

Check Group: 

New Bus Driver Testing - Bus Usage Fee 

QTY 
Vendor# 

Printed: 06/09/2022 2:32:47 PM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22507 

1 22513 

Invoice 
Invoice Date 

689 

6/9/2022 

9025 

6/9/2022 

End of Report 

Voucher Batch Number: 1161 06/09/2022 

Account Amount 

13000.2700.53711 .0000.011000.0000 $100.00 

Check #: 33449 

PO/Invoice Total: $100.00 

Vendor Total: $100.00 

13000.2700.53330.0000.011000.0000 $125.00 

Check #: 33450 

PO/Invoice Total: $125.00 

Vendor Total: $125.00 

Grand Total: $225.00 

OE 
ATR 

2021 .4.20 Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1162 Voucher Date: 06/14/2022 Prepared By: 

Printed: 06/14/2022 03:33:54 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $803.43 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

t?iL~l(/t~fc-

Fund 
23126 

Created By: 669.srobinson 

FFA 

Posted By: 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

669.srobinson 

Amount 
$803.43 

$803.43 

Amy ttoble !Jun 14, 2022 16:33 MOD 

Date: 06/14/2022 15:30:05 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Christina Rubio 

Check Group: 

QTY 
Vendor# 

Reimbursement for Air BNB for State FFA Convention 

Printed: 06/14/2022 3:33:58 PM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22493 

Invoice 
Invoice Date 

V975521 

6/14/2022 

End of Report 

Voucher Batch Number: 1162 06/14/2022 

Account Amount 

23126.1000.56118.9000.01 1000.0000 $803.43 

Check #: 9569 

PO/Invoice Total: $803.43 

Vendor Total: $803.43 

Grand Total: $803.43 

m.. 
ATR 

2021.4.20 Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1163 Voucher Date: 06/21/2022 Prepared By: 

Printed: 06/21/2022 10:18:32 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $61 ,370.12 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

71l1la£L 
Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

Fund Amount 
11000 OPERATIONAL $35,028.19 

13000 PUPIL TRANSPORTATION $11 ,270.62 

24309 CRRSA - Social Emotional Learning $8,688.76 

25233 RURAL EDUCATION ACHIEVEMENT $323.08 
PROGRAM 

31900 EDUCATIONAL TECHNOLOGY $6,059.47 
EQUIPMENT ACT 

$61 ,370.12 

Amy ttoble (Jun 21, 2022 14:55 MDT) 

Created By : 669.srobinson Posted By: 669.srobinson Date: 06/21/2022 08:50:08 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Acorn Petroleum, Inc. 

Check Group: 

Gasoline for school vehicles 

Diesel for school route bus 

Amazon Capital Services 

Check Group: 

24 Pack Sensory Fidget Set 

24 Pack Sensory Fidget Set 

24 Pack Sensory Fidget Set 

Warm Pals Microwavable Scented Plush Toy 

Warm Pals Microwavable Scented Plush Toy 

Warm Pals Microwavable Scented Plush Toy 

lntelex Warmies Microwavable Scented Koala 

lntelex Warmies Microwavable Scented Koala 

QTY 
Vendor# 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22028 

22028 

5 22529 

1 22529 

1 22529 

5 22529 

1 22529 

1 22529 

5 22529 

1 22529 

Invoice 
Invoice Date 

001147505 

6/20/2022 

001147505 

6/20/2022 

Voucher Batch Number: 1163 

Account 

11000.2600.56211 .0000.011000.0000 

13000.2700.56212.0000.011000.0000 

Check#: 33451 

PO/Invoice Total: 

Vendor Total: 

16V4-TK43-K14L 24309.1000.56118.1010.011100.0000 

6/20/2022 

16V4-TK43-K14L 24309.1000.56118.1010.011105.0000 

6/20/2022 

16V4-TK43-K14L 24309.1000.56118.1010.011108.0000 

6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011100.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011105.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011100.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011105.0000 
MN 
6/20/2022 

2021 .4.25 

06/21/2022 

Amount 

$1 ,018.41 

$1,876.89 

$2,895.30 

$2,895.30 

$100.24 

$20.05 

$20.05 

$127.97 

$25.59 

$25.59 

$102.17 

$20.43 

Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

lntelex Warmies Microwavable Scented Koala 

Brightworld Moon Lava Lamp 

Brightworld Moon Lava Lamp 

Playlearn Cuddle Ball Knot Pillow 

Playlearn Cuddle Ball Knot Pillow 

Playlearn Cuddle Ball Knot Pillow 

Vendor# 

Dynamic Sand Picture Medium Desktop Art Toys 

Dynamic Sand Picture Medium Desktop Art Toys 

Dynamic Sand Picture Medium Desktop Art Toys 

Posh Bean Bag Chairs 

Lava Lite Lamp 

Lava Lite Lamp 

QTY 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22529 

2 22529 

1 22529 

5 22529 

1 22529 

1 22529 

5 22529 

1 22529 

1 22529 

4 22529 

1 22529 

1 22529 

Invoice 
Invoice Date 

Account 

Voucher Batch Number: 1163 

1 CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1 010.011105.0000 
MN 
6/20/2022 

1 CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011100.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011105.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 
MN 
6/20/2022 

1 CNW-6N5C-LC 24309.1000.56118.1010.011100.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011105.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.01 11 08.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011100.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011100.0000 
MN 
6/20/2022 

1CNW-6N5C-LC 24309.1000.56118.1010.011105.0000 
MN 
6/20/2022 

2021.4.25 

06/21/2022 

Amount 

$20.43 

$47.17 

$23.58 

$205.11 

$41.02 

$41 .02 

$92.02 

$18.40 

$18.40 

$184.61 

$24.12 

$24.12 

Page: 2 



Maxwell Municipal Schools 

Voucher Detail Listing Voucher Batch Number: 1163 06/21/2022 

Fiscal Year: 2021-2022 

Vendor Remit Name QTY PO No. Invoice Account Amount 
Description Vendor# Invoice Date 

Lava Lite Lamp 1 22529 1CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 $24.12 
MN 
6/20/2022 

Liquid Motion Bubbler for Kids 1 22529 1CNW-6N5C-LC 24309.1000.56118.1010.011100.0000 $19.48 
MN 
6/20/2022 

Liquid Motion Bubbler for Kids 1 22529 1 CNW-6N5C-LC 24309.1000.56118.1010.011105.0000 $19.48 
MN 
6/20/2022 

Liquid Motion Bubbler for Kids 1 22529 1CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 $19.48 
MN 
6/20/2022 

Mental Health Posters 1 22529 1CNW-6N5C-LC 24309.1000.56118.1010.01 1100.0000 $16.40 
MN 
6/20/2022 

Mental Health Posters 1 22529 1CNW-6N5C-LC 24309.1000.561 18.1010.011105.0000 $16.40 
MN 
6/20/2022 

Mental Health Posters 1 22529 1 CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 $16.40 
MN 
6/20/2022 

Urban Shop Faux Fur Saucer Chair 2 22529 1CNW-6N5C-LC 24309.1000.56118.1010.011105.0000 $129.38 
MN 
6/20/2022 

Urban Shop Faux Fur Saucer Chair 1 22529 1 CNW-6N5C-LC 24309.1000.56118.1010.011108.0000 $64.69 
MN 
6/20/2022 

Upholstered Modern Futon Sofa Bed 1 22529 1CNW-6N5C-LC 24309.1000.56118.1010.01 1105.0000 $307.76 
MN 
6/20/2022 

Posh Sturctured Comfy Bean Bag Chair 2 22529 1WR3-PWX7-G73 24309.1000.56118.1010.011105.0000 $99.98 
C 
6/20/2022 

Posh Sturctured Comfy Bean Bag Chair 2 22529 1WR3-PWX7-G73 24309.1000.56118.1010.011108.0000 $99.98 
C 
6/20/2022 

Check #: 33452 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 2021.4.25 Page: 3 



Maxwell Municipal Schools 

Voucher Detail Listing Voucher Batch Number: 1163 06/21/2022 

Fiscal Year: 2021-2022 

Vendor Remit Name QTY PO No. Invoice Account Amount 
Description Vendor# Invoice Date 

PO/Invoice Total: $2,015.64 

Check Group: 

Coloring Books for Kids 7 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011100.0000 $48.97 
L 
6/20/2022 

Feelings and Dealings Color My Emotion 35 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011100.0000 $348.56 
L 
6/20/2022 

Gaiam Kid Wobble Stook Desk Chair 10 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011 100.0000 $500.25 
L 
6/20/2022 

Safco Zenergy Ball Chair 18 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011 100.0000 $2,979.87 
L 
6/20/2022 

Cute Coloring for Adults and Teens 7 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011100.0000 $38.53 
L 
6/20/2022 

Airbin Chair Bands for Kids 4 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011 100.0000 $56.01 
L 
6/20/2022 

Colorful Inspirational Wall Quotes 1 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011100.0000 $10.00 
L 
6/20/2022 

Learniture Active Learning Chair 20 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011100.0000 $2,374.13 
L 
6/20/2022 

Colorful Inspirational Wall Quotes 1 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.011100.0000 $8.00 
L 
6/20/2022 

Protective Eyewear Safety Glasses 2 22533 1 L93-QWN3-TTP 24309.1000.561 18.1010.01 1100.0000 $29.83 
L 
6/20/2022 

Colorful Inspirational Wall Quotes 1 22533 1 L93-QWN3-TTP 24309.1000.56118.1010.0 11100.0000 $10.96 
L 
6/20/2022 

Printed: 06/21/2022 10:18:35AM Report: rptAPVoucherDetail 2021.4.25 Page: 4 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Softscape 15" Floor Cushion 

Check Group: 

Cordless Drill Set 

QTY 
Vendor# 

Craftsman General Purpose Wet Dry Vac Filter 

Craftsman Mechanics Tool Set 

SprayWay Glass Cleaner 

Voban Absorbent Vomit Bags 

AED Training Pads 

Engraver Etching Tool 

Fireking Fireproof Cabinet 

Magnetic Screwdriver Set 

Impact Extension Socket Set 

Craftsman Wet/Dry Muffler Diffuser 

Ratchting Wrench Set 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

3 22533 

22547 

22547 

22547 

22547 

3 22547 

4 22547 

22547 

22547 

22547 

22547 

22547 

22547 

Invoice 
Invoice Date 

Account 

Voucher Batch Number: 1163 

1VJR-D9JY-HQM 24309.1000.56118.1010.011100.0000 
4 
6/20/2022 

Check #: 33452 

PO/Invoice Total: 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 

6/20/2022 

2021.4.25 

06/21/2022 

Amount 

$268.01 

$6,673.12 

$199.99 

$23.57 

$139.90 

$30.99 

$101 .97 

$77.16 

$24.97 

$1,444.71 

$37.98 

$12.99 

$19.48 

$69.99 

Page: 5 



Maxwell Municipal Schools 

Voucher Detail Listing Voucher Batch Number: 1163 06/21/2022 

Fiscal Year: 2021-2022 

Vendor Remit Name QTY PO No. Invoice Account Amount 
Description Vendor# Invoice Date 

Clorox Bleach Wipes 7 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $521 .08 

6/20/2022 

Replacement Filters 1 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $15.99 

6/20/2022 

Rubbermaid Plastic Wastebasket-4 Pack 1 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $43.99 

6/20/2022 

CPR Face Shield Keychain Ring 1 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $28.00 

6/20/2022 

Craftsman 10 Gallon Portable Shop Vacuum 1 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $141.49 

6/20/2022 

Pacific Blue Paper Towels 3 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $92.40 

6/20/2022 

Megaphone Speaker PA Bullhorn 2 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $39.34 

6/20/2022 

Car Cleaning Kit 2 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $76.98 

6/20/2022 

Handheld Vacuum 2 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $204.98 

6/20/2022 

Folding Allen Wrench Set 1 22547 13TD-JLP3-17X6 13000.2700.56118.0000.011000.0000 $15.19 

6/20/2022 

Clorox Bleach Wipes -1 22547 16MY-VGFC-43H 13000.2700.56118.0000.011000.0000 ($74.44) 
p 
6/20/2022 

Aurora Professional Grade High Security 12-Sheet 1 22547 1 PJT-Q4G9-3G6 13000.2700.56118.0000.011000.0000 $147.99 
Shredder H 

6/20/2022 

Clorox Bleach Wipes 1 22547 1 PQ3-WM 1 K-DN 13000.2700.56118.0000.011000.0000 $58.00 
WY 
6/20/2022 

Check#: 33452 

PO/Invoice Total: $3,494.69 

Vendor Total: $12,183.45 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 2021.4.25 Page: 6 



Voucher Detail Listing 
Fiscal Year: 2021 -2022 

Vendor Remit Name 
Description 

Baca Valley Telephone Company 

Check Group: 

Monthly phone service 

Monthly T-1 Service 

CDW Government, Inc. 

Check Group: 

Halo Smart Sensor Quickstart Service 

Cooperative Educ. Services 

Check Group: 

Vendor# 

102 

1318 

Diagnostician Services by Marie Martinez for 2021 -22 
school year 

Daniel A. Bullock 

Check Group: 

STARS tech support 

QTY 

Printed: 06/21 /2022 10:18:35AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22001 

22001 

1 22400 

26 22109 

1 22042 

Invoice 
Invoice Date 

June 

6/20/2022 

June 

6/20/2022 

SD2202077 

6/20/2022 

36-043681 

6/20/2022 

186 

6/20/2022 

Voucher Batch Number: 1163 

Account 

11000.2600.54416.0000.011000.0000 

11000.2600.54416.0000.011000.0000 

Check#: 33453 

PO/lnvoiceTotal: 

Vendor Total: 

31900.4000.53414.0000.011000.0000 

Check #: 33454 

PO/Invoice Total: 

Vendor Total: 

11000.2100.53211 .2000.011000.0000 

Check#: 33455 

PO/Invoice Total: 

Vendor Total: 

11000.2400.53414.0000.011000.0000 

Check #: 33456 

PO/Invoice Total: 

2021.4.25 

06/21 /2022 

Amount 

$4,782.80 

$519.96 

$5,302.76 

$5,302.76 

$4,540.00 

$4,540.00 

$4,540.00 

$1 ,737.06 

$1 ,737.06 

$1 ,737.06 

$1 ,000.00 

$1 ,000.00 

Page: 7 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Entourage Yearbooks 

Check Group: 

2nd Order for yearbooks 

Harris Technology 

Check Group: 

Vendor# 

Fortinet UTM Bundle (FortiCare plus NGFW, AV, Web 
Filtering, Botnet IP/Domain and Antispam Services) 1 year 
renewal. 

Registration and Activation of renewal 

Check Group: 

Monthly services for BizCare - server backup 

Monthly services for BizCare - server backup 

High Plains Regional Center 

Check Group: 

Contracted Social Work Services 

68 

QTY 

Printed: 06/2112022 10:18:35 AM Report: rplAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

5 22316 

1 22409 

1 22409 

22410 

22410 

1 22004 

Invoice 
Invoice Date 

1057088002 

6/20/2022 

26849 

6/21/2022 

26849 

6/21/2022 

27000 

6/21/2022 

27134 

6/21 /2022 

V542547 

6/20/2022 

Voucher Batch Number: 1163 

Account 

Vendor Total: 

11000.1000.56118.1010.011000.0000 

Check#: 33457 

PO/Invoice Total: 

Vendor Total: 

31900.4000.56113.0000.011000.0000 

31900.4000.56113.0000.011000.0000 

Check#: 33458 

PO/Invoice Total: 

25233.2100.53414.0000.011000.0000 

25233.2100.53414.0000.011000.0000 

Check #: 33458 

PO/Invoice Total: 

Vendor Total: 

11000.2100.53215.2000.011000.0000 

2021.4.25 

06/21 /2022 

Amount 

$1 ,000.00 

$174.75 

$174.75 

$174.75 

$1,497.93 

$21.54 

$1,519.47 

$161 .54 

$161.54 

$323.08 

$1,842.55 

$8,052.36 

Page: 8 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Contracted Rehab/Transition Counselor 

Kevin Hoy 

Check Group: 

Vendor# 

Reimbursement of Fingerprinting/Background check 

Lowe's Pay and Save, Inc. 

Check Group: 

Food for cooking class 

Manning Accounting and Consulting 

Check Group: 

FY22 Financial Audit - 3rd Year 

Mary Lou Kern 

Check Group: 

153 

1758 

Travel reimbursement to NMSBA Law Conference 6/2-6/4 

QTY 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22004 

1 22541 

1 22102 

1 22462 

1 22553 

Invoice 
Invoice Date 

V542547 

6/20/2022 

Fingerprints 

6/21 /2022 

70124 -5/2 

6/21/2022 

2022-1027 

6/21 /2022 

V47303 

6/21/2022 

Voucher Batch Number: 1163 

Account 

11000.2100.53218.2000.011000.0000 

Check #: 33459 

PO/Invoice Total: 

Vendor Total: 

11000.2600.53711 .0000.011000.0000 

Check#: 33460 

PO/Invoice Total: 

Vendor Total: 

11000.1000.56118.1010.011105.0000 

Check#: 33461 

PO/Invoice Total: 

Vendor Total: 

11000.2300.53411 .0000.011000.0000 

Check#: 33462 

PO/Invoice Total: 

Vendor Total: 

11000.2300.55811 .0000.011000.0000 

2021.4.25 

06/21/2022 

Amount 

$2,366.72 

$10,419.08 

$10,419.08 

$44.00 

$44.00 

$44.00 

$142.34 

$142.34 

$142.34 

$5,974.50 

$5,974.50 

$5,974.50 

$302.00 

Page: 9 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Monica Hoy 

Check Group: 

Vendor# 

Travel reimbursement to NMSBA Law Conference 6/2-6/4 

Myers-Stevens Toohey Co Inc. 1526 

Check Group: 

FY23 Coverage for Catastrphic Student Insurance 

National Business Furniture 

Check Group: 

L Desk w/Credenza Left Return 

Armless Guest Chair Designer 

New Mexico School Board Assoc. 

Check Group: 

11 

QTY 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22554 

1 22020 

22540 

4 22540 

Invoice 
Invoice Date 

V534943 

6/21 /2022 

1381594 

6/21 /2022 

MK579048 

6/21 /2022 

MK579048 

6/21 /2022 

Voucher Batch Number: 1163 

Account 

Check #: 33463 

PO/Invoice Total: 

Vendor Total: 

11000.2300.55811 .0000.011000.0000 

Check#: 33464 

PO/Invoice Total: 

Vendor Total: 

11000.2300.53711 .0000.011000.0000 

Check #: 33465 

PO/Invoice Total: 

Vendor Total: 

13000.2700.57332.0000.011000.0000 

13000.2700.56118.0000.011000.0000 

Check#: 33466 

PO/Invoice Total: 

Vendor Total: 

2021.4.25 

06/21/2022 

Amount 

$302.00 

$302.00 

$472.80 

$472.80 

$472.80 

$400.00 

$400.00 

$400.00 

$4,351 .06 

$1 ,547.98 

$5,899.04 

$5,899.04 

Page: 10 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description Vendor# 

Registration for the 43rd Annual School Law Conference 
6/2-6/4 

Friday Luncheon 

Penny McFall 

Check Group: 

Reimbursement for CPR Class-BLS and Heartsaver 
Course 

Phil Long Ford of Raton 

Check Group: 

2014 Expedition Rear Headliner Moulding 

2014 Expedition - Oil Change, Rear Wiper Blade, Replace 
Rear Wiper Hose 

Professional Compliance & Testing 

Check Group: 

Non DOT Urine Testing Fee 

QTY 

Printed: 06/21/2022 10:18:35AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

4 22477 

4 22477 

1 22297 

22510 

22510 

2 22036 

Invoice 
Invoice Date 

V768200 

6/21/2022 

V768200 

6/21 /2022 

CPR Class 

6/21 /2022 

115537 

6/21 /2022 

76585 

6/21 /2022 

89814 

6/21 /2022 

Voucher Batch Number: 1163 

Account 

11000.2300.55812.0000.011000.0000 

11000.2300.55811 .0000.011000.0000 

Check #: 33467 

PO/Invoice Total: 

Vendor Total: 

11000.2100.53711 .0000 .011000.0000 

Check#: 33468 

PO/ Invoice Total: 

Vendor Total: 

11000.2600.54313.0000.011000.0000 

11000.2600.54313.0000.011000.0000 

Check#: 33469 

PO/ Invoice Total: 

Vendor Total: 

11000.1000.53711 .9000.011105.0000 

Check#: 33470 

2021 .4.25 

06/21/2022 

Amount 

$700.00 

$120.00 

$820.00 

$820.00 

$50.00 

$50.00 

$50.00 

$86.55 

$186.12 

$272.67 

$272 .67 

$102.00 

Page: 11 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Record's Hardware Store 

Check Group: 

QTY 
Vendor# 

19 

Paint/Tape/Paintbrush/Duct Tape/Weatherstrips 

Paint/Sandpaper 

Poly Tubing/Rotating Sprinkler 

Paint/Liners/Paint Brushes/Caulking 

Return Broom/Mop 

Rocky Mountain Physical Therapy 

Check Group: 

PT Services 

Springer Electric Cooperative 

Check Group: 

#1294201 - 206 Fourth Street 

#1294202 - 412 Parque Avenue 

Printed: 06/21/2022 10:18:35 AM 

70 

Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22011 

22011 

22011 

22011 

-1 22011 

1 22037 

22013 

22013 

Invoice 
Invoice Date 

345895 

6/21 /2022 

345901 

6/21/2022 

346057 

6/21/2022 

346842 

6/21 /2022 

346844 

6/21 /2022 

May 2022 

6/21 /2022 

47532 

6/21 /2022 

47532 

6/21 /2022 

Voucher Batch Number: 1163 

Account 

PO/Invoice Total: 

Vendor Total: 

11000.2600.56118.0000.01 1000.0000 

11000.2600.56118.0000.011000.0000 

11000.2600.56118.0000.011000.0000 

11000.2600.56118.0000.011000.0000 

11000.2600.56118.0000.011000.0000 

Check#: 33471 

PO/Invoice Total: 

Vendor Total: 

11000.2100.53214.2000.011000.0000 

Check#: 33472 

PO/Invoice Total: 

Vendor Total: 

11000.2600.54411 .0000.011000.0000 

11000.2600.54411 .0000.011000.0000 

2021.4.25 

06/21/2022 

Amount 

$102.00 

$102.00 

$686.05 

$119.72 

$40.55 

$316.44 

($24.98) 

$1,137.78 

$1 ,137.78 

$271.27 

$271.27 

$271.27 

$218.99 

$46.36 

Page: 12 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

#1294203 - Kindergarten 

#1294204 - Vermejo Avenue 

#1294207 - Gym 

#1294208 - Mutlipurpose Bldg 

#1294209 - 206 Fourth Street 

T-Mobile USA Inc 

Check Group: 

Vendor# 

T-Moble EmpowerED Unlimited LTE Montlhly Service with 
T-Mobile Hotspot - Franklin T9 

U.S. Postmaster 

Check Group: 

Annual Box 275 Rental 

Unlimited Teletherapy, LLC. 

Check Group: 

52 

QTY 

Printed: 06/21 /2022 10:18:35 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22013 

22013 

22013 

22013 

22013 

35 22126 

1 22551 

Invoice 
Invoice Date 

47532 

6/21/2022 

47532 

6/21/2022 

47532 

6/21 /2022 

47532 

6/21/2022 

47532 

6/21 /2022 

May 

6/21/2022 

V32451 7 

6/21 /2022 

Voucher Batch Number: 1163 

Account 

11000.2600.54411 .0000.011000.0000 

11000.2600.54411 .0000.011000.0000 

11000.2600.54411 .0000.011000.0000 

11000.2600.54411 .0000.011000.0000 

11000.2600.54411 .0000.011000.0000 

Check#: 33473 

PO/Invoice Total: 

Vendor Total: 

11000.2600.54416.0000.011000.0000 

Check#: 33474 

PO/Invoice Total: 

Vendor Total: 

11000.2300.5371 1.0000.011000.0000 

Check#: 33475 

PO/Invoice Total: 

Vendor Total: 

2021 .4.25 

06/21/2022 

Amount 

$56.04 

$49.17 

$929.20 

$455.80 

$231 .81 

$1 ,987.37 

$1 ,987.37 

$700.00 

$700.00 

$700.00 

$84.00 

$84.00 

$84.00 

Page: 13 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description Vendor# 

Onsite speech and teletherapy speech services 

Village of Maxwell 

Check Group: 

30.01 - Vermejo Avenue Portables 

31.01 - 207 5th Street Gym/Cafeteria 

61 .01 - 403 4th Street Elementary 

62.01 - 207 4th Street Auditorium 

71 .01 - 207 5th Street High School 

32.01 - 411 Parque Ave Central Office 

69 

Zia Natural Gas Company 1140 

Check Group: 

QTY 

Maxwell Municipal Schools 

PO No. 

3 22031 

22017 

22017 

22017 

22017 

22017 

22017 

Invoice 
Invoice Date 

2887 

6/21/2022 

V493693 

6/21/2022 

V493693 

6/21/2022 

V493693 

6/21/2022 

V493693 

6/21/2022 

V493693 

6/21 /2022 

V493693 

6/21/2022 

Voucher Batch Number: 1163 

Account 

11000.2100.53212.2000.011000.0000 

Check #: 334 76 

PO/Invoice Total: 

Vendor Total: 

11000.2600.54415.0000.011000.0000 

11000.2600.54415.0000.011000.0000 

11000.2600.54415.0000.011000.0000 

11000.2600.54415.0000.011000.0000 

11000.2600.54415.0000.011000.0000 

11000.2600.54415.0000.011000.0000 

Check#: 33477 

PO/lnvoiceTotal: 

Vendor Total: 

11000.2600.54412.0000.011000.0000 52841 - 402 Vermejo Avenue Portables 1 22019 V974853 1 

6/21/2022 

I 1000.2600.54412.0000.011000.0000 G215 -412 Parque Avenue High School 1 22019 V974853 1 

6/21/2022 

11000.2600.54412.0000.011000.0000 30490 - 411 Parque Avenue Central Office 1 22019 V974853 1 

6/21/2022 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 2021.4.25 

06/21/2022 

Amount 

$1,608.41 

$1 ,608.41 

$1 ,608.41 

$57.92 

$60.00 

$57.92 

$60.32 

$59.03 

$97.33 

$392.52 

$392.52 

Page: 14 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

30509 - 206 Fourth Street Elementary 

32190 - 207 Fifth Street Gym/Cafeteria 

30514 - 310 Fourth Street Auditorium 

QTY 
Vendor# 

Printed: 06/21/2022 10:18:35 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22019 

22019 

22019 

Invoice 
Invoice Date 

V974853 

6/21/2022 

V974853 

6/21/2022 

V974853 

6/21/2022 

End of Report 

Voucher Batch Number: 1163 06/21 /2022 

Account Amount 

11000.2600.54412.0000.011000.0000 $37.91 

11000.2600.54412.0000.011000.0000 $250.09 

11000.2600.54412.0000.011000.0000 $139.43 

Check#: 33478 

PO/lnvoiceTotal: $614.47 

Vendor Total: $614.47 

Grand Total: $61,370.12 

oz 
ATR 

2021 .4.25 Page: 15 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1164 Voucher Date: 06/21/2022 Prepared By: 

Printed: 06/21/2022 09:43:18 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $245.00 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

~G1lG~c-

Fund 

23126 

Created By: 669.srobinson 

FFA 

Posted By: 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretaryfrreasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

669.srobinson 

At1111 T:&bk 
Amy ttoble (Jun 21, 2022 14:55 Mon 

Amount 
$245.00 

$245.00 

Date: 06/21/2022 08:50:47 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

New Mexico FFA Association 

Check Group: 

Quiz Team 

Extemp. Public Speaker 

Convention Registration 

Dance Tickets 

NM FFA State 

Check Group: 

State FFA COE Team Registration 

COE Dance 

Printed: 06/21/2022 9:43:21 AM 

QTY 
Vendor# 

Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22499 

22499 

5 22499 

5 22499 

2 22303 

8 22303 

Invoice 
Invoice Date 

5873 

6/21/2022 

5873 

6/21/2022 

5873 

6/21 /2022 

5873 

6/21/2022 

5786 

6/21/2022 

5786 

6/21/2022 

End of Report 

Voucher Batch Number: 1164 06/21/2022 

Account Amount 

23126.1000.56118.9000.011000.0000 $25.00 

23126.1000.56118.9000.011000.0000 $5.00 

23126.1000.56118.9000.011000.0000 $100.00 

23126.1000.56118.9000.011000.0000 $25.00 

Check #: 9570 

PO/Invoice Total: $155.00 

Vendor Total: $155.00 

23126.1000.56118.9000.011000.0000 $50.00 

23126.1000.56118.9000.011000.0000 $40.00 

Check#: 9571 

PO/Invoice Total: $90.00 

Vendor Total: $90.00 

Grand Total: $245.00 

m_ 
ATR 

2021 .4.25 Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1165 Voucher Date: 06/21/2022 Prepared By: 

Printed: 06121/2022 09:47:18 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $2,768.19 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

L' f2 ;Jt5i (II{ &,c_ 

Fund 
21000 

Created By: 669.srobinson 

FOOD SERVICES 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

Amount 
$2,768.19 

$2,768.19 

Amy tfloble (Jun 21, 202214:54 MDT) 

Posted By: 669.srobinson Date: 06/21/2022 08:50:31 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Labatt New Mexico LLC 

Check Group: 

Weekly food purchase 

Record's Hardware Store 

Check Group: 

Gray PainUPaint Thinner 

Exchange Paint 

Printed: 06/21/2022 9:47:21 AM 

QTY 
Vendor# 

19 

Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22034 

22011 

22011 

Invoice 
Invoice Date 

03274462 

6/21 /2022 

346243 

6/21/2022 

346262 

6/21 /2022 

End of Report 

Voucher Batch Number: 1165 

Account 

21000.3100.56116.0000.011000.0000 

Check #: 4879 

PO/ Invoice Total: 

Vendor Total: 

21000.3100.56118.0000.011000.0000 

21000.3100.56118.0000.011000.0000 

Check#: 4880 

PO/Invoice Total: 

Vendor Total: 

Grand Total: 

2021.4.25 

06/21/2022 

Amount 

$2,696.22 

$2,696.22 

$2,696.22 

$69.97 

$2.00 

$71 .97 

$71.97 

$2,768.19 

tfE... 
ATR 

Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1166 Voucher Date: 06/30/2022 Prepared By: 

Printed: 06/2812022 02:45:58 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $2,938.55 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been receive during the pe{i.~ above. All items are properly coded and not in excess of the 

budget. jJCl6'1-

Fund 
11000 

Created By: 669.srobinson 

OPERATIONAL 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

Amount 
$2,938.55 

$2,938.55 (i 
f(1 

Posted By: 669.srobinson Date: 06/28/2022 14:19:37 Page: 



Labor Summary Report 
Fiscal Year: 2021-2022 Pay Period: 

Starting: 

Gross Pay 

Employee Deductions: 

Federal Income Tax 

FICA • Social Sec urity 

FICA • Medicare 

Deduction • Regular (Not Tax Exempt) 

Deduction - Section 125 (Fed and FICA Tax 

Exempt) 

State Tax • New Mexico 

Retirement• New Mexico ERB 

Workers Compensation • New Mexico 

Total Employee Deductions: 

Total Net Pay: 

Direct Deposit: 

Net Pay Checks: 

Employer Paid Benefits: 

FICA • Social Security 

FICA • Medicare 

Deduction • Regular (Not Tax Exempt) 

Deduction • Section 125 (Fed and FICA Tax 

Exempt) 

Retirement • New Mexico ERB 

Workers Compensation • New Mexico 

Total Employer Benefits: 

Number of Employees Paid 

Number of Males 

Number of Females 

Payroll Balancing Data 

Gross: 

Total Payroll Expense: 

Maxwell Municipal Schools 

24.7 

06/30/2022 

Cycle 24 Void 

-$1 ,31 1.42 

$ 0.00 

-$ 80.27 

-$18.77 

-$22.77 

-$16.68 

$ 0.00 

-$ 20.26 

-$140.32 

-$ 299.07 

-$1,012.35 

-$1,012.35 

$0.00 

-$ 80.27 

-$18.77 

-$26.23 

-$5.14 

-$198.68 

$0.00 

-$329.09 

-$1,311 .42 

-$1 ,640.51 

-1 

-1 

0 

Pay Cycle: 

Ending: 

OP PAYROLL 

06/30/2022 

Classified 

$3,662.06 

$213.46 

$226.01 

$52.86 

$46.28 

$16.68 

$103.67 

$391 .84 

$2.00 

$1,052.80 

$2,609.26 

$2,609.26 

$0.00 

$226.01 

$52.86 

$73.24 

$7.78 

$554.81 

$2.30 

$917.00 

$3,662.06 

$4,579.06 

2 

2 

0 

Printed: 06/28/2022 3:02:24 PM Report: rptPRLaborSummary 

Pay Date: 

2021 .4.25 

06/30/2022 

$2,35f<(fL 
$ 213.46 

$ 145.74 

$ 34.09 

$ 23.51 

$ 0.00 

$ 103.67 

$ 371 .58 

-$ 138.32 

$ 753.73 

$1 ,596.91 

$1,596.91 

$ 0.00 

$ 145.74 

$ 34.09 

$ 47.01 

$ 2.64 

$ 356.1 3 

$ 2.30 

$ 587.91 

$2,350.64 

$2,938.55 

Page: 1 

2 

2 

0 



Labor Summary Report 
Fiscal Year: 2021-2022 

Gross Pay 

ER Contributions 

Total Payroll Expense 

Printed: 06/28/2022 3:02:24 PM 

Maxwell Municipal Schools 

Pay Period: Pay Cycle: OP PAYROLL 

Starting: Ending: 06/30/2022 

Classifl~d 

Direct Deposit 

Employee Checks 

$2,350.64 
Total Net Pay 

EE Deductions 

ER Contributions 
$587.91 

$2,938.55 
Total Payroll Expense 

End of Report 

Report: rptPRLaborSummary 

Pay Date: 06/30/2022 

Total 

$1,596.91 

$0.00 

$1,596.91 

$ 753.73 

$587.91 

~1/L $2,938.55 

2021 .4.25 Page: 2 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1167 Voucher Date: 06/29/2022 Prepared By: 

Printed: 0612912022 10:06:10 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $29,292.41 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

~l>tlU£(_ 

Fund 
11000 
13000 

24309 

25233 

27407 

29102 

31701 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretaryrrreasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

OPERATIONAL 
PUPIL TRANSPORTATION 

CRRSA - Social Emotional Learning 

RURAL EDUCATION ACHIEVEMENT 
PROGRAM 
FAMILY INCOME INDEX 

PRIVATE DIRECT GRANTS -
CATERGORICAL 

CAPITAL IMPROVEMENTS SB-9 
LOCAL 

Amount 
$6,875.55 
$7,199.59 

$2,461.97 

$161 .54 

$6,133.74 

$1 ,105.00 

$5,355.02 

$29,292.41 

Amy tfloble (Jun 29, 202211:54 MOD 

Posted By: 669.srobinson Date: 06/29/2022 09:49:51 Page: 



Maxwell Municipal Schools 

Voucher Detail Listing Voucher Batch Number: 1167 06/29/2022 

Fiscal Year: 2021-2022 

Vendor Remit Name QTY PO No. Invoice Account Amount 
Description Vendor# Invoice Date 

Amazon Capital Services 

Check Group: 

Sax True Flow Underglaze Set, Assorted Colors 1 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011105.0000 $198.01 

6/29/2022 

Amaco Crystaltex Glaze Assorted Colors 1 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011108.0000 $287.64 

6/29/2022 

20 Pack Canvases for Painting 5 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011105.0000 $149.95 
6/29/2022 

Canson XL Mix Media Pad 7 x 10 31 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011108.0000 $260.09 
6/29/2022 

Canson SL Series Mix Media Pad 9 x 12 20 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011105.0000 $277.20 

6/29/2022 

Mr. Pen Foam Wreath Form 12" 2 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011100.0000 $29.96 

6/29/2022 

Yellow Fat Quarter Bundles 1 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011108.0000 $21.99 
6/29/2022 

Iridescent Hot Pink Glitter 1 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011105.0000 $14.99 
6/29/2022 

Outliers: The Story of Success 1 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011108.0000 $15.94 

6/29/2022 

Skittles Sour Chewy Candy 1 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011100.0000 $18.58 
6/29/2022 

Pea Ison 8x10 Picture Frames 4 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011100.0000 $78.16 
6/29/2022 

Skittles & Starburst Variety Pack Assortment 1 22549 17PV-4J7Q-16F7 24309.1000.561 18.1010.011 108.0000 $13.99 

6/29/2022 

Aroic Painting Brush Set 1 22549 17PV-4J7Q-16F7 24309.1000.56118.1010.011105.0000 $49.99 

6/29/2022 

Canson SL Series Mix Media Pad 9 x 12 -2 22549 1 LG6-117Y-6T7X 24309.1000.56118.1010.01 1105.0000 ($27.72) 

6/29/2022 

Printed: 06/29/2022 10:06:13AM Report: rptAPVoucherDetail 2021.4.25 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description Vendor# 

25ct Personalized Teacher Appreciation Candy Wrappers 

Creative Arts Glitter - Gold 

Kleenex Expressions Facial Tissue 

Canson XL Mix Media Pad 7 x 10 

Canson SL Series Mix Media Pad 9 x 12 

Rustoleum Clear Enamel Spray Paint 

Mr. Pen Foam Wreath Form 12" 

Creative Arts Glitter - Purple 

Paper Quilting Kit 

Outliers: The Story of Success 

Elmer's Disappearing Purple School Glue 

Gold Sequin Fabric by the yard 

QTY 

Printed: 06/29/2022 10:06:13AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

Voucher Batch Number: 1167 06/29/2022 

PO No. Invoice Account Amount 
Invoice Date 

22549 1RKX-QH6Q-CV9 24309.1000.56118.1010.011100.0000 $19.99 
Q 
6/29/2022 

2 22549 1 RKX-QH6Q-CV9 24309.1000.56118.1010.011108.0000 $41.88 
Q 
6/29/2022 

1 22549 1 RKX-QH6Q-CV9 24309.1000.56118.1010.01 1100.0000 $15.59 
Q 
6/29/2022 

29 22549 1 RKX-QH6Q-CV9 24309.1000.561 18.1 010.011108.0000 $243.31 
Q 
6/29/2022 

20 22549 1 RKX-QH6Q-CV9 24309.1000.56118.1 010.011105.0000 $277.20 
Q 
6/29/2022 

1 22549 1RKX-QH6Q-CV9- 24309.1000.56118.1010.011108.0000 $23.22 
Q 
6/29/2022 

6 22549 1 RKX-QH6Q-CV9 24309.1 000.561 18.1010.011100.0000 $89.88 
Q 
6/29/2022 

2 22549 1RKX-QH6Q-CV9 24309.1000.56118.1010.011105.0000 $21 .58 
Q 
6/29/2022 

1 22549 1 RKX-QH6Q-CV9 24309.1000.56118.1010.011108.0000 $37.99 
Q 
6/29/2022 

14 22549 1 RKX-QH6Q-CV9 24309.1000.56118.1010.011108.0000 $223.16 
Q 
6/29/2022 

1 22549 1RKX-QH6Q-CV9 24309.1000.56118.1010.011100.0000 $14.99 
Q 
6/29/2022 

1 22549 1 RKX-QH6Q-CV9 24309.1000.56118.1010.011108.0000 $15.13 
Q 
6/29/2022 

2021.4.25 Page: 2 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Canon EOS 2000D Camera 

Fashion Solid Purple Fabric 

Thank You Assorted Flavor Jelly Beans 

Check Group: 

Iron Forge Outdoor 25' Extension Cords 

Iron Forge 100' Extension Cord 

Orange Nitrile Disposable Gloves 

Metal Storage Shelves 

Blue Sky 2022-23 Academic Calendar 

9 compartment drawer tray 

Iron Forge 50' extension cord 

Bamboo Expandable Drawer Organizer 

QTY 
Vendor# 

Printed: 06/29/2022 10:06:13AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22549 

3 22549 

1 22549 

1 22558 

1 22558 

1 22558 

1 22558 

3 22558 

1 22558 

1 22558 

1 22558 

Invoice 
Invoice Date 

Account 

Voucher Batch Number: 1167 

1 RKX-QH6Q-CV9 11000.1000.56118.1010.011105.0000 
Q 
6/29/2022 

1 RKX-QH6Q-CV9 24309.1000.56118.1010.011108.0000 
Q 
6/29/2022 

1 RKX-QH6Q-CV9 24309.1000.56118.1010.011105.0000 
Q 
6/29/2022 

Check#: 33479 

PO/Invoice Total: 

1WRV-9JKR-PQR 13000.2700.56118.0000.011000.0000 
J 
6/29/2022 

1WRV-9JKR-PQR 13000.2700.56118.0000.011000.0000 
J 
6/29/2022 

1WRV-9JKR-PQR 13000.2700.56118.0000.011000.0000 
J 
6/29/2022 

1WRV-9JKR-PQR 13000.2700.56118.0000.01 1000.0000 
J 
6/29/2022 

1WRV-9JKR-PQR 13000.2700.56118.0000.011000.0000 
J 
6/29/2022 

1WRV-9JKR-PQR 13000.2700.56118.0000.011000.0000 
J 
6/29/2022 

1WRV-9JKR-PQR 13000.2700.56113.0000.011000.0000 
J 
6/29/2022 

1WRV-9JKR-PQR 13000.2700.56118.0000.011000.0000 
J 
6/29/2022 

Check #: 33479 

2021.4.25 

06/29/2022 

Amount 

$522.79 

$17.61 

$31 .67 

$2,984.76 

$59.99 

$79.99 

$219.99 

$545.00 

$29.97 

$17.99 

$104.99 

$24.99 

Page: 3 



Maxwell Municipal Schools 

Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Check Group: 

Big & Tall Ergonomic Task Chair Wide Seat 

Big & Tall Ergonomic Task Chair Wide Seat 

Office Star ProGrid High Back Chair 

Blick Art Materials 

Check Group: 

Amaco Mini T -4 Slab Roller 

Discount 

Catherine Allmand 

Check Group: 

Vendor# 

Per Capita Feeder Route Mileage Reimbursement 

Per Capita Feeder Route Mileage Reimbursement 

CDW Government, Inc. 1318 

QTY PO No. 

22562 

22562 

22562 

1 22408 

-1 22408 

918 22032 

550.8 22032 

Printed: 06/29/2022 10:06:13 AM Report: rptAPVoucherDetail 

Invoice 
Invoice Date 

Account 

Voucher Batch Number: 1167 

PO/Invoice Total: 

14PL-7QLG-993R 11000.1000.56118.1010.011100.0000 

6/29/2022 

14PL-7QLG-993R 11000.1000.56118.1010.011105.0000 

6/29/2022 

14PL-7QLG-993R 11000.2500.56118.0000.011000.0000 

6/29/2022 

8719848 

6/29/2022 

8719848 

6/29/2022 

April 2022 

6/29/2022 

May 2022 

6/29/2022 

Check#: 33479 

PO/Invoice Total: 

Vendor Total: 

29102.1000.56118.1010.011000.0000 

11000.1000.56118.1010.011105.0000 

Check #: 33480 

PO/Invoice Total : 

Vendor Total: 

13000.2700.55111 .0000.011000.0000 

13000.2700.551 11.0000.011000.0000 

Check #: 33481 

PO/Invoice Total: 

Vendor Total: 

2021 .4.25 

06/29/2022 

Amount 

$1 ,082.91 

$258.97 

$258.97 

$221 .04 

$738.98 

$4,806.65 

$1 ,105.00 

($15.00) 

$1 ,090.00 

$1 ,090.00 

$403.92 

$242.35 

$646.27 

$646.27 

Page: 4 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Check Group: 

Startech Desk Mount Dual Monitor Am1 

Cognia, Inc. 

Check Group: 

NM-ASR Paper Based Test - 5th Grade 

NM-ASR Paper Based Test - 8th Grade 

NM-ASR Paper Based Test - 11th Grade 

Colfax General Lab 

Check Group: 

5 Panel Drug Screening (Non-DOT) 

5 Panel Drug Screening (Non-DOT) 

Cooperative Educ. Services 

Check Group: 

QTY 
Vendor # 

Printed: 06/29/2022 10:06:13AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22550 

8 22257 

6 22257 

12 22257 

22039 

22039 

Invoice 
Invoice Date 

z273591 

6/29/2022 

00151057 

6/29/2022 

00151057 

6/29/2022 

00151057 

6/29/2022 

5320 - 5/17 

6/29/2022 

6625-5/17 

6/29/2022 

Voucher Batch Number: 1167 

Account 

13000.2700.56118.0000.011000.0000 

Check#: 33482 

PO/Invoice Total: 

Vendor Total: 

11000.1000.53711 .1010.011100.0000 

11000.1000.53711.1010.011108.0000 

11000.1000.53711 .1010.011105.0000 

Check #: 33483 

PO/Invoice Total: 

Vendor Total: 

11000.1000.53711 .1010.011105.0000 

11000.1000.53711 .1010.011108.0000 

Check#: 33484 

PO/Invoice Total: 

Vendor Total: 

2021.4.25 

06/29/2022 

Amount 

$118.40 

$118.40 

$118.40 

$106.88 

$80.16 

$160.32 

$347.36 

$347.36 

$35.00 

$35.00 

$70.00 

$70.00 

Page: 5 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description Vendor# 

Registration Fee for Leadership Academy - October 18-21 
for A. Roble 

Electric Horseman 2130 

Check Group: 

Remove and install new LED lamps in Library Building 
(except Auditorium), Elementary, Administration and High 
School Buildings; Emergency wall packs will be installed to 
replace existing emergency battery packs that no longer 
work. Existing light fixtures will be retrofitted to LED. 

Global Industrial 

Check Group: 

Global Industrial Storage Cabinet 

10% Discount Applied - Global Industrial Storage Cabinet 

Global Industrial 12 Gauge Heavy Duty Cabinet 

10% Discount Applied - Global Industrial 12 Gauge Heavy 
Duty Cabinet 

Harris Technology 

Check Group: 

QTY 

Printed: 06/29/2022 10:06:13 AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22159 

1 22260 

2 22556 

2 22556 

2 22556 

2 22556 

Invoice 
Invoice Date 

41-002693 

6/29/2022 

2022-36 

6/29/2022 

119236096 

6/29/2022 

119236096 

6/29/2022 

119258075 

6/29/2022 

119258075 

6/29/2022 

Voucher Batch Number: 1167 

Account 

11000.2300.53330.0000.011000.0000 

Check #: 33485 

PO/Invoice Total: 

Vendor Total: 

31701.4000.54315.0000.011000.0000 

Check#: 33486 

PO/Invoice Total: 

Vendor Total: 

11000.2100.56118.0000.011000.0000 

11000.2100.56118.0000.011000.0000 

13000.2700.56118.0000.011000.0000 

13000.2700.56118.0000.011000.0000 

Check #: 33487 

PO/Invoice Total: 

Vendor Total: 

2021.4.25 

06/29/2022 

Amount 

$200.00 

$200.00 

$200.00 

$5,355.02 

$5,355.02 

$5,355.02 

$2,256.88 

($194.80) 

$4,065.84 

($379.00) 

$5,748.92 

$5,748.92 

Page: 6 



Maxwell Municipal Schools 

Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Monthly services for BizCare - server backup 

Penny McFall 

Check Group: 

Reimbursement for CPR Certification 

Vendor# 

Quill 776 

Check Group: 

QTY PO No. 

22410 

1 22297 

Invoice 
Invoice Date 

27177 

6/29/2022 

BIS Course 

6/29/2022 

Voucher Batch Number: 1167 

Account 

25233.2100.53414.0000.011000.0000 

Check #: 33488 

PO/Invoice Total: 

Vendor Total: 

11000.2100.53711 .0000.011000.0000 

Check #: 33489 

PO/Invoice Total: 

Vendor Total: 

I 3000.2700.56118.0000.011000.0000 2000 Plus Self Inking P40 Replacement Pad 1 22555 25647214 1 

6/29/2022 

HP 414X Black Laserjet 2 22555 25675002 

6/29/2022 

HP 414X Cyan Laserjet 2 22555 25675002 

6/29/2022 

HP 414X Yellow Laserjet 2 22555 25675002 

6/29/2022 

HP 414X Magenta Laserjet 2 22555 25675004 

Reality Works 

Check Group: 

Printed: 06/29/2022 10:06:13 AM 

6/29/2022 

Report: rptAPVoucherDetail 

13000.2700.56118.0000.011000.0000 

13000.2700.56118.0000.011000.0000 

13000.2700.56118.0000.011000.0000 

13000.2700.56118.0000.011000.0000 

Check # : 33490 

PO/Invoice Total: 

Vendor Total: 

2021 .4.25 

06/29/2022 

Amount 

$161 .54 

$161.54 

$161.54 

$50.00 

$50.00 

$50.00 

$1 ,665.17 

$1 ,665.17 

Page: 7 



Maxwell Municipal Schools 

Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

QTY PO No. 
Vendor# 

Real Care Baby Detection Kit - Single 6 22531 

Real Care Baby w.5 yr warranty 

Total Item Discounts 

Real Care Baby Webinar Training 

Communication Adapter 

Communication Adapter 

Record's Hardware Store 

Check Group: 

Paint 

Paint Return 

Masking Tape/Caulking 

Fasteners 

Richard Hidalgo 

Check Group: 

Printed: 06/29/2022 10:06:13 AM 

6 22531 

22531 

22531 

0.03511 22531 

0.96489 22531 

19 

22011 

-1 22011 

22011 

2201 1 

Report: rptAPVoucherDetail 

Invoice 
Invoice Date 

38635 

6/29/2022 

38635 

6/29/2022 

38635 

6/29/2022 

38635 

6/29/2022 

38635 

6/29/2022 

38635 

6/29/2022 

347342 

6/29/2022 

347479 

6/29/2022 

347479 

6/29/2022 

347481 

6/29/2022 

Voucher Batch Number: 1167 

Account 

27407.1000.56118.1010.011108.0000 

27407.1000.56118.1010.011108.0000 

27407.1000.56118.1010.011108.0000 

27407.1000.56118.1010.011108.0000 

27407.1000.56118.1010.011108.0000 

11000.1000.56118.1010.011108.0000 

Check#: 33491 

PO/Invoice Total: 

Vendor Total: 

11000.2600.56118.0000.01 1000.0000 

11000.2600.56118.0000.011000.0000 

11000.2600.56118.0000.011000.0000 

11000.2600.56118.0000.011000.0000 

Check#: 33492 

PO/Invoice Total: 

Vendor Total: 

2021.4.25 

06/29/2022 

Amount 

$114.00 

$6,311 .35 

($449.00) 

$149.00 

$8.39 

$230.61 

$6,364.35 

$6,364.35 

$1 ,149.77 

($135.96) 

$105.11 

$4.75 

$1 ,123.67 

$1 ,123.67 

Page: 8 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Reimbursment for Background Check 

T-Mobile USA Inc 

Check Group: 

Vendor# 

T-Moble EmpowerED Unlimited L TE Montlhly Service with 
T-Mobile Hotspot - Franklin T9 

The Art of Education 

Check Group: 

Summer 2022 NOW Conference 

Tru Degree 2655 

Check Group: 

Check Admin heater not working; Dual Cap had failed; 
installed new one 

Wright Express Universal Fleet 

Check Group: 

775 

QTY 

Printed: 06/29/2022 10:06:13AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22527 

1 22126 

1 22565 

1 22494 

Invoice 
Invoice Date 

Fingerprints 

6/29/2022 

Final Invoice 

6/29/2022 

320067 

6/29/2022 

3141 

6/29/2022 

Voucher Batch Number: 1167 

Account 

11000.1000.53711 .1010.011000.0000 

Check#: 33493 

PO/Invoice Total: 

Vendor Total: 

11000.2600.54416.0000.011000.0000 

Check #: 33494 

PO/Invoice Total: 

Vendor Total: 

11000.1000.53330.1020.011100.0000 

Check #: 33495 

PO/Invoice Total: 

Vendor Total: 

11000.2600.54311 .0000.011000.0000 

Check #: 33496 

PO/Invoice Total: 

Vendor Total: 

2021.4.25 

06/29/2022 

Amount 

$44.00 

$44.00 

$44.00 

$46.55 

$46.55 

$46.55 

$159.19 

$159.19 

$159.19 

$494.73 

$494.73 

$494.73 

Page: 9 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

QTY 
Vendor# 

Fuel for school vehicle while on the road 

Printed: 06/29/2022 10:06:13AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

22018 

Invoice 
Invoice Date 

V762553 

6/29/2022 

End of Report 

Voucher Batch Number: 1167 06/29/2022 

Account Amount 

11000.2600.56211 .0000.011000.0000 $800.59 

Check #: 33497 

PO/Invoice Total: $800.59 

Vendor Total: $800.59 

Grand Total: $29,292.41 

m._ 
ATR 

2021 .4.25 Page: 10 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1168 Voucher Date: 06/29/2022 Prepared By: 

Printed: 06129/2022 12:47:29 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $26,198.07 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

f1 t5£ t11 £(_ 

Fund 
31701 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

CAPITAL IMPROVEMENTS SB-9 
LOCAL 

Amount 
$26,198.07 

$26,198.07 

Amy tflo ble (Jun 29, 2022 15:40 MDT) 

Posted By: 669.srobinson Date: 06/29/2022 12:45:19 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Adrian Archuleta Construction, LLC 

Check Group: 

Vendor# 

2346 

Installation of D-5 Steel Siding; repair facia boards and 
install metal facia 

QTY 

Printed: 06/29/2022 12:47:32 PM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22180 

Invoice 
Invoice Date 

1260 

6/29/2022 

End of Report 

Voucher Batch Number: 1168 06/29/2022 

Account Amount 

31701.4000.54315.0000.011000.0000 $26,198.07 

Check #: 33498 

PO/lnvoiceTotal: $26,198.07 

Vendor Total: $26,198.07 

Grand Total: $26,198.07 

OK 
ATR 

2021.4.25 Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1169 Voucher Date: 06/29/2022 Prepared By: 

Printed: 06/29/2022 03:48:12 PM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $75.29 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 (period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during the period listed above. All items are properly coded and not in excess of the 
budget. 

t:IL1ta£<-

Fund 
11000 

Created By: 669.srobinson 

OPERATIONAL 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

Amount 
$75.29 

$75.29 

Am~ oble (Jun 29, 202216:36 MDT) 

Posted By: 669.srobinson Date: 06/29/2022 15:44:50 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Christina Rubio 

Check Group: 

Vendor# 

Travel reimbursement to Small Engine Training in KS 6/20 
-6/24 

QTY 

Printed: 06/29/2022 3:48:14 PM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22505 

Invoice 
Invoice Date 

V19619 

6/29/2022 

End of Report 

Voucher Batch Number: 1169 06/29/2022 

Account Amount 

11000.1000.53330.1010.011105.0000 $75.29 

Check #: 33499 

PO/Invoice Total: $75.29 

Vendor Total: $75.29 

Grand Total: $75.29 

ox_ 
ATR 

2021.4.25 Page: 



MAXWELL MUNICIPAL SCHOOLS VOUCHER 

Voucher No: 1170 Voucher Date: 06/30/2022 Prepared By: 

Printed: 07/06/2022 10:43:06 AM 

MAXWELL MUNICIPAL SCHOOLS is hereby authorized to draw warrants against MAXWELL 
MUNICIPAL SCHOOLS funds for the sum of $10,811 .71 on account of obligations incurred for value 
received in services and for materials as shown below for period July 1, 2021 to June 30, 2022 {period 
cannot overlap fiscal year end.) 

I certify that this claim is just and correct, and the services and/or materials herein represented have 
been received during th period listed above. All items are properly coded and not in excess of the 
budg . 

Fund 
11000 

25233 

31900 

Created By: 669.srobinson 

Mary Lou Kern President 

Monica Hoy Vice President 

Krystal Harty Secretary/Treasurer 

Kacie Deines Member 

Charlene Mondragon Member 

MAXWELL MUNICIPAL SCHOOLS 

OPERATIONAL 

RURAL EDUCATION ACHIEVEMENT 
PROGRAM 
EDUCATIONAL TECHNOLOGY 
EQUIPMENT ACT 

Amount 
$6,835.43 

$344.60 

$3,631.68 

$10,811.71 

Posted By: 669.srobinson Date: 07/06/2022 10:24:27 Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Amadeo Soto 

Check Group: 

Vendor# 

Remote and On-Site Technology Service, repair, and 
support including equipment configuration and 
adjustments, software installations, renewals of software, 
upgrades, or any modifications of IT Assets 

Burco Chemical Co. 

Check Group: 

Wax/Strip Pads 

Harris Technology 

Check Group: 

711 

Troubleshooting phone system not registering on network 

Picked up non working server - Data recovery 

Check Group: 

Setup and Configuration of Server Backup 

Check Group: 

QTY 

Printed: 07/06/2022 10:43:09AM Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

37 22009 

1 22002 

12.5 22270 

27 22270 

1 22410 

Invoice 
Invoice Date 

6302022 

6/30/2022 

29081 

6/30/2022 

27249 

6/30/2022 

27258 

6/30/2022 

27259 

6/30/2022 

Voucher Batch Number: 1170 

Account 

11000.2200.53414.0000.011000.0000 

Check #: 33504 

PO/Invoice Total: 

Vendor Total: 

11000.2600.56118.0000.011000.0000 

Check #: 33505 

PO/Invoice Total: 

Vendor Total: 

11000.2200.53414.0000.011000.0000 

11000.2200.53414.0000.011000.0000 

Check #: 33506 

PO/Invoice Total: 

25233.2100.53414.0000.011000.0000 

Check #: 33506 

PO/Invoice Total: 

2021.4.26 

06/30/2022 

Amount 

$1,618.75 

$1 ,618.75 

$1 ,618.75 

$1 ,050.16 

$1 ,050.16 

$1,050.16 

$1 ,076.88 

$2,326.05 

$3,402.93 

$344.60 

$344.60 

Page: 



Voucher Detail Listing 
Fiscal Year: 2021-2022 

Vendor Remit Name 
Description 

Synology RackStation Server 

Installation & Handling Fee 

Record's Hardware Store 

Check Group: 

Paint/Trays/Liners 

Printed: 07/06/2022 10:43:09AM 

QTY 
Vendor# 

19 

Report: rptAPVoucherDetail 

Maxwell Municipal Schools 

PO No. 

1 22564 

1 22564 

1 22011 

Invoice 
Invoice Date 

27262 

6/30/2022 

27262 

6/30/2022 

347568 

6/30/2022 

End of Report 

Voucher Batch Number: 1170 06/30/2022 

Account Amount 

31900.4000.57332.0000.011000.0000 $1 ,551 .39 

31900.4000.53414.0000.011000.0000 $2,080.29 

Check #: 33506 

PO/Invoice Total: $3,631.68 

Vendor Total: $7,379.21 

11000.2600.56118.0000.011000.0000 $763.59 

Check #: 33507 

PO/Invoice Total: $763.59 

Vendor Total: $763.59 

Grand Total: $10,811.71 

2021.4.26 Page: 2 
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Must submit backup for all BARs, 
except transfers of funds for SEG or 
direct grants 

STATE OF NEW MEXICO 

PUBLIC EDUCATION DEPARTMENT 

300 Don Gaspar Santa Fe, NM 87501-2786 

Doc. ID: 011-000-2223-0001-D 

Fund Type: Direct Grant 

Budget Adjustment Request 
Adjustment Type: Decrease 

Fiscal Year: 2022-2023 

Adjustment Changes Intent/Scope of Program Yes or No?: No 

Total Approved Budget (Flowthrough): 

FLOWTHROUGH ONLY 
Budget Period: Jul 1 2022 12:00AM 

A. Approved Carryover: 

B. Total Current Year Allocation: 

D. Total Funding Avallable: 

Revenue 25233.0000.44301 ($4,660) 

Fund Function Object Program Location 

25233 1000 Instruction 56113 Software 1010 Regular 011000 
Rural Education MAXWELL 
Education (PreK-12) DISTRICT OFF 
Achievem Programs 
ent 
Program 

Justification: 

To reduce budget to actual available balance. 

Compliance with Sections 10-15-1 and 22-8-12, NMSA, 1978 Compilation: 

Entity Name: Maxwell Municipal School 

Contact: Susan Robinson, Business Manager 

Phone: 575-375-3002 

Email: srobinson@maxwellp12.com 

To: Jun 30 2023 12:00AM 

Job Class Present Budget Adj Amt Exp Adj Budget 

0000 No Job $8,796 
Class 

($4,660) $4,136 

Sub Total ($4,660) 

Indirect Cost 

DOC. TOTAL ($4,660) 

A. The requested budget/changes were authorized at a scheduled Board of Education or Governance Council meeting open to the public on: 

ADD'L 
FTE 

B. Justification for the transfer: Explanation such as "underbudgeted", "insufficient budget", or "needed to close out Project" ARE NOT ACCEPTABLE. Attach additional 
sheets if necessary. 

ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE. 



J Payments 11 su,rr ,ary 1 1 Confirmation I 

UEI ZM4APJPB8A13 Institution Name MAXWELL MUNICIPAL SCHOOLS 

Enter Payments 

Create payments using the form below. An • indicates a required field. 

Total Records: 2 Page 1 of 1 Jump to Page 

Award No, ~v.ment Amount (.$.). Deposit Date 
.(MM/DD/yyyY). ReciP.ient Reference 

5358A202523 

5358A212929 

Total Records: 2 

File Upload 

Upload a Payment Request File 
( Optional) 

!07/15/202;!.~ October 2021 

!07/15/202;ji2 June 2022 

Page 1 of 1 Jump to Page 

Awards/Page: c=Jei 

Allailal!le Ng! Last Dav. 
.Ba.lane!! Autb1uization m...Praw 

$0.00 $15,718.00 01/30/2023 

$4,136.10 $16,408.00 01/30/2024 

Awards/Page: c=Jei 

Show All Award< 

.!ti!.n.k .E! 
Acc.9.l.mt I 

****5007 
ACH 

****5007 
ACH 

Show All Awsm:!' 



B. Total Current Year Allocation:

D. Total Funding Available:

Jul  1 2022 12:00AM Jun 30 2023 12:00AMTo:
FLOWTHROUGH ONLY

Budget Period:

A. Approved Carryover: 

2022-2023

Fund Function Object Program Location Job Class Present Budget Adj Amt Exp Adj Budget ADD'L 
FTE

25153 
Title XIX 
MEDICAI
D 3/21 
Years

2100 Support 
Services-Students

51100 Salaries 
Expense

0000 No 
Program

011000 
MAXWELL 
DISTRICT OFF

1215 
Registered 
Nurses

$15,000 $15,000

25153 
Title XIX 
MEDICAI
D 3/21 
Years

2100 Support 
Services-Students

52111 Educational 
Retirement

0000 No 
Program

011000 
MAXWELL 
DISTRICT OFF

1215 
Registered 
Nurses

$2,573 $2,573

25153 
Title XIX 
MEDICAI
D 3/21 
Years

2100 Support 
Services-Students

52112 ERA - 
Retiree Health

0000 No 
Program

011000 
MAXWELL 
DISTRICT OFF

1215 
Registered 
Nurses

$300 $300

25153 
Title XIX 
MEDICAI
D 3/21 
Years

2100 Support 
Services-Students

52210 FICA 
Payments

0000 No 
Program

011000 
MAXWELL 
DISTRICT OFF

1215 
Registered 
Nurses

$930 $930

25153 
Title XIX 
MEDICAI
D 3/21 
Years

2100 Support 
Services-Students

52220 Medicare 
Payments

0000 No 
Program

011000 
MAXWELL 
DISTRICT OFF

1215 
Registered 
Nurses

$218 $218

25153 
Title XIX 
MEDICAI
D 3/21 
Years

2100 Support 
Services-Students

56118 General 
Supplies and 
Materials

0000 No 
Program

011000 
MAXWELL 
DISTRICT OFF

0000 No Job 
Class

$309 $3,929 $4,238

Sub Total $22,950

Indirect Cost

DOC. TOTAL $22,950

STATE OF NEW MEXICO 

PUBLIC EDUCATION DEPARTMENT
300 Don Gaspar Santa Fe, NM 87501-2786

Must submit backup for all BARs, 
except transfers of funds for SEG or 
direct grants

Budget Adjustment Request

Fiscal Year:

Doc. ID:

Fund Type:

Adjustment Type:

Entity Name:

Contact:

Phone:

Email:

011-000-2223-0002-I

Increase

Maxwell Municipal School

Susan Robinson, Business Manager

575-375-3002

srobinson@maxwellp12.com

Adjustment Changes Intent/Scope of Program Yes or No?:

Total Approved Budget (Flowthrough):

To budget additional revenues available per cash balance report from HPREC.

Justification:

Compliance with Sections 10-15-1 and 22-8-12, NMSA, 1978 Compilation: 
A. The requested budget/changes were authorized at a scheduled Board of Education or Governance Council meeting open to the public on:

B. Justification for the transfer: Explanation such as "underbudgeted", "insufficient budget", or "needed to close out Project" ARE NOT ACCEPTABLE. Attach additional 
sheets if necessary. 

ALL TRANSFER BARS MUST NET OUT TO ZERO ON THE DOC. TOTAL LINE.

No

Revenue $22,95025153.0000.43214

Direct Grant





\MovitV11y l<evevivte 
l<eport 

■■ 



11000.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($243,619.00) $0.00 $0.00 ($243,619.00) $0.00 ($243,619.00)($247,015.00) $3,396.00 100.00%
11000.0000.11112.0000.011000.0000 RESTRICTED CASH ($2,908.00) $0.00 $0.00 ($2,908.00) $0.00 ($2,908.00)($2,908.00) $0.00 100.00%
11000.0000.41110.0000.011000.0000 AD VALOREM TAXES - SCHOOL

DISTRICT ($9,909.00) ($2,011.33) ($10,034.66) $125.66 $0.00 $125.66($9,909.00) $0.00 -1.27%
11000.0000.41500.0000.011000.0000 INVESTMENT INCOME ($875.00) ($115.47) ($966.74) $91.74 $0.00 $91.74($875.00) $0.00 -10.48%
11000.0000.41910.0000.011000.0000 RENTALS $0.00 $0.00 ($72.00) $72.00 $0.00 $72.00$0.00 $0.00 0.00%
11000.0000.41922.0000.011000.0000 INSTRUCTIONAL SUPPORT -

CATERGORICAL ($2,600.00) $0.00 ($2,600.00) $0.00 $0.00 $0.00$0.00 ($2,600.00) 0.00%
11000.0000.41953.0000.011000.0000 INSURANCE RECOVERIES ($39.00) $0.00 ($4,175.11) $4,136.11 $0.00 $4,136.11$0.00 ($39.00) -10605.41%
11000.0000.41980.0000.011000.0000 REFUND OF PRIOR YEAR’S

EXPENDITURES ($2,706.00) $0.00 ($2,750.00) $44.00 $0.00 $44.00$0.00 ($2,706.00) -1.63%
11000.0000.43101.0000.011000.0000 STATE EQUALIZATION

GUARANTEE ($2,204,374.00) ($194,103.66) ($2,204,373.59) ($0.41) $0.00 ($0.41)($2,115,180.00) ($89,194.00) 0.00%
11000.0000.43104.0000.011000.0000 EMERGENCY - SUPPLEMENTAL ($90,546.00) $0.00 $0.00 ($90,546.00) $0.00 ($90,546.00)($90,546.00) $0.00 100.00%
11000.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH

GRANTS ($29,064.00) $0.00 ($29,063.99) ($0.01) $0.00 ($0.01)$0.00 ($29,064.00) 0.00%
11000.0000.44103.0000.011000.0000 IMPACT AID, PUBLIC LAW

103-382 ($246.00) $0.00 ($257.00) $11.00 $0.00 $11.00($246.00) $0.00 -4.47%
11000.0000.44107.0000.011000.0000 INDIRECT COSTS ($5,796.00) $0.00 ($27,884.49) $22,088.49 $0.00 $22,088.49($5,796.00) $0.00 -381.10%
11000.0000.44204.0000.011000.0000 FOREST RESERVE $0.00 $0.00 ($2,771.27) $2,771.27 $0.00 $2,771.27$0.00 $0.00 0.00%
11000.0000.45304.0000.011000.0000 SALE OF PERSONAL

PROPERTY/EQUIPMENT $0.00 $0.00 ($50.00) $50.00 $0.00 $50.00$0.00 $0.00 0.00%
11000.0000.46100.0000.011000.0000 ACCESS BOARD (E-RATE) ($9,014.00) $0.00 ($8,305.20) ($708.80) $0.00 ($708.80)($9,014.00) $0.00 7.86%

FUND:  OPERATIONAL  - 11000 ($2,481,489.00) ($120,207.00) ($2,601,696.00) ($196,230.46) ($2,293,304.05) ($308,391.95) $0.00 ($308,391.95) 11.85%

12000.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($19,332.00) $0.00 $0.00 ($19,332.00) $0.00 ($19,332.00)($18,542.00) ($790.00) 100.00%
12000.0000.41910.0000.011000.0000 RENTALS ($9,600.00) ($450.00) ($6,200.00) ($3,400.00) $0.00 ($3,400.00)($9,600.00) $0.00 35.42%

FUND:  TEACHERAGE - 12000 ($28,142.00) ($790.00) ($28,932.00) ($450.00) ($6,200.00) ($22,732.00) $0.00 ($22,732.00) 78.57%

13000.0000.43104.0000.011000.0000 EMERGENCY - SUPPLEMENTAL ($673.00) $0.00 ($673.00) $0.00 $0.00 $0.00$0.00 ($673.00) 0.00%
13000.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH

GRANTS ($419.00) $0.00 ($419.00) $0.00 $0.00 $0.00$0.00 ($419.00) 0.00%
13000.0000.43206.0000.011000.0000 TRANSPORTATION

DISTRIBUTION ($66,701.00) ($6,061.00) ($66,701.00) $0.00 $0.00 $0.00($66,701.00) $0.00 0.00%
FUND:  PUPIL TRANSPORTATION - 13000 ($66,701.00) ($1,092.00) ($67,793.00) ($6,061.00) ($67,793.00) $0.00 $0.00 $0.00 0.00%

21000.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($30,461.00) $0.00 $0.00 ($30,461.00) $0.00 ($30,461.00)($23,018.00) ($7,443.00) 100.00%
21000.0000.41500.0000.011000.0000 INVESTMENT INCOME ($48.00) ($5.37) ($46.01) ($1.99) $0.00 ($1.99)($48.00) $0.00 4.15%
21000.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID

FROM THE FEDERAL ($95,032.00) $0.00 $0.00 ($95,032.00) $0.00 ($95,032.00)($54,260.00) ($40,772.00) 100.00%
21000.0000.44501.0000.011000.0000 RESTRICTED GRANT - USDA

BREAKFAST/LUNCH $0.00 ($17,122.63) ($95,113.13) $95,113.13 $0.00 $95,113.13$0.00 $0.00 0.00%
FUND:  FOOD SERVICES - 21000 ($77,326.00) ($48,215.00) ($125,541.00) ($17,128.00) ($95,159.14) ($30,381.86) $0.00 ($30,381.86) 24.20%

22000.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($6,921.00) $0.00 $0.00 ($6,921.00) $0.00 ($6,921.00)($7,147.00) $226.00 100.00%
22000.0000.41500.0000.011000.0000 INVESTMENT INCOME ($60.00) ($8.27) ($78.11) $18.11 $0.00 $18.11($60.00) $0.00 -30.18%
22000.0000.41701.0000.011000.0000 FEES - ACTIVITIES ($19,000.00) $0.00 ($7,951.86) ($11,048.14) $0.00 ($11,048.14)($19,000.00) $0.00 58.15%
22000.0000.41705.0000.011000.0000 FEES - USERS ($15,000.00) $0.00 ($7,529.54) ($7,470.46) $0.00 ($7,470.46)($15,000.00) $0.00 49.80%
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22000.0000.41920.0000.011000.0000 CONTRIBUTIONS AND
DONATIONS FROM PRIVATE ($1,720.00) ($141.91) ($2,037.44) $317.44 $0.00 $317.44$0.00 ($1,720.00) -18.46%

FUND:  ATHLETICS - 22000 ($41,207.00) ($1,494.00) ($42,701.00) ($150.18) ($17,596.95) ($25,104.05) $0.00 ($25,104.05) 58.79%

23110.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($711.00) $0.00 $0.00 ($711.00) $0.00 ($711.00)($711.00) $0.00 100.00%
23110.0000.41705.0000.011000.0000 FEES - USERS ($500.00) $0.00 ($670.00) $170.00 $0.00 $170.00($500.00) $0.00 -34.00%

FUND:  GENERAL ACTIVITY FUND - 23110 ($1,211.00) $0.00 ($1,211.00) $0.00 ($670.00) ($541.00) $0.00 ($541.00) 44.67%

23112.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($432.00) $0.00 $0.00 ($432.00) $0.00 ($432.00)($432.00) $0.00 100.00%
23112.0000.41705.0000.011000.0000 FEES - USERS ($500.00) $0.00 $0.00 ($500.00) $0.00 ($500.00)($500.00) $0.00 100.00%

FUND:  PARENT ADVISORY COMMITTEE - 23112 ($932.00) $0.00 ($932.00) $0.00 $0.00 ($932.00) $0.00 ($932.00) 100.00%

23113.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($1,628.00) $0.00 $0.00 ($1,628.00) $0.00 ($1,628.00)($1,628.00) $0.00 100.00%
23113.0000.41705.0000.011000.0000 FEES - USERS ($3,500.00) $0.00 ($426.50) ($3,073.50) $0.00 ($3,073.50)($3,500.00) $0.00 87.81%

FUND:  CLASS OF 2023 - 23113 ($5,128.00) $0.00 ($5,128.00) $0.00 ($426.50) ($4,701.50) $0.00 ($4,701.50) 91.68%

23114.0000.41705.0000.011000.0000 FEES - USERS ($1,000.00) ($432.00) ($432.00) ($568.00) $0.00 ($568.00)($1,000.00) $0.00 56.80%
FUND:  CLASS OF 2024 - 23114 ($1,000.00) $0.00 ($1,000.00) ($432.00) ($432.00) ($568.00) $0.00 ($568.00) 56.80%

23115.0000.41705.0000.011000.0000 FEES - USERS ($1,000.00) $0.00 $0.00 ($1,000.00) $0.00 ($1,000.00)($1,000.00) $0.00 100.00%
FUND:  CLASS OF 2020 - 23115 ($1,000.00) $0.00 ($1,000.00) $0.00 $0.00 ($1,000.00) $0.00 ($1,000.00) 100.00%

23116.0000.41705.0000.011000.0000 FEES - USERS ($500.00) $0.00 $0.00 ($500.00) $0.00 ($500.00)($500.00) $0.00 100.00%
FUND:  CLASS OF 2021 - 23116 ($500.00) $0.00 ($500.00) $0.00 $0.00 ($500.00) $0.00 ($500.00) 100.00%

23117.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($3,222.00) $0.00 $0.00 ($3,222.00) $0.00 ($3,222.00)($3,222.00) $0.00 100.00%
23117.0000.41705.0000.011000.0000 FEES - USERS ($5,000.00) $0.00 ($10,871.50) $5,871.50 $0.00 $5,871.50($5,000.00) $0.00 -117.43%

FUND:  CLASS OF 2022 - 23117 ($8,222.00) $0.00 ($8,222.00) $0.00 ($10,871.50) $2,649.50 $0.00 $2,649.50 -32.22%

23118.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($883.00) $0.00 $0.00 ($883.00) $0.00 ($883.00)($883.00) $0.00 100.00%
FUND:  PBIS REWARDS  - 23118 ($883.00) $0.00 ($883.00) $0.00 $0.00 ($883.00) $0.00 ($883.00) 100.00%

23119.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($46.00) $0.00 $0.00 ($46.00) $0.00 ($46.00)($46.00) $0.00 100.00%
23119.0000.41705.0000.011000.0000 FEES - USERS ($1,000.00) $0.00 $0.00 ($1,000.00) $0.00 ($1,000.00)($1,000.00) $0.00 100.00%

FUND:  STUDENT COUNCIL - 23119 ($1,046.00) $0.00 ($1,046.00) $0.00 $0.00 ($1,046.00) $0.00 ($1,046.00) 100.00%

23120.0000.41705.0000.011000.0000 FEES - USERS $0.00 $0.00 ($70.00) $70.00 $0.00 $70.00$0.00 $0.00 0.00%
FUND:  CLASS OF 2027 - 23120 $0.00 $0.00 $0.00 $0.00 ($70.00) $70.00 $0.00 $70.00 0.00%

23121.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($3,424.00) $0.00 $0.00 ($3,424.00) $0.00 ($3,424.00)($3,424.00) $0.00 100.00%
23121.0000.41705.0000.011000.0000 FEES - USERS ($3,000.00) $0.00 ($5,800.00) $2,800.00 $0.00 $2,800.00($3,000.00) $0.00 -93.33%

FUND:  BOOSTER CLUB - 23121 ($6,424.00) $0.00 ($6,424.00) $0.00 ($5,800.00) ($624.00) $0.00 ($624.00) 9.71%
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23123.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($10,388.00) $0.00 $0.00 ($10,388.00) $0.00 ($10,388.00)($10,388.00) $0.00 100.00%
23123.0000.41705.0000.011000.0000 FEES - USERS ($5,000.00) $0.00 ($9,867.14) $4,867.14 $0.00 $4,867.14($5,000.00) $0.00 -97.34%

FUND:  PEE WEE SPORTS - 23123 ($15,388.00) $0.00 ($15,388.00) $0.00 ($9,867.14) ($5,520.86) $0.00 ($5,520.86) 35.88%

23125.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($500.00) $0.00 $0.00 ($500.00) $0.00 ($500.00)($500.00) $0.00 100.00%
23125.0000.41705.0000.011000.0000 FEES - USERS ($1,000.00) $0.00 $0.00 ($1,000.00) $0.00 ($1,000.00)($1,000.00) $0.00 100.00%

FUND:  CHEERLEADERS - PEE WEE - 23125 ($1,500.00) $0.00 ($1,500.00) $0.00 $0.00 ($1,500.00) $0.00 ($1,500.00) 100.00%

23126.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($5,441.00) $0.00 $0.00 ($5,441.00) $0.00 ($5,441.00)($5,441.00) $0.00 100.00%
23126.0000.41705.0000.011000.0000 FEES - USERS ($5,000.00) ($90.00) ($7,248.19) $2,248.19 $0.00 $2,248.19($5,000.00) $0.00 -44.96%

FUND:  FFA - 23126 ($10,441.00) $0.00 ($10,441.00) ($90.00) ($7,248.19) ($3,192.81) $0.00 ($3,192.81) 30.58%

23127.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($683.00) $0.00 $0.00 ($683.00) $0.00 ($683.00)($683.00) $0.00 100.00%
23127.0000.41705.0000.011000.0000 FEES - USERS ($1,000.00) ($10.69) ($126.19) ($873.81) $0.00 ($873.81)($1,000.00) $0.00 87.38%

FUND:  LIBRARY - 23127 ($1,683.00) $0.00 ($1,683.00) ($10.69) ($126.19) ($1,556.81) $0.00 ($1,556.81) 92.50%

23149.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($2,666.00) $0.00 $0.00 ($2,666.00) $0.00 ($2,666.00)($2,666.00) $0.00 100.00%
23149.0000.41705.0000.011000.0000 FEES - USERS ($6,122.00) $0.00 ($216.00) ($5,906.00) $0.00 ($5,906.00)($6,122.00) $0.00 96.47%

FUND:  FCCLA - 23149 ($8,788.00) $0.00 ($8,788.00) $0.00 ($216.00) ($8,572.00) $0.00 ($8,572.00) 97.54%

23150.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($606.00) $0.00 $0.00 ($606.00) $0.00 ($606.00)($606.00) $0.00 100.00%
23150.0000.41705.0000.011000.0000 FEES - USERS $0.00 $0.00 ($935.00) $935.00 $0.00 $935.00$0.00 $0.00 0.00%

FUND:  ANNUAL - 23150 ($606.00) $0.00 ($606.00) $0.00 ($935.00) $329.00 $0.00 $329.00 -54.29%

23155.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($15.00) $0.00 $0.00 ($15.00) $0.00 ($15.00)($15.00) $0.00 100.00%
FUND:  DRAMA - 23155 ($15.00) $0.00 ($15.00) $0.00 $0.00 ($15.00) $0.00 ($15.00) 100.00%

23162.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($179.00) $0.00 $0.00 ($179.00) $0.00 ($179.00)($179.00) $0.00 100.00%
FUND:  SCHOOL MALL - 23162 ($179.00) $0.00 ($179.00) $0.00 $0.00 ($179.00) $0.00 ($179.00) 100.00%

23178.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($554.00) $0.00 $0.00 ($554.00) $0.00 ($554.00)($554.00) $0.00 100.00%
FUND:  MAXWELL TEACHERS ASSOCIATION - 23178 ($554.00) $0.00 ($554.00) $0.00 $0.00 ($554.00) $0.00 ($554.00) 100.00%

23179.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($175.00) $0.00 $0.00 ($175.00) $0.00 ($175.00)($175.00) $0.00 100.00%
FUND:  MAXWELL COMMUNITY FUND - 23179 ($175.00) $0.00 ($175.00) $0.00 $0.00 ($175.00) $0.00 ($175.00) 100.00%

23180.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($310.00) $0.00 $0.00 ($310.00) $0.00 ($310.00)($310.00) $0.00 100.00%
23180.0000.41705.0000.011000.0000 FEES - USERS ($378.00) $0.00 $0.00 ($378.00) $0.00 ($378.00)($378.00) $0.00 100.00%

FUND:  PERFECTA PRINTING SERVICES - 23180 ($688.00) $0.00 ($688.00) $0.00 $0.00 ($688.00) $0.00 ($688.00) 100.00%

23181.0000.41705.0000.011000.0000 FEES - USERS $0.00 $0.00 ($6,717.60) $6,717.60 $0.00 $6,717.60$0.00 $0.00 0.00%
FUND:  MAXWELL REUNION FUND - 23181 $0.00 $0.00 $0.00 $0.00 ($6,717.60) $6,717.60 $0.00 $6,717.60 0.00%
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23182.0000.41705.0000.011000.0000 FEES - USERS $0.00 $0.00 ($12,765.05) $12,765.05 $0.00 $12,765.05$0.00 $0.00 0.00%
FUND:  DISTRICT ATHLETIC MONEY - 23182 $0.00 $0.00 $0.00 $0.00 ($12,765.05) $12,765.05 $0.00 $12,765.05 0.00%

24101.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($24,392.00) ($8,942.62) ($23,811.51) ($580.49) $0.00 ($580.49)($24,392.00) $0.00 2.38%

24101.0000.44504.0000.011000.0000 FEDERAL FLOWTHROUGH
PRIOR YEAR $0.00 $0.00 ($2,322.25) $2,322.25 $0.00 $2,322.25$0.00 $0.00 0.00%
FUND:  TITLE I - IASA - 24101 ($24,392.00) $0.00 ($24,392.00) ($8,942.62) ($26,133.76) $1,741.76 $0.00 $1,741.76 -7.14%

24106.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($40,261.00) ($3,224.71) ($33,753.13) ($6,507.87) $0.00 ($6,507.87)($36,363.00) ($3,898.00) 16.16%

24106.0000.44504.0000.011000.0000 FEDERAL FLOWTHROUGH
PRIOR YEAR ($18,374.00) $0.00 ($8,202.54) ($10,171.46) $0.00 ($10,171.46)($18,374.00) $0.00 55.36%

FUND:  ENTITLEMENT IDEA-B  - 24106 ($54,737.00) ($3,898.00) ($58,635.00) ($3,224.71) ($41,955.67) ($16,679.33) $0.00 ($16,679.33) 28.45%

24109.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($3,169.00) $0.00 ($1,864.49) ($1,304.51) $0.00 ($1,304.51)($3,169.00) $0.00 41.16%

FUND:  IDEA B - PRESCHOOL  - 24109 ($3,169.00) $0.00 ($3,169.00) $0.00 ($1,864.49) ($1,304.51) $0.00 ($1,304.51) 41.16%

24118.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($2,501.00) $0.00 ($2,190.80) ($310.20) $0.00 ($310.20)($2,501.00) $0.00 12.40%

FUND:  FRESH FRUITS & vEGETABLES - 24118 ($2,501.00) $0.00 ($2,501.00) $0.00 ($2,190.80) ($310.20) $0.00 ($310.20) 12.40%

24120.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($36,095.00) $0.00 $0.00 ($36,095.00) $0.00 ($36,095.00)$0.00 ($36,095.00) 100.00%

FUND:  IDEA-B REALLOCATION RISK POOL - 24120 $0.00 ($36,095.00) ($36,095.00) $0.00 $0.00 ($36,095.00) $0.00 ($36,095.00) 100.00%

24154.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($5,697.00) $0.00 $0.00 ($5,697.00) $0.00 ($5,697.00)($2,829.00) ($2,868.00) 100.00%

24154.0000.44504.0000.011000.0000 FEDERAL FLOWTHROUGH
PRIOR YEAR $0.00 $0.00 ($400.00) $400.00 $0.00 $400.00$0.00 $0.00 0.00%

FUND:  TEACHER/PRINCIPAL TRAINING & RECRUITING - 24154 ($2,829.00) ($2,868.00) ($5,697.00) $0.00 ($400.00) ($5,297.00) $0.00 ($5,297.00) 92.98%

24189.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($11,663.00) $0.00 ($17,159.59) $5,496.59 $0.00 $5,496.59($10,000.00) ($1,663.00) -47.13%

24189.0000.44504.0000.011000.0000 FEDERAL FLOWTHROUGH
PRIOR YEAR ($1,515.00) $0.00 $0.00 ($1,515.00) $0.00 ($1,515.00)($1,515.00) $0.00 100.00%

FUND:  TITLE IV - STUDENT SUPPORT AND ACADEMIC ENRICHMENT - 24189 ($11,515.00) ($1,663.00) ($13,178.00) $0.00 ($17,159.59) $3,981.59 $0.00 $3,981.59 -30.21%

24307.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL $0.00 $0.00 ($7,376.25) $7,376.25 $0.00 $7,376.25$0.00 $0.00 0.00%

FUND:  CARES, GEERF, SEL - 24307 $0.00 $0.00 $0.00 $0.00 ($7,376.25) $7,376.25 $0.00 $7,376.25 0.00%

24308.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($62,586.00) ($556.48) ($84,372.16) $21,786.16 $0.00 $21,786.16($96,654.00) $34,068.00 -34.81%

FUND:  CRRSA, ESSER II FUND - 24308 ($96,654.00) $34,068.00 ($62,586.00) ($556.48) ($84,372.16) $21,786.16 $0.00 $21,786.16 -34.81%

24309.0000.44500.0000.011100.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($15,000.00) ($1,727.59) ($5,645.74) ($9,354.26) $0.00 ($9,354.26)$0.00 ($15,000.00) 62.36%

24309.0000.44500.0000.011105.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($14,750.00) $0.00 $0.00 ($14,750.00) $0.00 ($14,750.00)$0.00 ($14,750.00) 100.00%

24309.0000.44500.0000.011108.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($15,000.00) $0.00 $0.00 ($15,000.00) $0.00 ($15,000.00)$0.00 ($15,000.00) 100.00%

FUND:  CRRSA - Social Emotional Learning - 24309 $0.00 ($44,750.00) ($44,750.00) ($1,727.59) ($5,645.74) ($39,104.26) $0.00 ($39,104.26) 87.38%

24312.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL $0.00 $0.00 ($922.00) $922.00 $0.00 $922.00$0.00 $0.00 0.00%

FUND:  CRRSA RETENTION STIPENDS - 24312 $0.00 $0.00 $0.00 $0.00 ($922.00) $922.00 $0.00 $922.00 0.00%
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24316.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($13,318.00) ($2,911.60) ($9,555.36) ($3,762.64) $0.00 ($3,762.64)$0.00 ($13,318.00) 28.25%

FUND:  USDE CRRSA ESSER II - AIR QUALITY - 24316 $0.00 ($13,318.00) ($13,318.00) ($2,911.60) ($9,555.36) ($3,762.64) $0.00 ($3,762.64) 28.25%

24330.0000.44500.0000.011000.0000 RESTRICTED GRANTS-IN-AID
FROM THE FEDERAL ($176,340.00) ($25,339.84) ($72,083.22) ($104,256.78) $0.00 ($104,256.78)$0.00 ($176,340.00) 59.12%

FUND:  CRRSA, ESSER III - 24330 $0.00 ($176,340.00) ($176,340.00) ($25,339.84) ($72,083.22) ($104,256.78) $0.00 ($104,256.78) 59.12%

25153.0000.43214.0000.011000.0000 Inter-Governmental Contract
Revenue/REC ($43,090.00) ($8,260.72) ($26,928.40) ($16,161.60) $0.00 ($16,161.60)($34,841.00) ($8,249.00) 37.51%

FUND:  MEDICAID 3/21 YEARS - 25153 ($34,841.00) ($8,249.00) ($43,090.00) ($8,260.72) ($26,928.40) ($16,161.60) $0.00 ($16,161.60) 37.51%

25233.0000.44301.0000.011000.0000 OTHER RESTRICTED GRANTS -
FEDERAL DIRECT ($26,277.00) ($967.04) ($22,113.43) ($4,163.57) $0.00 ($4,163.57)($9,084.00) ($17,193.00) 15.84%

FUND:  RURAL EDUCATION ACHIEVEMENT PROGRAM - 25233 ($9,084.00) ($17,193.00) ($26,277.00) ($967.04) ($22,113.43) ($4,163.57) $0.00 ($4,163.57) 15.84%

27107.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH
GRANTS ($6,520.00) $0.00 ($2,206.43) ($4,313.57) $0.00 ($4,313.57)($6,520.00) $0.00 66.16%

27107.0000.43204.0000.011000.0000 PRIOR YEAR BALANCES ($2,245.00) $0.00 ($1,409.91) ($835.09) $0.00 ($835.09)($2,206.00) ($39.00) 37.20%
FUND:  2012 GO BOND STUDENT LIBRARY - 27107 ($8,726.00) ($39.00) ($8,765.00) $0.00 ($3,616.34) ($5,148.66) $0.00 ($5,148.66) 58.74%

27178.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH
GRANTS ($110,032.00) $0.00 $0.00 ($110,032.00) $0.00 ($110,032.00)$0.00 ($110,032.00) 100.00%

FUND:  SCHOOL BUSES - 27178 $0.00 ($110,032.00) ($110,032.00) $0.00 $0.00 ($110,032.00) $0.00 ($110,032.00) 100.00%

27183.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH
GRANTS ($1,500.00) $0.00 ($1,178.70) ($321.30) $0.00 ($321.30)($1,500.00) $0.00 21.42%

FUND:  NM GROWN FVV - 27183 ($1,500.00) $0.00 ($1,500.00) $0.00 ($1,178.70) ($321.30) $0.00 ($321.30) 21.42%

27405.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH
GRANTS ($2,500.00) $0.00 $0.00 ($2,500.00) $0.00 ($2,500.00)$0.00 ($2,500.00) 100.00%

FUND:  2020 SCHOOL BUS CAMERAS - 27405 $0.00 ($2,500.00) ($2,500.00) $0.00 $0.00 ($2,500.00) $0.00 ($2,500.00) 100.00%

27407.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH
GRANTS ($20,000.00) ($774.02) ($13,123.98) ($6,876.02) $0.00 ($6,876.02)$0.00 ($20,000.00) 34.38%

FUND:  FAMILY INCOME INDEX - 27407 $0.00 ($20,000.00) ($20,000.00) ($774.02) ($13,123.98) ($6,876.02) $0.00 ($6,876.02) 34.38%

28211.0000.43203.0000.000000.0000 STATE DIRECT GRANTS ($73,570.00) ($14,411.05) ($36,482.05) ($37,087.95) $0.00 ($37,087.95)$0.00 ($73,570.00) 50.41%
FUND:  NM COVID19 TESTING PROGRAM DOH - 28211 $0.00 ($73,570.00) ($73,570.00) ($14,411.05) ($36,482.05) ($37,087.95) $0.00 ($37,087.95) 50.41%

29102.0000.11112.0000.011000.0000 RESTRICTED CASH ($2,477.00) $0.00 $0.00 ($2,477.00) $0.00 ($2,477.00)($2,477.00) $0.00 100.00%
FUND:  PRIVATE DIRECT GRANTS - CATERGORICAL - 29102 ($2,477.00) $0.00 ($2,477.00) $0.00 $0.00 ($2,477.00) $0.00 ($2,477.00) 100.00%

31701.0000.11111.0000.011000.0000 UNRESTRICTED CASH ($52,097.00) $0.00 $0.00 ($52,097.00) $0.00 ($52,097.00)($52,097.00) $0.00 100.00%
31701.0000.41110.0000.011000.0000 AD VALOREM TAXES - SCHOOL

DISTRICT ($43,969.00) ($8,727.39) ($44,538.36) $569.36 $0.00 $569.36($43,969.00) $0.00 -1.29%
31701.0000.45304.0000.011000.0000 SALE OF PERSONAL

PROPERTY/EQUIPMENT ($6,952.00) $0.00 ($6,952.00) $0.00 $0.00 $0.00$0.00 ($6,952.00) 0.00%
FUND:  CAPITAL IMPROVEMENTS SB-9 LOCAL - 31701 ($96,066.00) ($6,952.00) ($103,018.00) ($8,727.39) ($51,490.36) ($51,527.64) $0.00 ($51,527.64) 50.02%

31703.0000.11112.0000.011000.0000 RESTRICTED CASH ($33,137.00) $0.00 $0.00 ($33,137.00) $0.00 ($33,137.00)($33,137.00) $0.00 100.00%
31703.0000.43202.0000.011000.0000 PED STATE FLOWTHROUGH

GRANTS ($74,539.00) ($38,372.47) ($74,539.47) $0.47 $0.00 $0.47($36,167.00) ($38,372.00) 0.00%
FUND:  SB-9 STATE MATCH CASH - 31703 ($69,304.00) ($38,372.00) ($107,676.00) ($38,372.47) ($74,539.47) ($33,136.53) $0.00 ($33,136.53) 30.77%
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31900.0000.11112.0000.011000.0000 RESTRICTED CASH ($137,047.00) $0.00 $0.00 ($137,047.00) $0.00 ($137,047.00)($124,326.00) ($12,721.00) 100.00%
31900.0000.41500.0000.011000.0000 INVESTMENT INCOME ($300.00) ($135.08) ($362.65) $62.65 $0.00 $62.65($300.00) $0.00 -20.88%
FUND:  EDUCATIONAL TECHNOLOGY EQUIPMENT ACT - 31900 ($124,626.00) ($12,721.00) ($137,347.00) ($135.08) ($362.65) ($136,984.35) $0.00 ($136,984.35) 99.74%

41000.0000.41110.0000.011000.0000 AD VALOREM TAXES - SCHOOL
DISTRICT $0.00 ($0.06) ($0.29) $0.29 $0.00 $0.29$0.00 $0.00 0.00%

FUND:  DEBT SERVICES - 41000 $0.00 $0.00 $0.00 ($0.06) ($0.29) $0.29 $0.00 $0.29 0.00%

43000.0000.11112.0000.011000.0000 RESTRICTED CASH ($69,231.00) $0.00 $0.00 ($69,231.00) $0.00 ($69,231.00)($66,903.00) ($2,328.00) 100.00%
43000.0000.41110.0000.011000.0000 AD VALOREM TAXES - SCHOOL

DISTRICT ($55,462.00) ($10,661.05) ($54,308.52) ($1,153.48) $0.00 ($1,153.48)($55,462.00) $0.00 2.08%
FUND:  ED TECH DEBT SERVICE - 43000 ($122,365.00) ($2,328.00) ($124,693.00) ($10,661.05) ($54,308.52) ($70,384.48) $0.00 ($70,384.48) 56.45%

End of Report

($4,134,632.00) ($345,564.05) ($3,090,001.54) ($1,044,630.46) $0.00 ($1,044,630.46)Grand Total: ($708,618.00)($3,426,014.00) 25.27%
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11000.1000.51100.0000.000000.0000 SALARIES EXPENSE $857,007.00 $171,274.53 $798,363.53 $58,643.47 $119,866.19 ($61,222.72)$853,303.00 $3,704.00 -7.14%
11000.1000.51300.0000.000000.0000 ADDITIONAL COMPENSATION $66,150.00 $3,052.98 $63,539.52 $2,610.48 $2,035.32 $575.16$56,450.00 $9,700.00 0.87%
11000.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $151,182.00 $26,094.25 $124,288.22 $26,893.78 $18,257.19 $8,636.59$136,073.00 $15,109.00 5.71%
11000.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $17,968.00 $3,444.17 $16,260.42 $1,707.58 $2,410.25 ($702.67)$17,968.00 $0.00 -3.91%
11000.1000.52210.0000.000000.0000 FICA PAYMENTS $56,410.00 $9,862.60 $49,570.18 $6,839.82 $7,027.59 ($187.77)$56,410.00 $0.00 -0.33%
11000.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $13,198.00 $2,306.46 $11,592.76 $1,605.24 $1,643.47 ($38.23)$13,198.00 $0.00 -0.29%
11000.1000.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $91,386.00 $20,625.66 $85,198.51 $6,187.49 $11,483.56 ($5,296.07)$103,386.00 ($12,000.00) -5.80%
11000.1000.52312.0000.000000.0000 LIFE $503.00 $112.62 $476.70 $26.30 $69.80 ($43.50)$503.00 $0.00 -8.65%
11000.1000.52313.0000.000000.0000 DENTAL $5,407.00 $1,223.82 $4,979.91 $427.09 $725.68 ($298.59)$5,407.00 $0.00 -5.52%
11000.1000.52314.0000.000000.0000 VISION $893.00 $209.32 $843.77 $49.23 $124.04 ($74.81)$893.00 $0.00 -8.38%
11000.1000.52315.0000.000000.0000 DISABILITY $1,136.00 $242.76 $943.86 $192.14 $161.84 $30.30$1,136.00 $0.00 2.67%
11000.1000.52500.0000.000000.0000 UNEMPLOYMENT

COMPENSATION $2,543.00 $0.00 $2,535.75 $7.25 $0.00 $7.25$2,543.00 $0.00 0.29%
11000.1000.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $12,700.00 $0.00 $12,642.00 $58.00 $0.00 $58.00$12,700.00 $0.00 0.46%
11000.1000.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $265.00 $0.00 $209.59 $55.41 $0.00 $55.41$265.00 $0.00 20.91%
11000.1000.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $0.00 $234.48 $1,668.85 ($1,668.85) $0.00 ($1,668.85)$0.00 $0.00 0.00%
11000.1000.53711.0000.000000.0000 OTHER CHARGES $4,970.00 $563.36 $7,681.46 ($2,711.46) $8,795.42 ($11,506.88)$3,770.00 $1,200.00 -231.53%
11000.1000.53760.0000.000000.0000 TUITION FOR CONCURRENT

ENROLLMENT $5,600.00 $0.00 $3,150.00 $2,450.00 $1,000.00 $1,450.00$5,600.00 $0.00 25.89%
11000.1000.55813.0000.000000.0000 EMPLOYEE TRAVEL -

NON-TEACHERS $0.00 $0.00 $45.32 ($45.32) $0.00 ($45.32)$0.00 $0.00 0.00%
11000.1000.55817.0000.000000.0000 STUDENT TRAVEL $500.00 $0.00 $1,551.91 ($1,051.91) $0.00 ($1,051.91)$500.00 $0.00 -210.38%
11000.1000.55915.0000.000000.0000 OTHER CONTRACT SERVICES $14,406.00 $0.00 $5,481.82 $8,924.18 $0.00 $8,924.18$14,406.00 $0.00 61.95%
11000.1000.56112.0000.000000.0000 OTHER TEXTBOOKS $26,915.00 $0.00 $5,098.36 $21,816.64 $33,022.99 ($11,206.35)$24,915.00 $2,000.00 -41.64%
11000.1000.56113.0000.000000.0000 SOFTWARE $5,101.00 $0.00 $5,000.00 $101.00 $0.00 $101.00$2,601.00 $2,500.00 1.98%
11000.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $26,539.00 $1,573.43 $23,928.04 $2,610.96 $478.53 $2,132.43$20,000.00 $6,539.00 8.04%
FUNCTION:  INSTRUCTION - 1000 $1,332,027.00 $28,752.00 $1,360,779.00 $240,820.44 $1,225,050.48 $135,728.52 $207,101.87 ($71,373.35) -5.25%

11000.2100.51100.0000.000000.0000 SALARIES EXPENSE $112,620.00 $13,448.46 $55,210.40 $57,409.60 $8,729.54 $48,680.06$111,565.00 $1,055.00 43.23%
11000.2100.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $16,904.00 $2,037.45 $8,364.41 $8,539.59 $1,322.53 $7,217.06$16,904.00 $0.00 42.69%
11000.2100.52112.0000.000000.0000 ERA - RETIREE HEALTH $2,234.00 $268.98 $1,104.24 $1,129.76 $174.60 $955.16$2,234.00 $0.00 42.76%
11000.2100.52210.0000.000000.0000 FICA PAYMENTS $6,919.00 $767.37 $3,147.01 $3,771.99 $498.61 $3,273.38$6,919.00 $0.00 47.31%
11000.2100.52220.0000.000000.0000 MEDICARE PAYMENTS $1,620.00 $179.48 $736.05 $883.95 $116.62 $767.33$1,620.00 $0.00 47.37%
11000.2100.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $18,838.00 $1,062.06 $4,625.46 $14,212.54 $671.28 $13,541.26$18,838.00 $0.00 71.88%
11000.2100.52312.0000.000000.0000 LIFE $64.00 $8.44 $34.28 $29.72 $5.54 $24.18$64.00 $0.00 37.78%
11000.2100.52313.0000.000000.0000 DENTAL $822.00 $61.76 $257.32 $564.68 $39.46 $525.22$822.00 $0.00 63.90%
11000.2100.52314.0000.000000.0000 VISION $148.00 $11.28 $45.12 $102.88 $7.52 $95.36$148.00 $0.00 64.43%
11000.2100.52315.0000.000000.0000 DISABILITY $111.00 $46.74 $177.54 ($66.54) $30.34 ($96.88)$111.00 $0.00 -87.28%

Maxwell Municipal Schools

Account Number

Monthly Expenditure Report 6/1/2022From Date:
Fiscal Year:   2021-2022

6/30/2022To Date:

GL Budget Current YTD Balance Encumbrance Budget BalAdjustmentsBudget % Rem

Print accounts with zero balanceInclude pre encumbrance

Description

Filter Encumbrance Detail by Date Range
Exclude inactive accounts with zero balance

Printed: 07/14/2022 9:46:41 AM rptGLGenRptwBudgetAdjReport: 2021.4.27 Page: 1



11000.2100.52710.0000.000000.0000 WORKER’S COMPENSATION
PREMIUM $1,595.00 $0.00 $1,597.00 ($2.00) $0.00 ($2.00)$1,595.00 $0.00 -0.13%

11000.2100.52720.0000.000000.0000 WORKER’S COMPENSATION
EMPLOYER'S FEE $20.00 $0.00 $9.89 $10.11 $0.00 $10.11$20.00 $0.00 50.55%

11000.2100.53211.0000.000000.0000 DIAGNOSTICIANS -
CONTRACTED $9,500.00 $1,737.06 $6,480.05 $3,019.95 $0.00 $3,019.95$7,500.00 $2,000.00 31.79%

11000.2100.53212.0000.000000.0000 SPEECH THERAPISTS -
CONTRACTED $20,174.00 $108.41 $17,800.95 $2,373.05 $0.00 $2,373.05$19,974.00 $200.00 11.76%

11000.2100.53213.0000.000000.0000 OCCUPATIONAL THERAPISTS -
CONTRACTED $25,550.00 ($2,000.00) $7,822.39 $17,727.61 $0.00 $17,727.61$15,550.00 $10,000.00 69.38%

11000.2100.53214.0000.000000.0000 THERAPISTS - CONTRACTED $2,556.00 ($1,728.73) $441.43 $2,114.57 $0.00 $2,114.57$2,556.00 $0.00 82.73%
11000.2100.53215.0000.000000.0000 PSYCHOLOGISTS -

CONTRACTED $39,750.00 $5,649.23 $29,206.37 $10,543.63 $0.00 $10,543.63$39,750.00 $0.00 26.52%
11000.2100.53218.0000.000000.0000 SPECIALISTS - CONTRACTED $8,350.00 $2,366.72 $8,510.25 ($160.25) $0.00 ($160.25)$6,250.00 $2,100.00 -1.92%
11000.2100.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $0.00 $0.00 $165.00 ($165.00) $0.00 ($165.00)$0.00 $0.00 0.00%
11000.2100.53414.0000.000000.0000 OTHER SERVICES $0.00 $0.00 $755.83 ($755.83) $0.00 ($755.83)$0.00 $0.00 0.00%
11000.2100.53711.0000.000000.0000 OTHER CHARGES $225.00 $100.00 $218.58 $6.42 $481.42 ($475.00)$225.00 $0.00 -211.11%
11000.2100.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $250.00 $2,062.08 $2,262.03 ($2,012.03) $0.00 ($2,012.03)$250.00 $0.00 -804.81%
FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $252,895.00 $15,355.00 $268,250.00 $26,186.79 $148,971.60 $119,278.40 $12,077.46 $107,200.94 39.96%

11000.2200.51100.0000.000000.0000 SALARIES EXPENSE $25,557.00 $1,571.80 $6,404.99 $19,152.01 $1,047.86 $18,104.15$25,357.00 $200.00 70.84%
11000.2200.51300.0000.000000.0000 ADDITIONAL COMPENSATION $2,500.00 $227.20 $2,500.00 $0.00 $0.00 $0.00$7,438.00 ($4,938.00) 0.00%
11000.2200.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $2,155.00 $272.56 $1,347.07 $807.93 $158.76 $649.17$4,969.00 ($2,814.00) 30.12%
11000.2200.52112.0000.000000.0000 ERA - RETIREE HEALTH $275.00 $35.98 $177.79 $97.21 $20.96 $76.25$657.00 ($382.00) 27.73%
11000.2200.52210.0000.000000.0000 FICA PAYMENTS $852.00 $76.45 $422.87 $429.13 $41.72 $387.41$2,035.00 ($1,183.00) 45.47%
11000.2200.52220.0000.000000.0000 MEDICARE PAYMENTS $476.00 $17.88 $98.87 $377.13 $9.76 $367.37$476.00 $0.00 77.18%
11000.2200.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $9,733.00 $778.02 $3,252.16 $6,480.84 $518.68 $5,962.16$9,733.00 $0.00 61.26%
11000.2200.52312.0000.000000.0000 LIFE $24.00 $2.22 $9.28 $14.72 $1.48 $13.24$24.00 $0.00 55.17%
11000.2200.52313.0000.000000.0000 DENTAL $367.00 $27.42 $114.60 $252.40 $18.28 $234.12$367.00 $0.00 63.79%
11000.2200.52314.0000.000000.0000 VISION $67.00 $5.28 $22.10 $44.90 $3.52 $41.38$67.00 $0.00 61.76%
11000.2200.52315.0000.000000.0000 DISABILITY $50.00 $0.00 $0.00 $50.00 $0.00 $50.00$50.00 $0.00 100.00%
11000.2200.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $462.00 $0.00 $459.00 $3.00 $0.00 $3.00$462.00 $0.00 0.65%
11000.2200.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $8.00 $0.00 $3.47 $4.53 $0.00 $4.53$8.00 $0.00 56.63%
11000.2200.53414.0000.000000.0000 OTHER SERVICES $25,000.00 $5,021.68 $30,444.07 ($5,444.07) $3,607.42 ($9,051.49)$6,000.00 $19,000.00 -36.21%
11000.2200.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $0.00 $0.00 $151.15 ($151.15) $29.44 ($180.59)$0.00 $0.00 0.00%
FUNCTION:  SUPPORT SERVICES-INSTRUCTION - 2200 $57,643.00 $9,883.00 $67,526.00 $8,036.49 $45,407.42 $22,118.58 $5,457.88 $16,660.70 24.67%

11000.2300.51100.0000.000000.0000 SALARIES EXPENSE $151,711.00 ($2,043.86) $123,189.08 $28,521.92 $0.00 $28,521.92$150,511.00 $1,200.00 18.80%
11000.2300.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $22,803.00 ($309.58) $18,663.20 $4,139.80 $0.00 $4,139.80$22,803.00 $0.00 18.15%
11000.2300.52112.0000.000000.0000 ERA - RETIREE HEALTH $3,011.00 ($40.87) $2,463.71 $547.29 $0.00 $547.29$3,011.00 $0.00 18.18%
11000.2300.52210.0000.000000.0000 FICA PAYMENTS $9,332.00 ($95.42) $7,068.10 $2,263.90 $0.00 $2,263.90$9,332.00 $0.00 24.26%
11000.2300.52220.0000.000000.0000 MEDICARE PAYMENTS $2,183.00 ($22.30) $1,652.97 $530.03 $0.00 $530.03$2,183.00 $0.00 24.28%
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11000.2300.52311.0000.000000.0000 HEALTH AND MEDICAL
PREMIUMS $20,344.00 ($436.87) $13,278.41 $7,065.59 $0.00 $7,065.59$14,844.00 $5,500.00 34.73%

11000.2300.52312.0000.000000.0000 LIFE $64.00 ($6.53) $51.55 $12.45 $0.00 $12.45$64.00 $0.00 19.45%
11000.2300.52313.0000.000000.0000 DENTAL $1,255.00 ($126.93) $1,024.89 $230.11 $0.00 $230.11$1,232.00 $23.00 18.34%
11000.2300.52314.0000.000000.0000 VISION $204.00 ($20.97) $165.59 $38.41 $0.00 $38.41$204.00 $0.00 18.83%
11000.2300.52315.0000.000000.0000 DISABILITY $33.00 $0.00 $0.00 $33.00 $0.00 $33.00$33.00 $0.00 100.00%
11000.2300.52500.0000.000000.0000 UNEMPLOYMENT

COMPENSATION $857.00 ($319.19) $537.07 $319.93 $0.00 $319.93$857.00 $0.00 37.33%
11000.2300.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $2,148.00 ($199.43) $1,942.57 $205.43 $0.00 $205.43$2,148.00 $0.00 9.56%
11000.2300.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $56.00 ($3.43) $14.97 $41.03 $0.00 $41.03$56.00 $0.00 73.27%
11000.2300.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $3,000.00 $200.00 $2,050.02 $949.98 $650.00 $299.98$3,000.00 $0.00 10.00%
11000.2300.53411.0000.000000.0000 AUDITING $15,665.00 $5,974.50 $14,936.25 $728.75 $8,961.75 ($8,233.00)$15,665.00 $0.00 -52.56%
11000.2300.53412.0000.000000.0000 BOND/BOARD ELECTIONS $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00$2,500.00 $0.00 100.00%
11000.2300.53413.0000.000000.0000 LEGAL $23,306.00 $0.00 $10,290.84 $13,015.16 $0.00 $13,015.16$8,000.00 $15,306.00 55.84%
11000.2300.53414.0000.000000.0000 OTHER SERVICES $0.00 $0.00 $3,827.56 ($3,827.56) $3,827.54 ($7,655.10)$0.00 $0.00 0.00%
11000.2300.53711.0000.000000.0000 OTHER CHARGES $6,000.00 $765.84 $5,252.70 $747.30 $220.00 $527.30$6,000.00 $0.00 8.79%
11000.2300.53712.0000.000000.0000 COUNTY TAX COLLECTION

COSTS $100.00 $40.31 $100.34 ($0.34) $0.00 ($0.34)$100.00 $0.00 -0.34%
11000.2300.55400.0000.000000.0000 ADVERTISING $665.00 $0.00 $665.00 $0.00 $0.00 $0.00$665.00 $0.00 0.00%
11000.2300.55811.0000.000000.0000 BOARD TRAVEL $4,000.00 $894.80 $3,210.63 $789.37 $0.00 $789.37$4,000.00 $0.00 19.73%
11000.2300.55812.0000.000000.0000 BOARD TRAINING $1,250.00 $700.00 $1,525.00 ($275.00) $0.00 ($275.00)$1,250.00 $0.00 -22.00%
11000.2300.56113.0000.000000.0000 SOFTWARE $800.00 $0.00 $320.37 $479.63 $640.74 ($161.11)$800.00 $0.00 -20.14%
11000.2300.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $2,500.00 $0.00 $1,379.69 $1,120.31 $0.00 $1,120.31$2,500.00 $0.00 44.81%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $251,758.00 $22,029.00 $273,787.00 $4,950.07 $213,610.51 $60,176.49 $14,300.03 $45,876.46 16.76%

11000.2400.51100.0000.000000.0000 SALARIES EXPENSE $119,091.00 $17,968.00 $110,457.87 $8,633.13 $8,984.02 ($350.89)$118,091.00 $1,000.00 -0.29%
11000.2400.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $17,892.00 $2,722.13 $16,734.21 $1,157.79 $1,361.07 ($203.28)$17,892.00 $0.00 -1.14%
11000.2400.52112.0000.000000.0000 ERA - RETIREE HEALTH $2,363.00 $359.36 $2,209.15 $153.85 $179.68 ($25.83)$2,363.00 $0.00 -1.09%
11000.2400.52210.0000.000000.0000 FICA PAYMENTS $7,324.00 $955.17 $5,890.50 $1,433.50 $477.59 $955.91$7,324.00 $0.00 13.05%
11000.2400.52220.0000.000000.0000 MEDICARE PAYMENTS $1,714.00 $223.40 $1,377.67 $336.33 $111.70 $224.63$1,714.00 $0.00 13.11%
11000.2400.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $23,095.00 $3,638.92 $21,944.84 $1,150.16 $1,819.46 ($669.30)$14,086.00 $9,009.00 -2.90%
11000.2400.52312.0000.000000.0000 LIFE $76.00 $10.04 $72.66 $3.34 $5.02 ($1.68)$64.00 $12.00 -2.21%
11000.2400.52313.0000.000000.0000 DENTAL $964.00 $92.36 $564.44 $399.56 $46.18 $353.38$639.00 $325.00 36.66%
11000.2400.52315.0000.000000.0000 DISABILITY $296.00 $44.36 $271.08 $24.92 $22.18 $2.74$0.00 $296.00 0.93%
11000.2400.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $1,656.00 $0.00 $1,651.00 $5.00 $0.00 $5.00$1,656.00 $0.00 0.30%
11000.2400.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $20.00 $0.00 $17.71 $2.29 $0.00 $2.29$20.00 $0.00 11.45%
11000.2400.53414.0000.000000.0000 OTHER SERVICES $1,000.00 $1,000.00 $1,000.00 $0.00 $0.00 $0.00$1,000.00 $0.00 0.00%
11000.2400.53711.0000.000000.0000 OTHER CHARGES $400.00 $0.00 $335.00 $65.00 $0.00 $65.00$0.00 $400.00 16.25%
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11000.2400.56113.0000.000000.0000 SOFTWARE $320.00 $0.00 $320.37 ($0.37) $0.00 ($0.37)$320.00 $0.00 -0.12%
11000.2400.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $500.00 $0.00 $25.76 $474.24 $0.00 $474.24$500.00 $0.00 94.85%
FUNCTION:  SUPPORT SERVICES-SCHOOL ADMINISTRATION   - 2400 $165,669.00 $11,042.00 $176,711.00 $27,013.74 $162,872.26 $13,838.74 $13,006.90 $831.84 0.47%

11000.2500.51100.0000.000000.0000 SALARIES EXPENSE $75,154.00 $6,213.00 $75,115.17 $38.83 $0.00 $38.83$74,554.00 $600.00 0.05%
11000.2500.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $11,295.00 $941.26 $11,379.83 ($84.83) $0.00 ($84.83)$11,295.00 $0.00 -0.75%
11000.2500.52112.0000.000000.0000 ERA - RETIREE HEALTH $1,492.00 $124.26 $1,502.30 ($10.30) $0.00 ($10.30)$1,492.00 $0.00 -0.69%
11000.2500.52210.0000.000000.0000 FICA PAYMENTS $4,623.00 $337.62 $4,089.99 $533.01 $0.00 $533.01$4,623.00 $0.00 11.53%
11000.2500.52220.0000.000000.0000 MEDICARE PAYMENTS $1,082.00 $78.96 $956.55 $125.45 $0.00 $125.45$1,082.00 $0.00 11.59%
11000.2500.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $11,115.00 $827.00 $9,830.36 $1,284.64 $0.00 $1,284.64$11,115.00 $0.00 11.56%
11000.2500.52312.0000.000000.0000 LIFE $32.00 $2.64 $31.68 $0.32 $0.00 $0.32$32.00 $0.00 1.00%
11000.2500.52313.0000.000000.0000 DENTAL $392.00 $32.66 $391.92 $0.08 $0.00 $0.08$392.00 $0.00 0.02%
11000.2500.52314.0000.000000.0000 VISION $76.00 $6.30 $75.60 $0.40 $0.00 $0.40$76.00 $0.00 0.53%
11000.2500.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $1,046.00 $0.00 $1,042.00 $4.00 $0.00 $4.00$1,046.00 $0.00 0.38%
11000.2500.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $10.00 $0.00 $9.20 $0.80 $0.00 $0.80$10.00 $0.00 8.00%
11000.2500.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $1,500.00 $0.00 $1,505.76 ($5.76) $0.00 ($5.76)$1,500.00 $0.00 -0.38%
11000.2500.53414.0000.000000.0000 OTHER SERVICES $3,550.00 $0.00 $2,186.82 $1,363.18 $0.00 $1,363.18$3,550.00 $0.00 38.40%
11000.2500.53711.0000.000000.0000 OTHER CHARGES $12,775.00 $0.00 $12,734.42 $40.58 $13,721.15 ($13,680.57)$8,775.00 $4,000.00 -107.09%
11000.2500.56113.0000.000000.0000 SOFTWARE $685.00 $0.00 $320.37 $364.63 $320.38 $44.25$685.00 $0.00 6.46%
11000.2500.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $2,200.00 $221.04 $2,198.31 $1.69 $84.51 ($82.82)$2,200.00 $0.00 -3.76%
FUNCTION:  CENTRAL SERVICES   - 2500 $122,427.00 $4,600.00 $127,027.00 $8,784.74 $123,370.28 $3,656.72 $14,126.04 ($10,469.32) -8.24%

11000.2600.51100.0000.000000.0000 SALARIES EXPENSE $59,838.00 $4,746.36 $62,347.36 ($2,509.36) $0.00 ($2,509.36)$59,338.00 $500.00 -4.19%
11000.2600.51200.0000.000000.0000 OVERTIME EXPENSE $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00$1,000.00 $0.00 100.00%
11000.2600.51300.0000.000000.0000 ADDITIONAL COMPENSATION $4,443.00 $0.00 $0.00 $4,443.00 $0.00 $4,443.00$4,443.00 $0.00 100.00%
11000.2600.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $9,814.00 $719.08 $9,324.41 $489.59 $0.00 $489.59$9,814.00 $0.00 4.99%
11000.2600.52112.0000.000000.0000 ERA - RETIREE HEALTH $1,296.00 $94.93 $1,231.16 $64.84 $0.00 $64.84$1,296.00 $0.00 5.00%
11000.2600.52210.0000.000000.0000 FICA PAYMENTS $4,016.00 $292.42 $3,666.04 $349.96 $0.00 $349.96$4,016.00 $0.00 8.71%
11000.2600.52220.0000.000000.0000 MEDICARE PAYMENTS $939.00 $68.39 $857.40 $81.60 $0.00 $81.60$939.00 $0.00 8.69%
11000.2600.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $4,726.00 $0.00 $4,287.46 $438.54 $0.00 $438.54$4,726.00 $0.00 9.28%
11000.2600.52312.0000.000000.0000 LIFE $64.00 $5.28 $66.00 ($2.00) $0.00 ($2.00)$64.00 $0.00 -3.13%
11000.2600.52313.0000.000000.0000 DENTAL $206.00 $0.00 $188.76 $17.24 $0.00 $17.24$206.00 $0.00 8.37%
11000.2600.52314.0000.000000.0000 VISION $46.00 $0.00 $44.66 $1.34 $0.00 $1.34$46.00 $0.00 2.91%
11000.2600.52315.0000.000000.0000 DISABILITY $0.00 $7.64 $84.04 ($84.04) $0.00 ($84.04)$0.00 $0.00 0.00%
11000.2600.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $911.00 $0.00 $844.00 $67.00 $0.00 $67.00$911.00 $0.00 7.35%
11000.2600.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $20.00 $2.30 $48.16 ($28.16) $0.00 ($28.16)$20.00 $0.00 -140.80%
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11000.2600.53711.0000.000000.0000 OTHER CHARGES $1,000.00 $44.00 $898.59 $101.41 $0.00 $101.41$1,000.00 $0.00 10.14%
11000.2600.54311.0000.000000.0000 M&R -

FURNITURE/FIXTURES/EQUIPME $1,000.00 $494.73 $494.73 $505.27 $0.00 $505.27$1,000.00 $0.00 50.53%
11000.2600.54312.0000.000000.0000 M&R - BUILDINGS AND

GROUNDS $7,050.00 $0.00 $2,115.95 $4,934.05 $0.00 $4,934.05$2,000.00 $5,050.00 69.99%
11000.2600.54313.0000.000000.0000 M&R - VEHICLES $8,250.00 $272.67 $2,952.62 $5,297.38 $2,527.33 $2,770.05$1,250.00 $7,000.00 33.58%
11000.2600.54411.0000.000000.0000 ELECTRICITY $25,940.00 $1,987.37 $31,168.75 ($5,228.75) $0.00 ($5,228.75)$22,840.00 $3,100.00 -20.16%
11000.2600.54412.0000.000000.0000 BUILDING HEAT/NATURAL GAS $21,549.00 $614.47 $22,776.29 ($1,227.29) $0.00 ($1,227.29)$21,549.00 $0.00 -5.70%
11000.2600.54415.0000.000000.0000 WATER/SEWAGE $4,069.00 $392.52 $4,335.49 ($266.49) $0.00 ($266.49)$4,069.00 $0.00 -6.55%
11000.2600.54416.0000.000000.0000 COMMUNICATIONS $25,358.00 $6,049.31 $22,531.16 $2,826.84 $0.00 $2,826.84$21,358.00 $4,000.00 11.15%
11000.2600.55200.0000.000000.0000 INSURANCE (OTHER THAN

EMPLOYEE BENEFITS) $62,029.00 $0.00 $59,801.25 $2,227.75 $0.00 $2,227.75$62,029.00 $0.00 3.59%
11000.2600.55915.0000.000000.0000 OTHER CONTRACT SERVICES $1,200.00 $0.00 $225.00 $975.00 $0.00 $975.00$1,200.00 $0.00 81.25%
11000.2600.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $20,000.00 $4,075.20 $12,310.95 $7,689.05 ($1,498.13) $9,187.18$20,000.00 $0.00 45.94%
11000.2600.56211.0000.000000.0000 GASOLINE $6,646.00 $1,819.00 $5,283.86 $1,362.14 $0.00 $1,362.14$5,000.00 $1,646.00 20.50%
11000.2600.56214.0000.000000.0000 LUBRICANTS/ANTI-FREEZE $500.00 $0.00 $0.00 $500.00 $0.00 $500.00$500.00 $0.00 100.00%
11000.2600.56215.0000.000000.0000 TIRES/TUBES $1,600.00 $0.00 $0.00 $1,600.00 $0.00 $1,600.00$1,600.00 $0.00 100.00%
11000.2600.57331.0000.000000.0000 FIXED ASSETS (MORE THAN

$5,000) $6,950.00 $0.00 $6,950.00 $0.00 $0.00 $0.00$0.00 $6,950.00 0.00%
11000.2600.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $0.00 $0.00 $1,969.88 ($1,969.88) $0.00 ($1,969.88)$0.00 $0.00 0.00%
FUNCTION:  OPERATION AND MAINTENANCE OF PLANT   - 2600 $252,214.00 $28,246.00 $280,460.00 $21,685.67 $256,803.97 $23,656.03 $1,029.20 $22,626.83 8.07%

11000.2900.58218.0000.000000.0000 75% JUNE CREDIT $2,908.00 $0.00 $0.00 $2,908.00 $0.00 $2,908.00$2,908.00 $0.00 100.00%
FUNCTION:  OTHER SUPPORT SERVICES - 2900 $2,908.00 $0.00 $2,908.00 $0.00 $0.00 $2,908.00 $0.00 $2,908.00 100.00%

11000.3100.51100.0000.000000.0000 SALARIES EXPENSE $24,244.00 $7,586.72 $8,106.69 $16,137.31 $5,057.80 $11,079.51$23,944.00 $300.00 45.70%
11000.3100.51300.0000.000000.0000 ADDITIONAL COMPENSATION $0.00 $0.00 $349.00 ($349.00) $0.00 ($349.00)$0.00 $0.00 0.00%
11000.3100.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $3,575.00 $1,149.36 $1,296.41 $2,278.59 $766.24 $1,512.35$3,575.00 $0.00 42.30%
11000.3100.52112.0000.000000.0000 ERA - RETIREE HEALTH $472.00 $151.74 $171.15 $300.85 $101.16 $199.69$472.00 $0.00 42.31%
11000.3100.52210.0000.000000.0000 FICA PAYMENTS $1,485.00 $372.78 $337.93 $1,147.07 $248.52 $898.55$1,485.00 $0.00 60.51%
11000.3100.52220.0000.000000.0000 MEDICARE PAYMENTS $348.00 $87.18 $180.44 $167.56 $58.12 $109.44$348.00 $0.00 31.45%
11000.3100.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $12,967.00 $3,241.68 $6,483.36 $6,483.64 $2,161.12 $4,322.52$12,967.00 $0.00 33.33%
11000.3100.52312.0000.000000.0000 LIFE $48.00 $15.84 $15.84 $32.16 $10.56 $21.60$48.00 $0.00 45.00%
11000.3100.52313.0000.000000.0000 DENTAL $586.00 $178.62 $228.60 $357.40 $119.08 $238.32$586.00 $0.00 40.67%
11000.3100.52314.0000.000000.0000 VISION $89.00 $22.02 $44.04 $44.96 $14.68 $30.28$89.00 $0.00 34.02%
11000.3100.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $420.00 $0.00 $235.00 $185.00 $0.00 $185.00$420.00 $0.00 44.05%
11000.3100.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $14.00 $0.00 $4.60 $9.40 $0.00 $9.40$14.00 $0.00 67.14%
11000.3100.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $0.00 $0.00 $113.37 ($113.37) $0.00 ($113.37)$0.00 $0.00 0.00%
FUNCTION:  FOOD SERVICES OPERATIONS   - 3100 $43,948.00 $300.00 $44,248.00 $12,805.94 $17,566.43 $26,681.57 $8,537.28 $18,144.29 41.01%

FUND:  OPERATIONAL  - 11000 $2,481,489.00 $120,207.00 $2,601,696.00 $350,283.88 $2,193,652.95 $408,043.05 $275,636.66 $132,406.39 5.09%
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12000.2600.54311.0000.000000.0000 M&R -
FURNITURE/FIXTURES/EQUIPME $1,500.00 $0.00 $68.24 $1,431.76 $0.00 $1,431.76$1,500.00 $0.00 95.45%

12000.2600.54312.0000.000000.0000 M&R - BUILDINGS AND
GROUNDS $4,790.00 $0.00 $3,983.05 $806.95 $0.00 $806.95$0.00 $4,790.00 16.85%

12000.2600.54411.0000.000000.0000 ELECTRICITY $300.00 $0.00 $44.11 $255.89 $0.00 $255.89$300.00 $0.00 85.30%
12000.2600.54412.0000.000000.0000 BUILDING HEAT/NATURAL GAS $300.00 $0.00 $47.02 $252.98 $0.00 $252.98$300.00 $0.00 84.33%
12000.2600.54415.0000.000000.0000 WATER/SEWAGE $300.00 $0.00 $52.16 $247.84 $0.00 $247.84$300.00 $0.00 82.61%
12000.2600.55200.0000.000000.0000 INSURANCE (OTHER THAN

EMPLOYEE BENEFITS) $1,300.00 $0.00 $1,398.75 ($98.75) $0.00 ($98.75)$1,300.00 $0.00 -7.60%
12000.2600.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $500.00 $0.00 $1,022.40 ($522.40) $0.00 ($522.40)$500.00 $0.00 -104.48%
12000.2600.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00$2,000.00 $0.00 100.00%
FUNCTION:  OPERATION AND MAINTENANCE OF PLANT   - 2600 $6,200.00 $4,790.00 $10,990.00 $0.00 $6,615.73 $4,374.27 $0.00 $4,374.27 39.80%

12000.4000.54500.0000.000000.0000 CONSTRUCTION SERVICES $17,942.00 $0.00 $0.00 $17,942.00 $0.00 $17,942.00$21,942.00 ($4,000.00) 100.00%
FUNCTION:  FACILITIES ACQUISITION AND CONSTRUCTION   - 4000 $21,942.00 ($4,000.00) $17,942.00 $0.00 $0.00 $17,942.00 $0.00 $17,942.00 100.00%

FUND:  TEACHERAGE - 12000 $28,142.00 $790.00 $28,932.00 $0.00 $6,615.73 $22,316.27 $0.00 $22,316.27 77.13%

13000.2700.51100.0000.000000.0000 SALARIES EXPENSE $39,530.00 $13,336.24 $22,154.40 $17,375.60 $0.00 $17,375.60$39,530.00 $0.00 43.96%
13000.2700.51300.0000.000000.0000 ADDITIONAL COMPENSATION $0.00 $0.00 $345.00 ($345.00) $0.00 ($345.00)$0.00 $0.00 0.00%
13000.2700.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $6,332.00 $2,020.38 $3,407.78 $2,924.22 $0.00 $2,924.22$5,913.00 $419.00 46.18%
13000.2700.52112.0000.000000.0000 ERA - RETIREE HEALTH $812.00 $266.71 $449.88 $362.12 $0.00 $362.12$812.00 $0.00 44.60%
13000.2700.52210.0000.000000.0000 FICA PAYMENTS $2,428.00 $731.94 $1,293.53 $1,134.47 $0.00 $1,134.47$2,428.00 $0.00 46.72%
13000.2700.52220.0000.000000.0000 MEDICARE PAYMENTS $566.00 $171.16 $302.47 $263.53 $0.00 $263.53$566.00 $0.00 46.56%
13000.2700.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $4,726.00 $2,049.19 $2,049.19 $2,676.81 $0.00 $2,676.81$4,726.00 $0.00 56.64%
13000.2700.52312.0000.000000.0000 LIFE $32.00 $11.81 $14.77 $17.23 $0.00 $17.23$32.00 $0.00 53.84%
13000.2700.52313.0000.000000.0000 DENTAL $206.00 $229.57 $287.68 ($81.68) $0.00 ($81.68)$206.00 $0.00 -39.65%
13000.2700.52314.0000.000000.0000 VISION $46.00 $37.93 $46.67 ($0.67) $0.00 ($0.67)$46.00 $0.00 -1.46%
13000.2700.52315.0000.000000.0000 DISABILITY $0.00 $0.00 $22.33 ($22.33) $0.00 ($22.33)$0.00 $0.00 0.00%
13000.2700.52500.0000.000000.0000 UNEMPLOYMENT

COMPENSATION $0.00 $319.19 $319.19 ($319.19) $0.00 ($319.19)$0.00 $0.00 0.00%
13000.2700.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $577.00 $199.43 $745.43 ($168.43) $0.00 ($168.43)$577.00 $0.00 -29.19%
13000.2700.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $10.00 $3.43 $8.07 $1.93 $0.00 $1.93$10.00 $0.00 19.30%
13000.2700.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $0.00 $595.00 $695.00 ($695.00) $0.00 ($695.00)$0.00 $0.00 0.00%
13000.2700.53711.0000.000000.0000 OTHER CHARGES $0.00 $100.00 $232.50 ($232.50) $0.00 ($232.50)$0.00 $0.00 0.00%
13000.2700.54314.0000.000000.0000 M&R - BUSES $0.00 $0.00 $3,289.34 ($3,289.34) $1,510.66 ($4,800.00)$0.00 $0.00 0.00%
13000.2700.55111.0000.000000.0000 TRANSPORTATION PER-CAPITA

FEEDERS $3,349.00 $646.27 $2,893.49 $455.51 $0.00 $455.51$3,349.00 $0.00 13.60%
13000.2700.55200.0000.000000.0000 INSURANCE (OTHER THAN

EMPLOYEE BENEFITS) $1,613.00 $0.00 $1,635.00 ($22.00) $0.00 ($22.00)$1,613.00 $0.00 -1.36%
13000.2700.55915.0000.000000.0000 OTHER CONTRACT SERVICES $50.00 $0.00 $88.00 ($38.00) $0.00 ($38.00)$50.00 $0.00 -76.00%
13000.2700.55916.0000.000000.0000 BUS INSPECTIONS $703.00 $0.00 $250.19 $452.81 $0.00 $452.81$703.00 $0.00 64.41%
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13000.2700.56113.0000.000000.0000 SOFTWARE $0.00 $104.99 $104.99 ($104.99) $0.00 ($104.99)$0.00 $0.00 0.00%
13000.2700.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $300.00 $11,491.00 $12,307.30 ($12,007.30) $79.47 ($12,086.77)$300.00 $0.00 -4028.92%
13000.2700.56212.0000.000000.0000 DIESEL FUEL $5,673.00 $1,876.89 $7,027.25 ($1,354.25) $0.00 ($1,354.25)$5,000.00 $673.00 -23.87%
13000.2700.56215.0000.000000.0000 TIRES/TUBES $325.00 $0.00 $0.00 $325.00 $0.00 $325.00$325.00 $0.00 100.00%
13000.2700.56216.0000.000000.0000 MAINTENANCE SUPPLIES/PARTS $515.00 $0.00 $1,140.36 ($625.36) $0.00 ($625.36)$515.00 $0.00 -121.43%
13000.2700.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $0.00 $4,351.06 $6,683.19 ($6,683.19) $6,019.55 ($12,702.74)$0.00 $0.00 0.00%
FUNCTION:  STUDENT TRANSPORTATION  - 2700 $66,701.00 $1,092.00 $67,793.00 $38,542.19 $67,793.00 $0.00 $7,609.68 ($7,609.68) -11.22%

FUND:  PUPIL TRANSPORTATION - 13000 $66,701.00 $1,092.00 $67,793.00 $38,542.19 $67,793.00 $0.00 $7,609.68 ($7,609.68) -11.22%

21000.3100.51100.0000.000000.0000 SALARIES EXPENSE $22,562.00 $0.00 $22,497.99 $64.01 $0.00 $64.01$13,562.00 $9,000.00 0.28%
21000.3100.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $3,455.00 $0.00 $3,423.76 $31.24 $0.00 $31.24$2,055.00 $1,400.00 0.90%
21000.3100.52112.0000.000000.0000 ERA - RETIREE HEALTH $472.00 $0.00 $452.01 $19.99 $0.00 $19.99$272.00 $200.00 4.24%
21000.3100.52210.0000.000000.0000 FICA PAYMENTS $1,241.00 $0.00 $1,203.34 $37.66 $0.00 $37.66$841.00 $400.00 3.03%
21000.3100.52220.0000.000000.0000 MEDICARE PAYMENTS $397.00 $0.00 $382.86 $14.14 $0.00 $14.14$197.00 $200.00 3.56%
21000.3100.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $6,500.00 $0.00 $6,483.36 $16.64 $0.00 $16.64$0.00 $6,500.00 0.26%
21000.3100.52312.0000.000000.0000 LIFE $48.00 $0.00 $47.52 $0.48 $0.00 $0.48$32.00 $16.00 1.00%
21000.3100.52313.0000.000000.0000 DENTAL $490.00 $0.00 $485.88 $4.12 $0.00 $4.12$190.00 $300.00 0.84%
21000.3100.52314.0000.000000.0000 VISION $45.00 $0.00 $44.04 $0.96 $0.00 $0.96$0.00 $45.00 2.13%
21000.3100.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $14.00 $0.00 $13.80 $0.20 $0.00 $0.20$10.00 $4.00 1.43%
21000.3100.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $1,500.00 $0.00 $498.79 $1,001.21 $0.00 $1,001.21$1,500.00 $0.00 66.75%
21000.3100.53711.0000.000000.0000 OTHER CHARGES $1,100.00 $0.00 $375.67 $724.33 $0.00 $724.33$400.00 $700.00 65.85%
21000.3100.54311.0000.000000.0000 M&R -

FURNITURE/FIXTURES/EQUIPME $2,100.00 $0.00 $1,595.08 $504.92 $0.00 $504.92$1,500.00 $600.00 24.04%
21000.3100.56116.0000.000000.0000 FOOD - INSTRUCTIONAL

PROGRAMS $68,360.00 $2,696.22 $50,396.81 $17,963.19 $0.00 $17,963.19$41,767.00 $26,593.00 26.28%
21000.3100.56117.0000.000000.0000 NON-FOOD - INSTRUCTIONAL

PROGRAMS $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00$5,000.00 $0.00 100.00%
21000.3100.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $5,000.00 $71.97 $2,896.82 $2,103.18 $0.00 $2,103.18$5,000.00 $0.00 42.06%
21000.3100.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $7,257.00 $0.00 $5,246.78 $2,010.22 $0.00 $2,010.22$5,000.00 $2,257.00 27.70%
FUNCTION:  FOOD SERVICES OPERATIONS   - 3100 $77,326.00 $48,215.00 $125,541.00 $2,768.19 $96,044.51 $29,496.49 $0.00 $29,496.49 23.50%

FUND:  FOOD SERVICES - 21000 $77,326.00 $48,215.00 $125,541.00 $2,768.19 $96,044.51 $29,496.49 $0.00 $29,496.49 23.50%

22000.1000.51300.0000.000000.0000 ADDITIONAL COMPENSATION $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00$2,000.00 $0.00 100.00%
22000.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $303.00 $0.00 $0.00 $303.00 $0.00 $303.00$303.00 $0.00 100.00%
22000.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $40.00 $0.00 $0.00 $40.00 $0.00 $40.00$40.00 $0.00 100.00%
22000.1000.52210.0000.000000.0000 FICA PAYMENTS $124.00 $0.00 $0.00 $124.00 $0.00 $124.00$124.00 $0.00 100.00%
22000.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $29.00 $0.00 $0.00 $29.00 $0.00 $29.00$29.00 $0.00 100.00%
22000.1000.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $1,574.00 $0.00 $140.00 $1,434.00 $0.00 $1,434.00$1,800.00 ($226.00) 91.11%
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22000.1000.53711.0000.000000.0000 OTHER CHARGES $4,747.00 $0.00 $1,448.19 $3,298.81 $2,772.00 $526.81$4,747.00 $0.00 11.10%
22000.1000.55817.0000.000000.0000 STUDENT TRAVEL $13,557.00 $0.00 $8,872.43 $4,684.57 $0.00 $4,684.57$13,557.00 $0.00 34.55%
22000.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $20,327.00 $0.00 $12,552.36 $7,774.64 $0.00 $7,774.64$18,607.00 $1,720.00 38.25%
FUNCTION:  INSTRUCTION - 1000 $41,207.00 $1,494.00 $42,701.00 $0.00 $23,012.98 $19,688.02 $2,772.00 $16,916.02 39.62%

FUND:  ATHLETICS - 22000 $41,207.00 $1,494.00 $42,701.00 $0.00 $23,012.98 $19,688.02 $2,772.00 $16,916.02 39.62%

23110.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $1,211.00 $0.00 $1,024.89 $186.11 $0.00 $186.11$1,211.00 $0.00 15.37%

FUNCTION:  INSTRUCTION - 1000 $1,211.00 $0.00 $1,211.00 $0.00 $1,024.89 $186.11 $0.00 $186.11 15.37%

FUND:  GENERAL ACTIVITY FUND - 23110 $1,211.00 $0.00 $1,211.00 $0.00 $1,024.89 $186.11 $0.00 $186.11 15.37%

23112.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $932.00 $0.00 $0.00 $932.00 $0.00 $932.00$932.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $932.00 $0.00 $932.00 $0.00 $0.00 $932.00 $0.00 $932.00 100.00%

FUND:  PARENT ADVISORY COMMITTEE - 23112 $932.00 $0.00 $932.00 $0.00 $0.00 $932.00 $0.00 $932.00 100.00%

23113.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $5,128.00 $0.00 $538.97 $4,589.03 $0.00 $4,589.03$5,128.00 $0.00 89.49%

FUNCTION:  INSTRUCTION - 1000 $5,128.00 $0.00 $5,128.00 $0.00 $538.97 $4,589.03 $0.00 $4,589.03 89.49%

FUND:  CLASS OF 2023 - 23113 $5,128.00 $0.00 $5,128.00 $0.00 $538.97 $4,589.03 $0.00 $4,589.03 89.49%

23114.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00$1,000.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

FUND:  CLASS OF 2024 - 23114 $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

23115.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00$1,000.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

FUND:  CLASS OF 2020 - 23115 $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00 100.00%

23116.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $500.00 $0.00 $0.00 $500.00 $0.00 $500.00$500.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%

FUND:  CLASS OF 2021 - 23116 $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%

23117.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $8,222.00 $0.00 $13,212.71 ($4,990.71) $0.00 ($4,990.71)$8,222.00 $0.00 -60.70%

FUNCTION:  INSTRUCTION - 1000 $8,222.00 $0.00 $8,222.00 $0.00 $13,212.71 ($4,990.71) $0.00 ($4,990.71) -60.70%

FUND:  CLASS OF 2022 - 23117 $8,222.00 $0.00 $8,222.00 $0.00 $13,212.71 ($4,990.71) $0.00 ($4,990.71) -60.70%

23118.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $883.00 $0.00 $81.96 $801.04 $0.00 $801.04$883.00 $0.00 90.72%

FUNCTION:  INSTRUCTION - 1000 $883.00 $0.00 $883.00 $0.00 $81.96 $801.04 $0.00 $801.04 90.72%

FUND:  PBIS REWARDS  - 23118 $883.00 $0.00 $883.00 $0.00 $81.96 $801.04 $0.00 $801.04 90.72%
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23119.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $1,046.00 $0.00 $0.00 $1,046.00 $0.00 $1,046.00$1,046.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $1,046.00 $0.00 $1,046.00 $0.00 $0.00 $1,046.00 $0.00 $1,046.00 100.00%

FUND:  STUDENT COUNCIL - 23119 $1,046.00 $0.00 $1,046.00 $0.00 $0.00 $1,046.00 $0.00 $1,046.00 100.00%

23121.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $6,424.00 $0.00 $7,241.71 ($817.71) $0.00 ($817.71)$6,424.00 $0.00 -12.73%

FUNCTION:  INSTRUCTION - 1000 $6,424.00 $0.00 $6,424.00 $0.00 $7,241.71 ($817.71) $0.00 ($817.71) -12.73%

FUND:  BOOSTER CLUB - 23121 $6,424.00 $0.00 $6,424.00 $0.00 $7,241.71 ($817.71) $0.00 ($817.71) -12.73%

23123.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $15,388.00 $0.00 $4,514.85 $10,873.15 $0.00 $10,873.15$15,388.00 $0.00 70.66%

FUNCTION:  INSTRUCTION - 1000 $15,388.00 $0.00 $15,388.00 $0.00 $4,514.85 $10,873.15 $0.00 $10,873.15 70.66%

FUND:  PEE WEE SPORTS - 23123 $15,388.00 $0.00 $15,388.00 $0.00 $4,514.85 $10,873.15 $0.00 $10,873.15 70.66%

23125.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00$1,500.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $1,500.00 $0.00 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%

FUND:  CHEERLEADERS - PEE WEE - 23125 $1,500.00 $0.00 $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00 100.00%

23126.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $10,441.00 $847.36 $10,990.31 ($549.31) $68.75 ($618.06)$10,441.00 $0.00 -5.92%

FUNCTION:  INSTRUCTION - 1000 $10,441.00 $0.00 $10,441.00 $847.36 $10,990.31 ($549.31) $68.75 ($618.06) -5.92%

FUND:  FFA - 23126 $10,441.00 $0.00 $10,441.00 $847.36 $10,990.31 ($549.31) $68.75 ($618.06) -5.92%

23127.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $1,683.00 $0.00 $586.06 $1,096.94 $0.00 $1,096.94$1,683.00 $0.00 65.18%

FUNCTION:  INSTRUCTION - 1000 $1,683.00 $0.00 $1,683.00 $0.00 $586.06 $1,096.94 $0.00 $1,096.94 65.18%

FUND:  LIBRARY - 23127 $1,683.00 $0.00 $1,683.00 $0.00 $586.06 $1,096.94 $0.00 $1,096.94 65.18%

23149.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $8,788.00 $0.00 $196.00 $8,592.00 $0.00 $8,592.00$8,788.00 $0.00 97.77%

FUNCTION:  INSTRUCTION - 1000 $8,788.00 $0.00 $8,788.00 $0.00 $196.00 $8,592.00 $0.00 $8,592.00 97.77%

FUND:  FCCLA - 23149 $8,788.00 $0.00 $8,788.00 $0.00 $196.00 $8,592.00 $0.00 $8,592.00 97.77%

23150.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $606.00 $0.00 $0.00 $606.00 $0.00 $606.00$606.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $606.00 $0.00 $606.00 $0.00 $0.00 $606.00 $0.00 $606.00 100.00%

FUND:  ANNUAL - 23150 $606.00 $0.00 $606.00 $0.00 $0.00 $606.00 $0.00 $606.00 100.00%

23155.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $15.00 $0.00 $0.00 $15.00 $0.00 $15.00$15.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $15.00 $0.00 $15.00 $0.00 $0.00 $15.00 $0.00 $15.00 100.00%

FUND:  DRAMA - 23155 $15.00 $0.00 $15.00 $0.00 $0.00 $15.00 $0.00 $15.00 100.00%

23162.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $179.00 $0.00 $171.30 $7.70 $0.00 $7.70$179.00 $0.00 4.30%

FUNCTION:  INSTRUCTION - 1000 $179.00 $0.00 $179.00 $0.00 $171.30 $7.70 $0.00 $7.70 4.30%
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FUND:  SCHOOL MALL - 23162 $179.00 $0.00 $179.00 $0.00 $171.30 $7.70 $0.00 $7.70 4.30%

23178.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $554.00 $0.00 $0.00 $554.00 $0.00 $554.00$554.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $554.00 $0.00 $554.00 $0.00 $0.00 $554.00 $0.00 $554.00 100.00%

FUND:  MAXWELL TEACHERS ASSOCIATION - 23178 $554.00 $0.00 $554.00 $0.00 $0.00 $554.00 $0.00 $554.00 100.00%

23179.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $175.00 $0.00 $0.00 $175.00 $0.00 $175.00$175.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $175.00 $0.00 $175.00 $0.00 $0.00 $175.00 $0.00 $175.00 100.00%

FUND:  MAXWELL COMMUNITY FUND - 23179 $175.00 $0.00 $175.00 $0.00 $0.00 $175.00 $0.00 $175.00 100.00%

23180.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $688.00 $0.00 $0.00 $688.00 $0.00 $688.00$688.00 $0.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $688.00 $0.00 $688.00 $0.00 $0.00 $688.00 $0.00 $688.00 100.00%

FUND:  PERFECTA PRINTING SERVICES - 23180 $688.00 $0.00 $688.00 $0.00 $0.00 $688.00 $0.00 $688.00 100.00%

23181.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $0.00 $0.00 $2,163.16 ($2,163.16) $0.00 ($2,163.16)$0.00 $0.00 0.00%

FUNCTION:  INSTRUCTION - 1000 $0.00 $0.00 $0.00 $0.00 $2,163.16 ($2,163.16) $0.00 ($2,163.16) 0.00%

FUND:  MAXWELL REUNION FUND - 23181 $0.00 $0.00 $0.00 $0.00 $2,163.16 ($2,163.16) $0.00 ($2,163.16) 0.00%

23182.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND
MATERIALS $1,121.00 $0.00 $6,443.62 ($5,322.62) $0.00 ($5,322.62)$0.00 $1,121.00 -474.81%

FUNCTION:  INSTRUCTION - 1000 $0.00 $1,121.00 $1,121.00 $0.00 $6,443.62 ($5,322.62) $0.00 ($5,322.62) -474.81%

FUND:  DISTRICT ATHLETIC MONEY - 23182 $0.00 $1,121.00 $1,121.00 $0.00 $6,443.62 ($5,322.62) $0.00 ($5,322.62) -474.81%

24101.1000.51100.0000.000000.0000 SALARIES EXPENSE $11,498.00 $3,150.55 $11,858.44 ($360.44) $2,100.37 ($2,460.81)$11,498.00 $0.00 -21.40%
24101.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $1,742.00 $477.31 $1,794.45 ($52.45) $318.21 ($370.66)$1,742.00 $0.00 -21.28%
24101.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $230.00 $63.00 $236.78 ($6.78) $42.00 ($48.78)$230.00 $0.00 -21.21%
24101.1000.52210.0000.000000.0000 FICA PAYMENTS $713.00 $125.40 $497.71 $215.29 $83.60 $131.69$713.00 $0.00 18.47%
24101.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $167.00 $29.34 $116.38 $50.62 $19.56 $31.06$167.00 $0.00 18.60%
24101.1000.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $6,020.00 $1,389.30 $5,345.59 $674.41 $926.20 ($251.79)$6,020.00 $0.00 -4.18%
24101.1000.52312.0000.000000.0000 LIFE $16.00 $3.96 $15.14 $0.86 $2.64 ($1.78)$16.00 $0.00 -11.13%
24101.1000.52313.0000.000000.0000 DENTAL $255.00 $49.02 $188.59 $66.41 $32.68 $33.73$255.00 $0.00 13.23%
24101.1000.52314.0000.000000.0000 VISION $49.00 $9.48 $36.44 $12.56 $6.32 $6.24$49.00 $0.00 12.73%
24101.1000.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $51.00 $0.00 $228.00 ($177.00) $0.00 ($177.00)$51.00 $0.00 -347.06%
24101.1000.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $6.00 $0.00 $4.52 $1.48 $0.00 $1.48$6.00 $0.00 24.67%
24101.1000.56113.0000.000000.0000 SOFTWARE $1,562.00 $0.00 $1,586.47 ($24.47) $0.00 ($24.47)$1,562.00 $0.00 -1.57%
24101.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $180.00 $0.00 $0.00 $180.00 $0.00 $180.00$180.00 $0.00 100.00%
FUNCTION:  INSTRUCTION - 1000 $22,489.00 $0.00 $22,489.00 $5,297.36 $21,908.51 $580.49 $3,531.58 ($2,951.09) -13.12%
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24101.2300.53713.0000.000000.0000 INDIRECT COSTS $1,903.00 $0.00 $1,903.00 $0.00 $0.00 $0.00$1,903.00 $0.00 0.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $1,903.00 $0.00 $1,903.00 $0.00 $1,903.00 $0.00 $0.00 $0.00 0.00%

FUND:  TITLE I - IASA - 24101 $24,392.00 $0.00 $24,392.00 $5,297.36 $23,811.51 $580.49 $3,531.58 ($2,951.09) -12.10%

24106.1000.51100.0000.000000.0000 SALARIES EXPENSE $26,578.00 $5,658.19 $20,743.44 $5,834.56 $3,772.13 $2,062.43$22,680.00 $3,898.00 7.76%
24106.1000.51300.0000.000000.0000 ADDITIONAL COMPENSATION $900.00 $0.00 $0.00 $900.00 $0.00 $900.00$900.00 $0.00 100.00%
24106.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $3,436.00 $857.21 $3,142.60 $293.40 $571.47 ($278.07)$3,436.00 $0.00 -8.09%
24106.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $453.00 $113.16 $414.85 $38.15 $75.44 ($37.29)$453.00 $0.00 -8.23%
24106.1000.52210.0000.000000.0000 FICA PAYMENTS $1,406.00 $330.06 $1,208.54 $197.46 $220.04 ($22.58)$1,406.00 $0.00 -1.61%
24106.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $329.00 $77.22 $282.72 $46.28 $51.48 ($5.20)$329.00 $0.00 -1.58%
24106.1000.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $6,333.00 $723.60 $2,894.40 $3,438.60 $482.40 $2,956.20$6,333.00 $0.00 46.68%
24106.1000.52312.0000.000000.0000 LIFE $33.00 $9.90 $39.60 ($6.60) $6.60 ($13.20)$33.00 $0.00 -40.00%
24106.1000.52313.0000.000000.0000 DENTAL $224.00 $28.56 $114.24 $109.76 $19.04 $90.72$224.00 $0.00 40.50%
24106.1000.52314.0000.000000.0000 VISION $49.00 $5.52 $22.08 $26.92 $3.68 $23.24$49.00 $0.00 47.43%
24106.1000.52315.0000.000000.0000 DISABILITY $0.00 $4.44 $17.34 ($17.34) $2.96 ($20.30)$0.00 $0.00 0.00%
24106.1000.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $316.00 $0.00 $317.00 ($1.00) $0.00 ($1.00)$316.00 $0.00 -0.32%
24106.1000.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $11.00 $0.00 $10.88 $0.12 $0.00 $0.12$11.00 $0.00 1.09%
24106.1000.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $900.00 $0.00 $0.00 $900.00 $0.00 $900.00$900.00 $0.00 100.00%
24106.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $500.00 $0.00 $522.75 ($22.75) $0.00 ($22.75)$500.00 $0.00 -4.55%
24106.1000.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $1,500.00 $0.00 $0.00 $1,500.00 $0.00 $1,500.00$1,500.00 $0.00 100.00%
FUNCTION:  INSTRUCTION - 1000 $39,070.00 $3,898.00 $42,968.00 $7,807.86 $29,730.44 $13,237.56 $5,205.24 $8,032.32 18.69%

24106.2100.51300.0000.000000.0000 ADDITIONAL COMPENSATION $4,500.00 $1,124.94 $4,499.94 $0.06 $749.94 ($749.88)$4,500.00 $0.00 -16.66%
24106.2100.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $682.00 $170.45 $681.83 $0.17 $113.63 ($113.46)$682.00 $0.00 -16.64%
24106.2100.52112.0000.000000.0000 ERA - RETIREE HEALTH $90.00 $22.50 $90.00 $0.00 $15.00 ($15.00)$90.00 $0.00 -16.67%
24106.2100.52210.0000.000000.0000 FICA PAYMENTS $279.00 $64.68 $258.96 $20.04 $43.12 ($23.08)$279.00 $0.00 -8.27%
24106.2100.52220.0000.000000.0000 MEDICARE PAYMENTS $65.00 $15.12 $60.56 $4.44 $10.08 ($5.64)$65.00 $0.00 -8.68%
24106.2100.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $52.00 $0.00 $78.00 ($26.00) $0.00 ($26.00)$52.00 $0.00 -50.00%
24106.2100.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $3.00 $0.00 $0.84 $2.16 $0.00 $2.16$3.00 $0.00 72.00%
24106.2100.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $300.00 $0.00 $0.00 $300.00 $0.00 $300.00$300.00 $0.00 100.00%
24106.2100.55915.0000.000000.0000 OTHER CONTRACT SERVICES $1,827.00 $0.00 $0.00 $1,827.00 $0.00 $1,827.00$1,827.00 $0.00 100.00%
24106.2100.56113.0000.000000.0000 SOFTWARE $0.00 $0.00 $320.38 ($320.38) $0.00 ($320.38)$0.00 $0.00 0.00%
24106.2100.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $2,500.00 $0.00 $478.59 $2,021.41 $0.00 $2,021.41$2,500.00 $0.00 80.86%
FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $10,298.00 $0.00 $10,298.00 $1,397.69 $6,469.10 $3,828.90 $931.77 $2,897.13 28.13%

24106.2300.53713.0000.000000.0000 INDIRECT COSTS $4,269.00 $0.00 $4,061.49 $207.51 $0.00 $207.51$4,269.00 $0.00 4.86%
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24106.2300.55400.0000.000000.0000 ADVERTISING $600.00 $0.00 $0.00 $600.00 $0.00 $600.00$600.00 $0.00 100.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $4,869.00 $0.00 $4,869.00 $0.00 $4,061.49 $807.51 $0.00 $807.51 16.58%

24106.2600.56211.0000.000000.0000 GASOLINE $500.00 $0.00 $0.00 $500.00 $0.00 $500.00$500.00 $0.00 100.00%
FUNCTION:  OPERATION AND MAINTENANCE OF PLANT   - 2600 $500.00 $0.00 $500.00 $0.00 $0.00 $500.00 $0.00 $500.00 100.00%

FUND:  ENTITLEMENT IDEA-B  - 24106 $54,737.00 $3,898.00 $58,635.00 $9,205.55 $40,261.03 $18,373.97 $6,137.01 $12,236.96 20.87%

24109.2100.51300.0000.000000.0000 ADDITIONAL COMPENSATION $1,000.00 $250.00 $1,000.06 ($0.06) $166.66 ($166.72)$1,000.00 $0.00 -16.67%
24109.2100.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $152.00 $37.90 $151.66 $0.34 $25.26 ($24.92)$152.00 $0.00 -16.39%
24109.2100.52112.0000.000000.0000 ERA - RETIREE HEALTH $20.00 $4.98 $19.92 $0.08 $3.32 ($3.24)$20.00 $0.00 -16.20%
24109.2100.52210.0000.000000.0000 FICA PAYMENTS $62.00 $14.40 $57.60 $4.40 $9.60 ($5.20)$62.00 $0.00 -8.39%
24109.2100.52220.0000.000000.0000 MEDICARE PAYMENTS $15.00 $3.41 $13.59 $1.41 $2.27 ($0.86)$15.00 $0.00 -5.73%
24109.2100.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $14.00 $0.00 $0.00 $14.00 $0.00 $14.00$14.00 $0.00 100.00%
24109.2100.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $1.00 $0.00 $0.16 $0.84 $0.00 $0.84$1.00 $0.00 84.00%
24109.2100.53212.0000.000000.0000 SPEECH THERAPISTS -

CONTRACTED $600.00 $0.00 $536.14 $63.86 $0.00 $63.86$600.00 $0.00 10.64%
24109.2100.53215.0000.000000.0000 PSYCHOLOGISTS -

CONTRACTED $800.00 $903.13 $903.13 ($103.13) $0.00 ($103.13)$800.00 $0.00 -12.89%
24109.2100.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $259.00 $0.00 $93.92 $165.08 $0.00 $165.08$259.00 $0.00 63.74%
FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $2,923.00 $0.00 $2,923.00 $1,213.82 $2,776.18 $146.82 $207.11 ($60.29) -2.06%

24109.2300.53713.0000.000000.0000 INDIRECT COSTS $246.00 $0.00 $246.00 $0.00 $0.00 $0.00$246.00 $0.00 0.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $246.00 $0.00 $246.00 $0.00 $246.00 $0.00 $0.00 $0.00 0.00%

FUND:  IDEA B - PRESCHOOL  - 24109 $3,169.00 $0.00 $3,169.00 $1,213.82 $3,022.18 $146.82 $207.11 ($60.29) -1.90%

24118.3100.56116.0000.000000.0000 FOOD - INSTRUCTIONAL
PROGRAMS $2,501.00 $0.00 $2,501.00 $0.00 $0.00 $0.00$2,501.00 $0.00 0.00%

FUNCTION:  FOOD SERVICES OPERATIONS   - 3100 $2,501.00 $0.00 $2,501.00 $0.00 $2,501.00 $0.00 $0.00 $0.00 0.00%

FUND:  FRESH FRUITS & vEGETABLES - 24118 $2,501.00 $0.00 $2,501.00 $0.00 $2,501.00 $0.00 $0.00 $0.00 0.00%

24120.1000.51100.0000.000000.0000 SALARIES EXPENSE $23,313.00 $23,313.00 $23,313.00 $0.00 $0.00 $0.00$0.00 $23,313.00 0.00%
24120.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $3,532.00 $3,531.95 $3,531.95 $0.05 $0.00 $0.05$0.00 $3,532.00 0.00%
24120.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $467.00 $466.97 $466.97 $0.03 $0.00 $0.03$0.00 $467.00 0.01%
24120.1000.52210.0000.000000.0000 FICA PAYMENTS $1,445.00 $1,444.95 $1,444.95 $0.05 $0.00 $0.05$0.00 $1,445.00 0.00%
24120.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $338.00 $337.92 $337.92 $0.08 $0.00 $0.08$0.00 $338.00 0.02%

FUNCTION:  INSTRUCTION - 1000 $0.00 $29,095.00 $29,095.00 $29,094.79 $29,094.79 $0.21 $0.00 $0.21 0.00%

24120.2100.53212.0000.000000.0000 SPEECH THERAPISTS -
CONTRACTED $1,500.00 $1,500.00 $1,500.00 $0.00 $0.00 $0.00$0.00 $1,500.00 0.00%

24120.2100.53213.0000.000000.0000 OCCUPATIONAL THERAPISTS -
CONTRACTED $2,000.00 $2,000.00 $2,000.00 $0.00 $0.00 $0.00$0.00 $2,000.00 0.00%

24120.2100.53214.0000.000000.0000 THERAPISTS - CONTRACTED $2,000.00 $2,000.00 $2,000.00 $0.00 $0.00 $0.00$0.00 $2,000.00 0.00%
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24120.2100.53215.0000.000000.0000 PSYCHOLOGISTS -
CONTRACTED $1,500.00 $1,500.00 $1,500.00 $0.00 $0.00 $0.00$0.00 $1,500.00 0.00%

FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $0.00 $7,000.00 $7,000.00 $7,000.00 $7,000.00 $0.00 $0.00 $0.00 0.00%

FUND:  IDEA-B REALLOCATION RISK POOL - 24120 $0.00 $36,095.00 $36,095.00 $36,094.79 $36,094.79 $0.21 $0.00 $0.21 0.00%

24154.1000.51300.0000.000000.0000 ADDITIONAL COMPENSATION $500.00 $0.00 $3,437.04 ($2,937.04) $0.00 ($2,937.04)$0.00 $500.00 -587.41%
24154.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $76.00 $0.00 $520.70 ($444.70) $0.00 ($444.70)$0.00 $76.00 -585.13%
24154.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $10.00 $0.00 $68.75 ($58.75) $0.00 ($58.75)$0.00 $10.00 -587.50%
24154.1000.52210.0000.000000.0000 FICA PAYMENTS $31.00 $0.00 $213.10 ($182.10) $0.00 ($182.10)$0.00 $31.00 -587.42%
24154.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $8.00 $0.00 $49.83 ($41.83) $0.00 ($41.83)$0.00 $8.00 -522.88%
24154.1000.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $3,669.00 $0.00 $0.00 $3,669.00 $0.00 $3,669.00$2,829.00 $840.00 100.00%

FUNCTION:  INSTRUCTION - 1000 $2,829.00 $1,465.00 $4,294.00 $0.00 $4,289.42 $4.58 $0.00 $4.58 0.11%

24154.2300.53713.0000.000000.0000 INDIRECT COSTS $223.00 $0.00 $223.00 $0.00 $0.00 $0.00$0.00 $223.00 0.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $0.00 $223.00 $223.00 $0.00 $223.00 $0.00 $0.00 $0.00 0.00%

24154.2400.51300.0000.000000.0000 ADDITIONAL COMPENSATION $0.00 $0.00 $933.60 ($933.60) $0.00 ($933.60)$0.00 $0.00 0.00%
24154.2400.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $0.00 $0.00 $141.44 ($141.44) $0.00 ($141.44)$0.00 $0.00 0.00%
24154.2400.52112.0000.000000.0000 ERA - RETIREE HEALTH $0.00 $0.00 $18.67 ($18.67) $0.00 ($18.67)$0.00 $0.00 0.00%
24154.2400.52210.0000.000000.0000 FICA PAYMENTS $0.00 $0.00 $57.88 ($57.88) $0.00 ($57.88)$0.00 $0.00 0.00%
24154.2400.52220.0000.000000.0000 MEDICARE PAYMENTS $0.00 $0.00 $13.54 ($13.54) $0.00 ($13.54)$0.00 $0.00 0.00%
24154.2400.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $1,180.00 $0.00 $0.00 $1,180.00 $0.00 $1,180.00$0.00 $1,180.00 100.00%

FUNCTION:  SUPPORT SERVICES-SCHOOL ADMINISTRATION   - 2400 $0.00 $1,180.00 $1,180.00 $0.00 $1,165.13 $14.87 $0.00 $14.87 1.26%

FUND:  TEACHER/PRINCIPAL TRAINING & RECRUITING - 24154 $2,829.00 $2,868.00 $5,697.00 $0.00 $5,677.55 $19.45 $0.00 $19.45 0.34%

24189.1000.51100.0000.000000.0000 SALARIES EXPENSE $2,375.00 $0.00 $842.00 $1,533.00 $0.00 $1,533.00$2,375.00 $0.00 64.55%
24189.1000.51300.0000.000000.0000 ADDITIONAL COMPENSATION $1,646.00 $0.00 $2,445.87 ($799.87) $0.00 ($799.87)$1,646.00 $0.00 -48.59%
24189.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $607.00 $0.00 $498.08 $108.92 $0.00 $108.92$607.00 $0.00 17.94%
24189.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $81.00 $0.00 $65.75 $15.25 $0.00 $15.25$81.00 $0.00 18.83%
24189.1000.52210.0000.000000.0000 FICA PAYMENTS $248.00 $0.00 $140.88 $107.12 $0.00 $107.12$248.00 $0.00 43.19%
24189.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $58.00 $0.00 $32.97 $25.03 $0.00 $25.03$58.00 $0.00 43.16%
24189.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $7,656.00 $0.00 $7,444.06 $211.94 $0.00 $211.94$5,993.00 $1,663.00 2.77%
FUNCTION:  INSTRUCTION - 1000 $11,008.00 $1,663.00 $12,671.00 $0.00 $11,469.61 $1,201.39 $0.00 $1,201.39 9.48%

24189.2300.53713.0000.000000.0000 INDIRECT COSTS $507.00 $0.00 $507.00 $0.00 $0.00 $0.00$507.00 $0.00 0.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $507.00 $0.00 $507.00 $0.00 $507.00 $0.00 $0.00 $0.00 0.00%

FUND:  TITLE IV - STUDENT SUPPORT AND ACADEMIC ENRICHMENT - 24189 $11,515.00 $1,663.00 $13,178.00 $0.00 $11,976.61 $1,201.39 $0.00 $1,201.39 9.12%
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24308.1000.53711.0000.000000.0000 OTHER CHARGES $2,675.00 $0.00 $2,675.00 $0.00 $0.00 $0.00$0.00 $2,675.00 0.00%
24308.1000.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $5,127.00 $0.00 $5,126.53 $0.47 $0.00 $0.47$15,000.00 ($9,873.00) 0.01%
FUNCTION:  INSTRUCTION - 1000 $15,000.00 ($7,198.00) $7,802.00 $0.00 $7,801.53 $0.47 $0.00 $0.47 0.01%

24308.2300.53713.0000.000000.0000 INDIRECT COSTS $4,673.00 $0.00 $4,673.00 $0.00 $0.00 $0.00$4,673.00 $0.00 0.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $4,673.00 $0.00 $4,673.00 $0.00 $4,673.00 $0.00 $0.00 $0.00 0.00%

24308.2600.54311.0000.000000.0000 M&R -
FURNITURE/FIXTURES/EQUIPME $39,528.00 $0.00 $39,527.36 $0.64 $0.00 $0.64$50,200.00 ($10,672.00) 0.00%

24308.2600.54416.0000.000000.0000 COMMUNICATIONS $4,688.00 $0.00 $8,888.00 ($4,200.00) $0.00 ($4,200.00)$0.00 $4,688.00 -89.59%
24308.2600.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $5,895.00 $0.00 $1,695.64 $4,199.36 $0.00 $4,199.36$26,781.00 ($20,886.00) 71.24%
FUNCTION:  OPERATION AND MAINTENANCE OF PLANT   - 2600 $76,981.00 ($26,870.00) $50,111.00 $0.00 $50,111.00 $0.00 $0.00 $0.00 0.00%

FUND:  CRRSA, ESSER II FUND - 24308 $96,654.00 ($34,068.00) $62,586.00 $0.00 $62,585.53 $0.47 $0.00 $0.47 0.00%

24309.1000.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $26,510.00 $0.00 $0.00 $26,510.00 $0.00 $26,510.00$0.00 $26,510.00 100.00%
24309.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $7,250.00 $11,150.73 $17,720.70 ($10,470.70) $6,402.54 ($16,873.24)$0.00 $7,250.00 -232.73%
FUNCTION:  INSTRUCTION - 1000 $0.00 $33,760.00 $33,760.00 $11,150.73 $17,720.70 $16,039.30 $6,402.54 $9,636.76 28.54%

24309.2100.53215.0000.000000.0000 PSYCHOLOGISTS -
CONTRACTED $7,500.00 $0.00 $0.00 $7,500.00 $0.00 $7,500.00$0.00 $7,500.00 100.00%

FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $0.00 $7,500.00 $7,500.00 $0.00 $0.00 $7,500.00 $0.00 $7,500.00 100.00%

24309.2300.53713.0000.000000.0000 INDIRECT COSTS $3,490.00 $0.00 $3,490.00 $0.00 $0.00 $0.00$0.00 $3,490.00 0.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $0.00 $3,490.00 $3,490.00 $0.00 $3,490.00 $0.00 $0.00 $0.00 0.00%

FUND:  CRRSA - Social Emotional Learning - 24309 $0.00 $44,750.00 $44,750.00 $11,150.73 $21,210.70 $23,539.30 $6,402.54 $17,136.76 38.29%

24316.2600.54312.0000.000000.0000 M&R - BUILDINGS AND
GROUNDS $6,655.00 $0.00 $4,229.61 $2,425.39 $0.00 $2,425.39$0.00 $6,655.00 36.44%

24316.2600.55915.0000.000000.0000 OTHER CONTRACT SERVICES $2,500.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00$0.00 $2,500.00 100.00%
24316.2600.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $4,163.00 $0.00 $9,088.07 ($4,925.07) $0.00 ($4,925.07)$0.00 $4,163.00 -118.31%
FUNCTION:  OPERATION AND MAINTENANCE OF PLANT   - 2600 $0.00 $13,318.00 $13,318.00 $0.00 $13,317.68 $0.32 $0.00 $0.32 0.00%

FUND:  USDE CRRSA ESSER II - AIR QUALITY - 24316 $0.00 $13,318.00 $13,318.00 $0.00 $13,317.68 $0.32 $0.00 $0.32 0.00%

24330.1000.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $35,268.00 $0.00 $8,240.00 $27,028.00 $0.00 $27,028.00$0.00 $35,268.00 76.64%
24330.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $8,250.00 $0.00 $8,145.65 $104.35 $0.00 $104.35$0.00 $8,250.00 1.26%
FUNCTION:  INSTRUCTION - 1000 $0.00 $43,518.00 $43,518.00 $0.00 $16,385.65 $27,132.35 $0.00 $27,132.35 62.35%

24330.2300.53713.0000.000000.0000 INDIRECT COSTS $12,759.00 $0.00 $12,759.00 $0.00 $0.00 $0.00$0.00 $12,759.00 0.00%
24330.2300.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $7,500.00 $0.00 $0.00 $7,500.00 $0.00 $7,500.00$0.00 $7,500.00 100.00%
FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $0.00 $20,259.00 $20,259.00 $0.00 $12,759.00 $7,500.00 $0.00 $7,500.00 37.02%

24330.2600.51100.0000.000000.0000 SALARIES EXPENSE $20,835.00 $0.00 $0.00 $20,835.00 $0.00 $20,835.00$0.00 $20,835.00 100.00%
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24330.2600.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $3,157.00 $0.00 $0.00 $3,157.00 $0.00 $3,157.00$0.00 $3,157.00 100.00%
24330.2600.52112.0000.000000.0000 ERA - RETIREE HEALTH $417.00 $0.00 $0.00 $417.00 $0.00 $417.00$0.00 $417.00 100.00%
24330.2600.52210.0000.000000.0000 FICA PAYMENTS $1,292.00 $0.00 $0.00 $1,292.00 $0.00 $1,292.00$0.00 $1,292.00 100.00%
24330.2600.52220.0000.000000.0000 MEDICARE PAYMENTS $299.00 $0.00 $0.00 $299.00 $0.00 $299.00$0.00 $299.00 100.00%
24330.2600.54311.0000.000000.0000 M&R -

FURNITURE/FIXTURES/EQUIPME $46,771.00 $0.00 $0.00 $46,771.00 $0.00 $46,771.00$0.00 $46,771.00 100.00%
24330.2600.54312.0000.000000.0000 M&R - BUILDINGS AND

GROUNDS $39,792.00 $0.00 $17,892.60 $21,899.40 $0.00 $21,899.40$0.00 $39,792.00 55.03%
24330.2600.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $0.00 $0.00 $25,045.97 ($25,045.97) $0.00 ($25,045.97)$0.00 $0.00 0.00%
FUNCTION:  OPERATION AND MAINTENANCE OF PLANT   - 2600 $0.00 $112,563.00 $112,563.00 $0.00 $42,938.57 $69,624.43 $0.00 $69,624.43 61.85%

FUND:  CRRSA, ESSER III - 24330 $0.00 $176,340.00 $176,340.00 $0.00 $72,083.22 $104,256.78 $0.00 $104,256.78 59.12%

25153.1000.52710.0000.000000.0000 WORKER’S COMPENSATION
PREMIUM $540.00 $0.00 $540.00 $0.00 $0.00 $0.00$0.00 $540.00 0.00%

FUNCTION:  INSTRUCTION - 1000 $0.00 $540.00 $540.00 $0.00 $540.00 $0.00 $0.00 $0.00 0.00%

25153.2100.51100.0000.000000.0000 SALARIES EXPENSE $17,335.00 $3,223.74 $13,030.26 $4,304.74 $2,149.16 $2,155.58$17,335.00 $0.00 12.43%
25153.2100.51300.0000.000000.0000 ADDITIONAL COMPENSATION $0.00 $0.00 $125.04 ($125.04) $0.00 ($125.04)$0.00 $0.00 0.00%
25153.2100.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $2,627.00 $488.40 $1,993.04 $633.96 $325.60 $308.36$2,627.00 $0.00 11.74%
25153.2100.52112.0000.000000.0000 ERA - RETIREE HEALTH $347.00 $64.50 $263.15 $83.85 $43.00 $40.85$347.00 $0.00 11.77%
25153.2100.52210.0000.000000.0000 FICA PAYMENTS $1,074.00 $171.60 $708.55 $365.45 $114.40 $251.05$1,074.00 $0.00 23.38%
25153.2100.52220.0000.000000.0000 MEDICARE PAYMENTS $251.00 $40.14 $165.72 $85.28 $26.76 $58.52$251.00 $0.00 23.31%
25153.2100.52311.0000.000000.0000 HEALTH AND MEDICAL

PREMIUMS $0.00 $910.38 $3,570.06 ($3,570.06) $606.92 ($4,176.98)$0.00 $0.00 0.00%
25153.2100.52312.0000.000000.0000 LIFE $32.00 $5.94 $23.28 $8.72 $3.96 $4.76$32.00 $0.00 14.88%
25153.2100.52313.0000.000000.0000 DENTAL $0.00 $45.06 $176.69 ($176.69) $30.04 ($206.73)$0.00 $0.00 0.00%
25153.2100.52314.0000.000000.0000 VISION $0.00 $9.84 $38.61 ($38.61) $6.56 ($45.17)$0.00 $0.00 0.00%
25153.2100.52315.0000.000000.0000 DISABILITY $0.00 $13.02 $51.13 ($51.13) $8.68 ($59.81)$0.00 $0.00 0.00%
25153.2100.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $240.00 $0.00 $0.00 $240.00 $0.00 $240.00$240.00 $0.00 100.00%
25153.2100.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $10.00 $0.00 $6.52 $3.48 $0.00 $3.48$10.00 $0.00 34.80%
25153.2100.53215.0000.000000.0000 PSYCHOLOGISTS -

CONTRACTED $12,000.00 $0.00 $0.00 $12,000.00 $0.00 $12,000.00$12,000.00 $0.00 100.00%
25153.2100.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $2,598.00 $0.00 $944.57 $1,653.43 $216.00 $1,437.43$925.00 $1,673.00 55.33%
25153.2100.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $3,000.00 $0.00 $0.00 $3,000.00 $0.00 $3,000.00$0.00 $3,000.00 100.00%
FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $34,841.00 $4,673.00 $39,514.00 $4,972.62 $21,096.62 $18,417.38 $3,531.08 $14,886.30 37.67%

25153.2700.51300.0000.000000.0000 ADDITIONAL COMPENSATION $1,760.00 $0.00 $1,044.37 $715.63 $0.00 $715.63$0.00 $1,760.00 40.66%
25153.2700.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $350.00 $0.00 $158.27 $191.73 $0.00 $191.73$0.00 $350.00 54.78%
25153.2700.52112.0000.000000.0000 ERA - RETIREE HEALTH $46.00 $0.00 $20.90 $25.10 $0.00 $25.10$0.00 $46.00 54.57%
25153.2700.52210.0000.000000.0000 FICA PAYMENTS $145.00 $0.00 $61.93 $83.07 $0.00 $83.07$0.00 $145.00 57.29%
25153.2700.52220.0000.000000.0000 MEDICARE PAYMENTS $35.00 $0.00 $14.47 $20.53 $0.00 $20.53$0.00 $35.00 58.66%
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25153.2700.52311.0000.000000.0000 HEALTH AND MEDICAL
PREMIUMS $0.00 $0.00 $95.30 ($95.30) $0.00 ($95.30)$0.00 $0.00 0.00%

25153.2700.52312.0000.000000.0000 LIFE $0.00 $0.00 $0.64 ($0.64) $0.00 ($0.64)$0.00 $0.00 0.00%
25153.2700.52313.0000.000000.0000 DENTAL $0.00 $0.00 $4.70 ($4.70) $0.00 ($4.70)$0.00 $0.00 0.00%
25153.2700.52314.0000.000000.0000 VISION $0.00 $0.00 $1.05 ($1.05) $0.00 ($1.05)$0.00 $0.00 0.00%
25153.2700.52315.0000.000000.0000 DISABILITY $0.00 $0.00 $1.36 ($1.36) $0.00 ($1.36)$0.00 $0.00 0.00%
25153.2700.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $0.00 $0.00 $0.43 ($0.43) $0.00 ($0.43)$0.00 $0.00 0.00%
25153.2700.56212.0000.000000.0000 DIESEL FUEL $700.00 $0.00 $207.13 $492.87 $0.00 $492.87$0.00 $700.00 70.41%

FUNCTION:  STUDENT TRANSPORTATION  - 2700 $0.00 $3,036.00 $3,036.00 $0.00 $1,610.55 $1,425.45 $0.00 $1,425.45 46.95%

FUND:  MEDICAID 3/21 YEARS - 25153 $34,841.00 $8,249.00 $43,090.00 $4,972.62 $23,247.17 $19,842.83 $3,531.08 $16,311.75 37.86%

25233.1000.53414.0000.000000.0000 OTHER SERVICES $6,750.00 $0.00 $100.00 $6,650.00 $0.00 $6,650.00$4,500.00 $2,250.00 98.52%
25233.1000.56113.0000.000000.0000 SOFTWARE $6,158.00 $0.00 $11,088.50 ($4,930.50) $0.00 ($4,930.50)$3,000.00 $3,158.00 -80.07%
25233.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $6,869.00 $0.00 $5,795.91 $1,073.09 $0.00 $1,073.09$1,584.00 $5,285.00 15.62%
25233.1000.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $5,500.00 $0.00 $4,165.44 $1,334.56 $0.00 $1,334.56$0.00 $5,500.00 24.26%
FUNCTION:  INSTRUCTION - 1000 $9,084.00 $16,193.00 $25,277.00 $0.00 $21,149.85 $4,127.15 $0.00 $4,127.15 16.33%

25233.2100.53414.0000.000000.0000 OTHER SERVICES $1,000.00 $829.22 $990.76 $9.24 $0.01 $9.23$0.00 $1,000.00 0.92%
FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $0.00 $1,000.00 $1,000.00 $829.22 $990.76 $9.24 $0.01 $9.23 0.92%

FUND:  RURAL EDUCATION ACHIEVEMENT PROGRAM - 25233 $9,084.00 $17,193.00 $26,277.00 $829.22 $22,140.61 $4,136.39 $0.01 $4,136.38 15.74%

27107.2200.56113.0000.000000.0000 SOFTWARE $0.00 $0.00 $122.09 ($122.09) $0.00 ($122.09)$0.00 $0.00 0.00%
27107.2200.56114.0000.000000.0000 LIBRARY AND AUDIO-VISUAL $8,765.00 $0.00 $0.00 $8,765.00 $0.00 $8,765.00$8,726.00 $39.00 100.00%
27107.2200.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $0.00 $0.00 $2,084.34 ($2,084.34) $0.00 ($2,084.34)$0.00 $0.00 0.00%
FUNCTION:  SUPPORT SERVICES-INSTRUCTION - 2200 $8,726.00 $39.00 $8,765.00 $0.00 $2,206.43 $6,558.57 $0.00 $6,558.57 74.83%

FUND:  2012 GO BOND STUDENT LIBRARY - 27107 $8,726.00 $39.00 $8,765.00 $0.00 $2,206.43 $6,558.57 $0.00 $6,558.57 74.83%

27178.4000.57312.0000.000000.0000 BUSES $110,032.00 $0.00 $0.00 $110,032.00 $110,032.00 $0.00$0.00 $110,032.00 0.00%
FUNCTION:  FACILITIES ACQUISITION AND CONSTRUCTION   - 4000 $0.00 $110,032.00 $110,032.00 $0.00 $0.00 $110,032.00 $110,032.00 $0.00 0.00%

FUND:  SCHOOL BUSES - 27178 $0.00 $110,032.00 $110,032.00 $0.00 $0.00 $110,032.00 $110,032.00 $0.00 0.00%

27183.3100.56116.0000.000000.0000 FOOD - INSTRUCTIONAL
PROGRAMS $1,500.00 $0.00 $1,354.84 $145.16 $0.00 $145.16$1,500.00 $0.00 9.68%

FUNCTION:  FOOD SERVICES OPERATIONS   - 3100 $1,500.00 $0.00 $1,500.00 $0.00 $1,354.84 $145.16 $0.00 $145.16 9.68%

FUND:  NM GROWN FVV - 27183 $1,500.00 $0.00 $1,500.00 $0.00 $1,354.84 $145.16 $0.00 $145.16 9.68%

27405.2700.57312.0000.000000.0000 BUSES $2,500.00 $0.00 $0.00 $2,500.00 $2,425.67 $74.33$0.00 $2,500.00 2.97%
FUNCTION:  STUDENT TRANSPORTATION  - 2700 $0.00 $2,500.00 $2,500.00 $0.00 $0.00 $2,500.00 $2,425.67 $74.33 2.97%

FUND:  2020 SCHOOL BUS CAMERAS - 27405 $0.00 $2,500.00 $2,500.00 $0.00 $0.00 $2,500.00 $2,425.67 $74.33 2.97%
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27407.1000.51300.0000.000000.0000 ADDITIONAL COMPENSATION $1,835.00 $0.00 $1,716.08 $118.92 $0.00 $118.92$0.00 $1,835.00 6.48%
27407.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $280.00 $0.00 $259.99 $20.01 $0.00 $20.01$0.00 $280.00 7.15%
27407.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $40.00 $0.00 $34.33 $5.67 $0.00 $5.67$0.00 $40.00 14.18%
27407.1000.52210.0000.000000.0000 FICA PAYMENTS $115.00 $0.00 $106.39 $8.61 $0.00 $8.61$0.00 $115.00 7.49%
27407.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $30.00 $0.00 $24.88 $5.12 $0.00 $5.12$0.00 $30.00 17.07%
27407.1000.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $0.00 $0.00 $0.58 ($0.58) $0.00 ($0.58)$0.00 $0.00 0.00%
27407.1000.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $2,700.00 $0.00 $0.00 $2,700.00 $0.00 $2,700.00$0.00 $2,700.00 100.00%
27407.1000.56112.0000.000000.0000 OTHER TEXTBOOKS $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00$0.00 $5,000.00 100.00%
27407.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $10,000.00 $6,133.74 $17,857.75 ($7,857.75) $0.00 ($7,857.75)$0.00 $10,000.00 -78.58%
FUNCTION:  INSTRUCTION - 1000 $0.00 $20,000.00 $20,000.00 $6,133.74 $20,000.00 $0.00 $0.00 $0.00 0.00%

FUND:  FAMILY INCOME INDEX - 27407 $0.00 $20,000.00 $20,000.00 $6,133.74 $20,000.00 $0.00 $0.00 $0.00 0.00%

28211.2100.51300.0000.000000.0000 ADDITIONAL COMPENSATION $25,800.00 $3,037.15 $23,018.27 $2,781.73 $0.00 $2,781.73$0.00 $25,800.00 10.78%
28211.2100.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $3,970.00 $460.13 $3,487.33 $482.67 $0.00 $482.67$0.00 $3,970.00 12.16%
28211.2100.52112.0000.000000.0000 ERA - RETIREE HEALTH $525.00 $60.74 $460.37 $64.63 $0.00 $64.63$0.00 $525.00 12.31%
28211.2100.52210.0000.000000.0000 FICA PAYMENTS $1,600.00 $178.47 $1,377.76 $222.24 $0.00 $222.24$0.00 $1,600.00 13.89%
28211.2100.52220.0000.000000.0000 MEDICARE PAYMENTS $375.00 $41.75 $322.29 $52.71 $0.00 $52.71$0.00 $375.00 14.06%
28211.2100.52720.0000.000000.0000 WORKER’S COMPENSATION

EMPLOYER'S FEE $0.00 $0.00 $0.71 ($0.71) $0.00 ($0.71)$0.00 $0.00 0.00%
28211.2100.53330.0000.000000.0000 PROFESSIONAL DEVELOPMENT $1,000.00 $0.00 $0.00 $1,000.00 $0.00 $1,000.00$0.00 $1,000.00 100.00%
28211.2100.53711.0000.000000.0000 OTHER CHARGES $300.00 $0.00 $210.86 $89.14 $0.00 $89.14$0.00 $300.00 29.71%

FUNCTION:  SUPPORT SERVICES-STUDENTS - 2100 $0.00 $33,570.00 $33,570.00 $3,778.24 $28,877.59 $4,692.41 $0.00 $4,692.41 13.98%

28211.2600.55915.0000.000000.0000 OTHER CONTRACT SERVICES $40,000.00 $0.00 $20,000.00 $20,000.00 $0.00 $20,000.00$0.00 $40,000.00 50.00%
FUNCTION:  OPERATION AND MAINTENANCE OF PLANT   - 2600 $0.00 $40,000.00 $40,000.00 $0.00 $20,000.00 $20,000.00 $0.00 $20,000.00 50.00%

FUND:  NM COVID19 TESTING PROGRAM DOH - 28211 $0.00 $73,570.00 $73,570.00 $3,778.24 $48,877.59 $24,692.41 $0.00 $24,692.41 33.56%

29102.1000.51300.0000.000000.0000 ADDITIONAL COMPENSATION $1,959.00 $0.00 $0.00 $1,959.00 $0.00 $1,959.00$1,959.00 $0.00 100.00%
29102.1000.52111.0000.000000.0000 EDUCATIONAL RETIREMENT $297.00 $0.00 $0.00 $297.00 $0.00 $297.00$297.00 $0.00 100.00%
29102.1000.52112.0000.000000.0000 ERA - RETIREE HEALTH $39.00 $0.00 $0.00 $39.00 $0.00 $39.00$39.00 $0.00 100.00%
29102.1000.52210.0000.000000.0000 FICA PAYMENTS $121.00 $0.00 $0.00 $121.00 $0.00 $121.00$121.00 $0.00 100.00%
29102.1000.52220.0000.000000.0000 MEDICARE PAYMENTS $29.00 $0.00 $0.00 $29.00 $0.00 $29.00$29.00 $0.00 100.00%
29102.1000.52710.0000.000000.0000 WORKER’S COMPENSATION

PREMIUM $32.00 $0.00 $0.00 $32.00 $0.00 $32.00$32.00 $0.00 100.00%
29102.1000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $0.00 $1,105.00 $2,475.77 ($2,475.77) $0.00 ($2,475.77)$0.00 $0.00 0.00%
FUNCTION:  INSTRUCTION - 1000 $2,477.00 $0.00 $2,477.00 $1,105.00 $2,475.77 $1.23 $0.00 $1.23 0.05%

FUND:  PRIVATE DIRECT GRANTS - CATERGORICAL - 29102 $2,477.00 $0.00 $2,477.00 $1,105.00 $2,475.77 $1.23 $0.00 $1.23 0.05%
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31701.2300.53712.0000.000000.0000 COUNTY TAX COLLECTION
COSTS $500.00 $171.07 $445.39 $54.61 $0.00 $54.61$500.00 $0.00 10.92%

FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $500.00 $0.00 $500.00 $171.07 $445.39 $54.61 $0.00 $54.61 10.92%

31701.4000.54315.0000.000000.0000 M&R -
BLDGS/GRNDS/EQUIPMENT $53,952.00 $38,703.09 $55,461.64 ($1,509.64) $21,640.00 ($23,149.64)$40,000.00 $13,952.00 -42.91%

31701.4000.54500.0000.000000.0000 CONSTRUCTION SERVICES $2,000.00 $0.00 $0.00 $2,000.00 $0.00 $2,000.00$0.00 $2,000.00 100.00%
31701.4000.56113.0000.000000.0000 SOFTWARE $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00$5,000.00 $0.00 100.00%
31701.4000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $5,000.00 $0.00 $0.00 $5,000.00 $0.00 $5,000.00$5,000.00 $0.00 100.00%
31701.4000.57311.0000.000000.0000 VEHICLES GENERAL $11,712.00 $0.00 $0.00 $11,712.00 $0.00 $11,712.00$30,000.00 ($18,288.00) 100.00%
31701.4000.57312.0000.000000.0000 BUSES $4,358.00 $0.00 $0.00 $4,358.00 $1,358.00 $3,000.00$0.00 $4,358.00 68.84%
31701.4000.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $15,566.00 $0.00 $25,593.99 ($10,027.99) $0.00 ($10,027.99)$15,566.00 $0.00 -64.42%
FUNCTION:  FACILITIES ACQUISITION AND CONSTRUCTION   - 4000 $95,566.00 $2,022.00 $97,588.00 $38,703.09 $81,055.63 $16,532.37 $22,998.00 ($6,465.63) -6.63%

FUND:  CAPITAL IMPROVEMENTS SB-9 LOCAL - 31701 $96,066.00 $2,022.00 $98,088.00 $38,874.16 $81,501.02 $16,586.98 $22,998.00 ($6,411.02) -6.54%

31703.4000.54315.0000.000000.0000 M&R -
BLDGS/GRNDS/EQUIPMENT $38,372.00 $0.00 $0.00 $38,372.00 $0.00 $38,372.00$0.00 $38,372.00 100.00%

31703.4000.54500.0000.000000.0000 CONSTRUCTION SERVICES $15,991.00 $0.00 $17,737.13 ($1,746.13) $0.00 ($1,746.13)$0.00 $15,991.00 -10.92%
31703.4000.57311.0000.000000.0000 VEHICLES GENERAL $53,313.00 $0.00 $53,313.00 $0.00 $0.00 $0.00$69,304.00 ($15,991.00) 0.00%

FUNCTION:  FACILITIES ACQUISITION AND CONSTRUCTION   - 4000 $69,304.00 $38,372.00 $107,676.00 $0.00 $71,050.13 $36,625.87 $0.00 $36,625.87 34.01%

FUND:  SB-9 STATE MATCH CASH - 31703 $69,304.00 $38,372.00 $107,676.00 $0.00 $71,050.13 $36,625.87 $0.00 $36,625.87 34.01%

31900.4000.53414.0000.000000.0000 OTHER SERVICES $0.00 $6,620.29 $8,340.29 ($8,340.29) $0.00 ($8,340.29)$0.00 $0.00 0.00%
31900.4000.56113.0000.000000.0000 SOFTWARE $27,266.00 $1,519.47 $1,519.47 $25,746.53 $0.00 $25,746.53$27,266.00 $0.00 94.43%
31900.4000.56118.0000.000000.0000 GENERAL SUPPLIES AND

MATERIALS $20,081.00 $0.00 $1,037.68 $19,043.32 $0.00 $19,043.32$7,360.00 $12,721.00 94.83%
31900.4000.57332.0000.000000.0000 SUPPLY ASSETS ($5,000 OR

LESS) $90,000.00 $1,551.39 $34,890.39 $55,109.61 $17,640.00 $37,469.61$90,000.00 $0.00 41.63%
FUNCTION:  FACILITIES ACQUISITION AND CONSTRUCTION   - 4000 $124,626.00 $12,721.00 $137,347.00 $9,691.15 $45,787.83 $91,559.17 $17,640.00 $73,919.17 53.82%

FUND:  EDUCATIONAL TECHNOLOGY EQUIPMENT ACT - 31900 $124,626.00 $12,721.00 $137,347.00 $9,691.15 $45,787.83 $91,559.17 $17,640.00 $73,919.17 53.82%

43000.2300.53712.0000.000000.0000 COUNTY TAX COLLECTION
COSTS $555.00 $209.01 $543.09 $11.91 $0.00 $11.91$555.00 $0.00 2.15%

FUNCTION:  SUPPORT SERVICES-GENERAL ADMINISTRATION   - 2300 $555.00 $0.00 $555.00 $209.01 $543.09 $11.91 $0.00 $11.91 2.15%

43000.5000.53414.0000.000000.0000 OTHER SERVICES $500.00 $0.00 $323.64 $176.36 $324.00 ($147.64)$500.00 $0.00 -29.53%
43000.5000.58214.0000.000000.0000 DEBT SERVICE RESERVE $68,176.00 $0.00 $0.00 $68,176.00 $0.00 $68,176.00$65,848.00 $2,328.00 100.00%
43000.5000.58311.0000.000000.0000 BOND PRINCIPAL PAYMENT $55,000.00 $0.00 $55,000.00 $0.00 $55,000.00 ($55,000.00)$55,000.00 $0.00 -100.00%
43000.5000.58322.0000.000000.0000 BOND INTEREST PAYMENT $462.00 $0.00 $461.75 $0.25 $222.50 ($222.25)$462.00 $0.00 -48.11%

FUNCTION:  DEBT SERVICE - 5000 $121,810.00 $2,328.00 $124,138.00 $0.00 $55,785.39 $68,352.61 $55,546.50 $12,806.11 10.32%

FUND:  ED TECH DEBT SERVICE - 43000 $122,365.00 $2,328.00 $124,693.00 $209.01 $56,328.48 $68,364.52 $55,546.50 $12,818.02 10.28%
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AGREEMENT 
FOR PER CAPITA FEEDER ROUTE SERVICES 

MAXWELL MUNICIPAL SCHOOLS 
 
Pursuant to statute “22-16-6. REIMBURSEMENT OF PARENTS OR GUARDIANS…. A 
local school board, may subject to regulations adopted by the state board, provide per capita or per 
mile reimbursement to a parent or guardian is cases where regular school bus transportation is 
impractical because of distance, road conditions or sparseness of population or in cases where the 
local school board has authorized a parent to receive reimbursement for travel costs incurred by 
having a child attend a school outside the child’s attendance zone.” 
 
Total reimbursement mileage will include the necessary mileage from the home to the school, the 
return mileage from the school to the home. 
 
In those cases where the student is transported to school by the parent/guardian and the individual 
remains in the community, goes to athletic practice/contest, or goes to a job, the reimbursement 
would only apply to a one-way trip per day. 
 
I, parent/guardian agree to transport _______________________________________, from 
Sauble Ranch to Maxwell Municipal Schools in Maxwell, NM, a total of 61.2 miles per day 
not to exceed 160 days at a rate of 44 cents per mile for a Yearly Total of $4,308.48 for the 
school year 2022-2023. 
 
I agree to submit a payment voucher to the office by the end of the month in order to receive payment 
on the 5th of the following month.   
 
I will provide proof of insurance to the school district in compliance with the Financial Responsibility 
Act and will continue to maintain insurance coverage for the duration of this contract. 
 
Payment for these services is based on actual days transported.  The payee will certify to the school 
district the actual number of days transported.  This certification will be verified against attendance 
records.   
 
This agreement will be in effect from August 11, 2022 through May 18, 2023.  Either party may 
terminate this agreement by one (1) day notice to the party. 
 
_________________________________  _______________________ 
Parent/Guardian     Date 
 
_________________________________  _______________________ 
Superintendent of Schools    Date 
 
 
 
 
 
 
 



MAXWELL MUNICIPAL SCHOOLS 
PAYMENT VOUCHER 

PER CAPITA FEEDER ROUTE 
 
ROUTE DESCRIPTION:  From Sauble Ranch to Maxwell Municipal School, Maxwell, NM 
ROUTE LENGTH:  30.6 miles per trip/two trips per day 
NAME OF PERSON(S) RECEIVING REIMBURSEMENT:  Cathy Sauble 
NAME OF STUDENT(S) BEING TRANSPORTED:  Carter Allmand 
 

DATES SERVICE WAS PERFORMED 
 

FOR THE MONTH OF:  ______________________ 
 
 

DATE # OF 
MILES 

 DATE # OF 
MILES 

     

     

     

     

     

     

     

     

     

 

REIMBURSEMENT FOR _____________   TOTAL MILES AT THE RATE OF 44 cents  
PER MILE 
 
TOTAL CLAIM:   ___________________ 
 
I certify that the above student was in attendance on the dates indicated above and that this claim is 
true and correct to the best of my knowledge. 
 
 
 
__________________________________________ ______________   
Transportation Provider (Parent/Guardian)   Date 
 
THIS CLAIM SHOULD BE TURNED IN TO THE BUSINESS OFFICE AT THE END OF THE EACH 
MONTH   



G-5900   ©   GCQC 
RESIGNATION  OF  PROFESSIONAL  
STAFF  MEMBERS 

Professional employees shall give thirty (30) calendar days written notice of intention to 
resign or request a release from contract.  A release from an uncompleted contract may be 
granted contingent upon the availability of a well-qualified, licensed teacher as a 
replacement. 

Each licensed teaching employee shall deliver an acceptance or rejection of reemployment 
to the Board within fifteen (15) days from the following: 

•   The date written notice of reemployment is served upon the person; or 

•   The last day of the school year when no written notice of reemployment or 
termination is served upon the person on or before the last day of the school year. 

A teacher who resigns contrary to this policy shall be deemed to have committed an 
unprofessional act and shall be subject to the penalty as provided under New Mexico statutes 
and Secretary of Public Education regulations. 

The failure of a professional staff member to report for duty for 3 or more consecutive 
workdays without notice and authorized excuse shall constitute job abandonment and a 
voluntary resignation from employment with the Maxwell School District, and the 
Superintendent shall be authorized to accept such resignation in writing. 

Adopted:   date of manual adoption 

LEGAL REF.: 
22-10A-23 NMSA (1978) 
6.60.9.9 NMAC 
6.66.2.8 NMAC 
6.66.3.8 NMAC 

 

https://laws.nmonesource.com/w/nmos/Chapter-22-NMSA-1978#!b/22-10A-23
http://164.64.110.134/parts/title06/06.060.0009.html
http://164.64.110.134/parts/title06/06.066.0002.html
http://164.64.110.134/parts/title06/06.066.0003.html


G-9200   ©   GDQB 
RESIGNATION  OF  
SUPPORT  STAFF  MEMBERS 

Employees voluntarily terminating their service with the District are expected to give 
advance notice of not less than fifteen (15) working days.  This notice should be submitted 
to the supervisor in writing and should specify both the last day of work and the reason for 
terminating.  Authorized unused vacation credit will be paid to employees with the last 
paycheck. The failure of a support staff member to report for duty for 3 or more consecutive 
workdays without notice and authorized excuse shall constitute job abandonment and a 
voluntary resignation from employment with the Maxwell School District, and the 
Superintendent shall be authorized to accept such resignation in writing. 

Adopted:   date of manual adoption 

CROSS REF.: 
GDL - Support Staff Workload 

 

https://z2.ctspublish.com/nmsba/


G-3200      GCD 
PROFESSIONAL  STAFF  VACATIONS  
AND  HOLIDAYS 

Vacations 

Vacation leave is an accrued and authorized absence for rest, recreation, or other 
purposes.  12-month full time contracted non-instructional employees earn annual leave at 
a rate of one (1) day per twenty (20) days worked beginning on the date of initial 12-month 
employment.  Non-instructional staff annual leave may accumulate to a maximum of twenty 
(20) days, at which time no more vacation can be earned.  As accumulated vacation days are 
used and drop below twenty (20) days, an eligible employee may again accumulate vacation 
up to the maximum limit.  If workloads disallow vacations as established, the Superintendent 
may approve vacation days during the school year. 

Full-time employees who have worked in a position where their working year was less than 
twelve months and are then transferred to a twelve-month position or their position is 
changed to a twelve-month position, will earn vacation just as if all of their experience was 
in twelve-month positions. 

Annual leave must be requested in writing two (2) weeks prior to the dates of desired leave. 
In reviewing the application for leave, the Superintendent will consider the employee’s need 
for leave as well as the ongoing needs of the district.  The staff is encouraged to take their 
accumulated leave each year. 

Holidays 

Holidays for non-instructional personnel on a 260-day contract shall be all federal holidays 
unless school is in session:  New Year’s Day and the working day prior; Martin Luther King 
Jr. Day; President’s Day; Memorial Day; Juneteenth National Independence; July 4th (or 
recognized Thursday or Monday); Labor Day; Columbus Day; Veteran’s Day; Thanksgiving 
Day and preceding Wednesday; Christmas Eve and Christmas Day (recognized Thursday or 
Monday). Holidays may be established by the school calendar. 

Adopted:   date of manual adoption 

 



Maxwell Municipal Schools

PO Box 275, 411 Parque

Maxwell, NM  87728

Telephone:  (575) 375-2371

www.maxwellp12.com

Welcome to Maxwell Municipal Schools for the 2022-2023 school year!

Success for each student and the school as a whole is due to the concern and involvement of

parents/guardians. We encourage you to become involved in your child’s education by staying in close

contact with your child’s teachers and taking advantage of opportunities such as joining our Parent

Advisory Committee (PAC), volunteering or serving as a resource person in your child’s classroom.

Working together as a team we can ensure a successful, safe, and enriching experience for students

during their school years.

It is your responsibility to know the policies, rules and procedures at Maxwell Municipal Schools. Please

take the time to read this document and familiarize yourself with its contents. Please feel free to

call or visit school any time with questions and concerns. We are looking forward to a successful and

rewarding school year!

Amy Roble, Superintendent

Our Colors and Mascot

Purple, White, and Gold – THE BEARS

Graduation gowns are Purple and White with Gold accents

Board of Education

Mary Lou Kern President

Monica Hoy Vice President

Krystal Harty Secretary/Treasurer

Kacie Deines Member

Charlene Mondragon Member

Notice of Nondiscrimination

Maxwell Municipal School District does not discriminate on the basis of race, color, national origin, sex,

disability, or age in its programs and activities and provides equal access to the Boy Scouts and other

designated youth groups. The following person has been designated to handle inquiries regarding the

non-discrimination policies, Title IX or Section 504:

Amy Roble, 411 Parque Avenue, PO Box 275, Maxwell, NM 87728

575-375-3001

FAX:  575-375-2375

For further information on notice of non-discrimination, visit

http://wdcrobcolp01.ed.gov/CFAPPS/OCR/contactus.cfm for the address and phone number of the

office that serves your area, or call 1-800-421-3481.
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ACCREDITATION

Maxwell Municipal Schools are accredited by the New Mexico Public Education Department.

ACADEMIC HONORS (grades 1-12)

A. Superintendent’s Honor Roll

Students who earn an “A” in all classes.

B. Principal’s Honor Roll

Students who earn an “A” or “B” in all classes.

C. Valedictorian/Salutatorian

· In order to be eligible for Valedictorian or Salutatorian, a senior student must be enrolled as

a full-time student, be in good standing and have completed all requirements to receive a diploma

at Maxwell High School. A full-time student is enrolled more than half of the school day. The

senior must have attended their final two (2) consecutive semesters of school in Maxwell.

Students that are eligible to graduate early and have attended seven (7) semesters or less will

not be eligible for these honors.

· The seniors with the highest and second highest cumulative GPAs calculated at the end of the

seventh (7
th

) semester grading period of the student's high school career will be Valedictorian

and Salutatorian.

· In case of a tie, more than one student may qualify for these honors.

· A student must have a GPA of 3.25 to qualify for these honors.

· The student’s GPA at the third (3rd) quarter of the senior year must continue to be above 3.25.

D. National Honor Society - Membership is an honor bestowed upon a student. Selection for membership is

done by the Faculty Council and is based on outstanding scholarship, community service, leadership, and

character.

ACTIVITIES

Extracurricular activities offer opportunities for students to explore interests outside of the classroom. All

interested students and parents are encouraged to learn about the possibilities of school-sponsored

organizations. Eligibility requirements apply to extracurricular activities.

Co-curricular Activities are activities that are an extension of classroom instruction. These co-curricular

activities which include practice, meetings, events, FCCLA, FFA, yearbook, journalism, art, or performances

may not exceed five hours per week or twenty hours per month of time of a student outside of the regularly

scheduled instructional day.  Eligibility requirements apply to co-curricular activities.
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ALCOHOL, TOBACCO AND DRUG ABUSE

Alcohol and drug dependency are an illness and a hazard that can interfere with a student’s ability to learn and

function responsibly in the school setting. When it becomes apparent that a student is using alcohol or illicit

drugs, the school has the responsibility to:

● Document the data that indicates the student’s performance, attendance or behavior is

inappropriate.

● Share that information with the student and parents.

● Outline school and community resources available to the student and parents for diagnosis

and treatment of the illness.

The possession/distribution of illegal substances is a criminal act, school officials must report the violation to

the parents, police, and work with the courts and community agencies to ensure that a student who commits

such a violation is afforded rehabilitative services. (See Drug Free Campus for more information.)

To safeguard the health, character, citizenship, and personal development of students in the school, Maxwell

Municipal Schools will:

· Provide curriculum addressing the effects of controlled substances.

· Establish and maintain procedures for dealing with the use of controlled substances within the school

system that adhere to the requirement of the law.

· Provide rehabilitative assistance to students who use controlled substances through school counselors

and through cooperation with governmental and private agencies that offer aid to such students.

· Provide a continuing in-service education program for all teachers with specific emphasis in the

recognition of behavior brought on by drug use and the immediate steps that should be taken to bring

problems to the attention of school authorities.

· The schools shall endeavor to educate and counsel students and employees concerning abuse of

alcohol, illegal drugs, and/or controlled substances. Every reasonable effort shall be made to provide

for students and employees an environment that is free of alcohol, illegal drugs, and/or controlled

substances.

ARRIVAL

Students will be allowed into the cafeteria at 7:30 am. They will be allowed into the school 10 minutes before

the start of school. Students are not allowed to leave campus after arrival at school without permission from

parents, administration and signing out.

ATTENDANCE POLICY – NOTE:  Authorized school trips are not absences.

New Mexico State law provides that all students must attend school as long as school remains in session. It is

important that parents/guardians and students be aware of the New Mexico “Attendance Success Act

(22-12A-1 to 22-12A-14, NMSA, 2019).” Relevant portions follow: B. A school-age person subject to the
provisions of the Attendance for Success Act shall attend school for at least the length of time of the school
year that is established in that school-age person's school district, charter school or private school. The

3



school district or private school shall not excuse a school-age person from attending school except as provided
in that act. C. The parent of a school-age person subject to the provisions of the Attendance for Success Act
is responsible for the school attendance of that school-age person. It is important that students are at school

on a regular basis. The school recognizes that unavoidable circumstances may result in absences due to illness

or injury and these situations will be dealt with on a case-by-case basis.

Parental Notification of Absence

Parents/guardians will need to call the school on or before the day of the absence by 9:00 a.m. When it is

impossible to call on the day of the absence, the school should be notified on the morning the student returns

by a signed parental note or email. If a student has been absent for three (3) or more consecutive days due to

illness, administration may require a written note from the student’s doctor.

Excused Absence

Absences will only be excused with proper documentation. Examples of acceptable documentation include a

doctor’s note, discharge paperwork from medical provider, obituary, etc. Absences that may qualify as excused

include:

· Illness or personal injury

· Death in the family

· Medical appointments that cannot be scheduled on days that school is not in session.

· Family emergencies

· Educational experience

· Religious holidays

School administration is authorized to excuse students from school for necessary and justifiable reasons.
School personnel will work in cooperation with parents in the matter of school attendance and punctuality.
Medical, dental and eye appointments as well as family vacations should be scheduled outside of school hours
and during school vacations.

Prolonged Illnesses

In cases of chronic or prolonged illnesses that last 10 days or more, if the student is able to do school work as

shown by a note from the doctor, the student may be placed on remote learning until he or she can return to

school.

Unexcused Absence

Unexcused absences are absences that no appropriate documentation has been provided by the student’s

parent/ legal guardian, within 24 hours of the absence. Out-of-school suspension and expulsion will not be used

as a consequence for an unexcused absence.
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Make-Up-Work

It is the student’s responsibility to ask for make-up work and to arrange for a time to make up tests upon

their return. Students will have the number of days absent plus one to make up missed work. After that period

of time has passed, teachers may accept make-up work according to the teacher’s late work policy.

Assignments that were due and tests that were to be taken on the first day of the absence are due to be

turned in on the first day the student returns to school. When absences are pre-planned and make-up work is
provided prior to the absence, students should be prepared to make-up tests on the day of their return.

Attendance Success Act

The Attendance Success Act recognizes that any time a student misses school, learning is impacted. As a

result, all absences whether excused or unexcused are of concern. Schoolwide interventions emphasizing the

importance of daily attendance are in place for all students to reduce chronic absenteeism.

● Tier II: Absent 5% or more of total school days or 7 days– The school will notify the parents by

phone and mail of a student’s Tier II absences. The school will schedule a meeting to develop an

intervention contract for both the student and his/her parent(s).

● Tier III: Absent 10% or more of total school days or 14 days – The school will notify parents by

phone and mail of a student’s Tier II absences. A meeting will be scheduled to further discuss the

intervention contract with the attendance team. Referrals to outside supports such as Engage NM will

be considered as well as additional school-based interventions. If these absences are all in the same

semester, the student may lose academic credit for the impacted class(es).

● Tier IV: Absent 20% or more of total school days or 28 days – The school will notify parents by

phone and mail that the student is now considered excessively absent. Referrals to outside agencies

including Juvenile Probation Services and Children, Youth and Families (CYFD) will be made.

Tardy Policy

Students will be considered tardy if they are not in the classroom when the bell rings. If a student misses

more than half of a class period, it will be counted as an absence. Students are expected to be in class until

the last bell dismisses them for the day. Excessive tardies will result in a meeting with the student and

his/her parent(s) to determine the cause of the tardies and develop an intervention plan.

10-Day Rule

Any student absent ten (10) consecutive days will be disenrolled for non-attendance by state law.

ARMED SERVICES/COLLEGE ADMISSIONS RECRUITMENT

Recruiters are allowed one visit to Maxwell High School each semester. The recruiter is responsible for

scheduling visits through the office at least one week prior to the visit, to minimize instructional impact.

Only students who sign up to see the recruiter will be released from class. Student names, addresses, and

phone numbers are considered directory information, and may be provided to recruiters upon request.
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ASSEMBLIES, PRACTICES, GAMES AND SCHOOL SPONSORED EVENTS CONDUCT

Students attending school-sponsored events are expected to adhere to school policy. Students are to refrain

from excessive, overt expression of affection i.e., hugging, kissing. Dress code policy is to be followed at all

school-sponsored events whether on or off campus. In case of a serious violation involving alcohol, drugs,

fighting, weapons, etc., parents will be contacted and law enforcement officials will be notified. Violation of

school policy could be grounds for disqualification from future school-sponsored events. Elementary students

must be accompanied by an adult at all after school events.

During the School Day: Assemblies, pep rallies, games and other events will be held during the school day

throughout the year. These functions are treated the same as a class period and attendance is compulsory

unless the student is a member of a religious group whose doctrine forbids such activities. A student who

cannot attend will be given an alternate supervised activity.

Gymnasium Conduct:

● Students should cheer the injured player on either side as they leave the court and should not

interfere with cheering from the opposing team.

● Students are expected to sit quietly or stand at attention during the playing of the National Anthem,

the school song, or the opponent’s school song.

● Climbing on the gym rails is not permitted.  Leaning on the gym rails is highly discouraged.

● When attending school-sponsored activities, students should act in an orderly manner or they will be

removed from the activity.

● Hanging from basketball supports or rims is prohibited.

● Gym shoes must be worn in the gymnasium.

Extracurricular and Overnight Travel Code of Conduct:

Students are role models; they represent their team, school, parents, and community. In order to participate

in extracurricular activities, students attending Maxwell Schools must abide by the code of conduct.

Participation in athletics/activities is a privilege and the student must earn the right to represent Maxwell

Schools by conducting themselves in such a way that the image of the Maxwell Schools would not be tarnished

in any manner. Any athlete whose conduct is judged to reflect a discredit upon themselves, the team, or

Maxwell Schools, may be subject to disciplinary actions or removal from the team.

The purpose of Maxwell Athletics is to provide opportunities for all participating students to learn life-long

values. These values include: Cooperation, Sportsmanship, Pride, Respect, Discipline and Leadership Skills.

● Students will conduct themselves with class and sportsmanship. The first offense may result in

temporary suspension or expulsion from the team/activity.

● Students must be in school on the day of the event to participate/attend, unless excused by a

doctor’s note or excused by an administrator prior to the absence.

● Students will not use profanity. Profanity could result in loss of participation privileges. The use of

vulgar or profane language is unacceptable anywhere and at any time.

● Students will report all injuries, no matter how small.

● The coach shall set the standard for dress as it pertains to his/her sport.
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● Exhibit appropriate behavior at all times.

● Students will strive for academic excellence. Academic dishonesty (cheating on quizzes or tests,

plagiarizing, etc.) can be grounds for suspension or removal from any team and/or activity. Violation of

this rule will be determined by the school administration.

● Students who quit the team/activity during the year will not be reinstated that same season. Students

are discouraged from moving from one sport to another in the same season. The decision to allow

students to move will be made by the coaches/sponsor and administration.

● Students will not possess or use alcohol, tobacco, electronic vapor or drugs at any time on or off

campus. Students will be dropped from the team and will be suspended for 73 school days (one

semester) from any other extracurricular activities on the FIRST offense and for 147 school days

(one school year) on the SECOND offense. (Suspensions will carry over to the next school year if

suspension days have not been met.)

● Students are law-abiding citizens. Students found guilty of a crime resulting in law

enforcement/probation referral may be dropped from team/activity and suspended from all activities

for 147 school days (one school year) on the FIRST offense.

● Students will not engage in fighting, truancy, or disrespectful behavior. Students found guilty of

fighting, truancy, or being disrespectful toward staff or other students may be suspended and/or

terminated from the teams/activities.

● Students will exhibit exemplary behavior on activity bus trips. The first offense may result in the loss

of bus privileges.

● Students will not exhibit insubordination toward a teacher, coach or any school personnel. Students

suspended for such an offense may be terminated from the team/activity and suspended from other

activities for at least 36 school days. On the second offense students may be suspended for the

remainder of the school year.

● Horseplay or hazing will not be tolerated in the locker room or on the court/field.

● Students are required to ride the activity bus to and from all events, unless parents and school

administration have made prior arrangements with a signed, written release from parents prior to

departure from school.

Athletics:

Maxwell Schools sponsor a variety of athletic/competitive programs. Athletics are a privilege, not a right.

Athletics are open to student that meets the following criteria:

● Physical examination yearly conducted by an M.D., CNP, and/or PA that is paid for by the

parents/guardians.

● Parent permission form

● Proof of medical insurance

● Maintain academic eligibility (See Maxwell Eligibility Policy)

● NMAA Concussion Training Certification

● Signed Code of Conduct by Student and Parent
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Open Enrollment Choice:

An eighth-grade student competing in sports at the high school level has used their open enrollment choice.

The student may compete without reference to their immediate or previous scholastic record. The end of the

1st grading period in 8th grade establishes the beginning of the scholarship requirements for this student.

A ninth-grade student who has not previously competed in sports at the high school level has their open

enrollment choice. The student may compete without reference to their immediate or previous scholastic

record in 8th grade (last grading period and/or semester, whichever is applicable). The end of the 1st grading

period in ninth grade establishes the beginning of the scholarship requirements for this student.

Athletic Letters and Awards:

Varsity and junior varsity student athletes, who participate, remain eligible, and complete the season in each

sports program in which they compete may letter at the discretion of the coach. If an athlete is injured during

the year that limits their participation, the athlete must attend practices and be present throughout the

season in order to be lettered in that sport. Students will not receive a letter or award until all issued

equipment and uniforms are returned.

Tri-Athlete Award:

Students are encouraged to participate in multiple sports during the year. As a district we award/recognize

students that have participated in three consecutive seasons that include a fall sport, winter sport and spring

sport. We consider this one of the highest athletic honors that an athlete can receive while at Maxwell

Schools.

Activity/Athletic Uniforms:

Uniforms must meet New Mexico Activities Association standards and are subject to approval by the

administration. All uniforms are property of the school district and may not be altered/modified in any way.

Uniforms must be returned to the coach at the end of the season. Failure to return uniforms to the coach will

result in payment of uniform replacement costs.

Coaching Expectations to Students:

Coaches have the authority to set program expectations and rules that may be more vigorous than those

outlined in this code of conduct. These rules and expectations will be addressed at mandatory student-parent

meetings.

Message to the Parents:

We believe that participation in sports provides a wealth of opportunities and experiences that assist students

in personal, athletic, and academic growth. As a parent/guardian of a student-athlete, you also have committed

yourselves to certain responsibilities and obligations, which are outlined in this Athletic Code. Your signature

on the Athletic Code, along with the signature of your student-athlete, indicates that you understand and

accept those responsibilities and obligations, and agree to cooperate with school personnel in enforcing the

Athletic Code. Compliance with the Athletic Code is mandatory and essential to the success of the athletic
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program. Failure to comply with the Athletic Code may lead to discipline and possible expulsion from attending

athletic events. In addition, student athletes are also subject to discipline under the Maxwell School Handbook

and Coaching Expectations.

Good sportsmanship is encouraged and expected from our fans and spectators at all times during athletic

events. Failure to exhibit good sportsmanship may result in removal from the event and/or future events. If a

parent/spectator is removed from any competition home or away they will need to visit with school

administration as well as take a NFHS Sportsmanship course in order to return. However, the return from

suspension is at the discretion of the district or NMAA.

We believe athletics is an integral part of the high school educational experience, both as a competitor and

spectator. We look forward to working with you and to supporting your son/daughter as they participate in

their chosen sport.

In addition to attending Maxwell School contests, you are invited and encouraged to join the Athletic Boosters

and help promote the tradition of excellence associated with Maxwell Schools.

Playing Time or Level of Play:

As your son/daughter becomes involved in the athletic programs at Maxwell Schools, they will experience some

of the most rewarding moments of their lives. It is important to understand that there also may be times when

things do not go the way you or your student-athlete wishes. At these times, discussion with the coach is

encouraged. It is very difficult to accept your son/daughter not playing as much as you may hope. Coaches are

professionals. They make judgment decisions based on what they believe to be the best for all students

involved. Playing time and levels of play are things that are earned by fitting into our style of play, working

hard at practice, and improving upon the skills coaches are teaching. Please do not take playing time or levels of

play decisions personally. As coaches, they must balance what is good for players with what is needed for the

team. Please do your best to support all the decisions that are made and help your child use those decisions as

sources of motivation and learning.

Players and parents need to be a part of this program selflessly. If your support of this program is based on

the amount of playing time or what level you or your son/daughter is playing at, then please take this time to

reconsider.

Communication from Student-Athletes and Parents:

As a district we have a “24 Hour Rule” that asks any parent to wait at least 24 hours before speaking to a

coach regarding any issue with a coach’s judgment or decision. Please contact that coach personally to set a

time to meet.  It is always best that we address any issues professionally with the athlete or parents.

Chain of command should flow like this:

1. Have your son/daughter talk to their coach first.

2. Talk with your son/daughter coach next. (JV or Head)

3. Talk with the Athletic Director

4. Talk with the Principal

5. Talk with the Superintendent
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BULLYING/CYBERBULLYING/STUDENT HARASSMENT/ RACIALIZED AGGRESSION

PREVENTION

Cyberbullying is prohibited when such bullying creates or is certain to create a hostile environment on the

school campus that is so severe or pervasive as to substantially interfere with the targeted student's

educational benefits, opportunities, or performance.

Bullying and harassment is prohibited in the school, on school grounds, in school vehicles, at a designated bus

stop, or at school activities or sanctioned events. Anti-bullying shall be included as a part of the health

education curriculum as set forth in 6.29.6.8 NMAC.

● "Harassment" is knowingly pursuing a pattern of conduct that is intended to annoy alarm or terrorize

another person.

● "Bullying" is any repeated and pervasive written, verbal or electronic expression, physical act or

gesture, or a pattern thereof, that is intended to cause distress upon one (1) or more students in the

school, on school grounds, in school vehicles, at a designated bus stop, or at school activities or

sanctioned events. Bullying includes, but is not limited to hazing, harassment, intimidation or menacing

acts of a student that may, but need not be based on the student's race, color, sex, ethnicity, national

origin, religion, disability, age, or sexual orientation.

● "Racialized Aggression" is any aggressive act which can be characterized, categorized or which

appears as such to be racial in nature.

● "Cyberbullying" is electronic communication that:

○ targets a specific student;

○ is published with the intention that the communication be seen by or disclosed to the

targeted student;

○ is in fact seen by or disclosed to the targeted student; and

○ creates or is certain to create a hostile environment on the school campus that is so severe or

pervasive as to substantially interfere with the targeted student's educational benefits,

opportunities or performance.

Licensed school employees will complete training on how to recognize signs that a person is being harassed,

bullied or cyberbullied and shall be responsible for reading and understanding this policy. Licensed school

employees who have information about or a reasonable suspicion that a person is being harassed, bullied or

cyberbullied will report immediately to the principal.

School administrators who receive a report of harassment, bullying, or cyberbullying will take immediate steps

to ensure a prompt investigation of the report and shall take prompt disciplinary action in response to these

acts upon confirmation of the occurrence through the investigation. Such action may include the least

restrictive means necessary to address a hostile environment on the school campus resulting from confirmed

harassment, bullying or cyberbullying including: counseling, mediation, and/or discipline up to expulsion, in

addition to other civil and criminal prosecution. These punishments may be in addition to any customary

discipline that the District presently utilizes.

Where disciplinary action is deemed necessary, District policies and regulations pertaining to permissible

penalties and procedures shall be followed. To report an incident, complete the complaint form for harassment,
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cyberbullying and bullying that are available in the MMS office and file it with the Principal. (See Concerns,

Complaints, and Grievances.)

*All Title IX rules, procedures and protocols will be used by administration.

CAFETERIA

Maxwell Municipals Schools’ students are provided a free breakfast and lunch each school day. Lunch periods

are scheduled so that students have at least 30 minutes to eat lunch. The following guidelines apply to

students eating in the cafeteria:

● Food is not to be taken from the cafeteria unless approved by the administration.

● Students eating in the school cafeteria will conduct themselves in an orderly manner, talk quietly, and

clean their eating area before leaving.

● The cafeteria supervisor is responsible for maintaining order during breakfast and lunch. Any student

who is disrespectful to the supervisor or cafeteria cook(s) will be asked to leave the cafeteria, and

subject to further disciplinary action by the administration.

● A nutritional beverage is provided with each meal. Students are not allowed to bring their own

beverage unless they bring their own lunch.

NO STUDENTS ARE ALLOWED TO LEAVE CAMPUS DURING LUNCH PERIOD!!!

CELL PHONES AND ELECTRONIC COMMUNICATION DEVICES  (ECD)

Students need a safe, positive and productive learning environment free from disruptions, distractions and

threats. Personal Electronic Devices can create disruptions to the learning environment and distract students

from the primary purpose of education. It is MMS policy to request all personal electronic devices including

cell phones be placed in the “off” position in the area that teacher designates and not visible during the day

unless a teacher has provided students an educational opportunity to utilize the device. Students at the

middle and high school are allowed to use electronic communication devices before and after school and during

their lunch period or under the direction of a teacher or administrator. Students will not be allowed to use

their phone between class periods. Students in elementary school are not permitted to use personal electronic

devices at any time.

● First Offense: Students will have their cell phone confiscated for the remainder of the day for the

first offense.

● Subsequent Offenses will result in the cell phone confiscated and parent/guardian will be contacted to

come retrieve the phone.

● Loss of and Damage to Personal Electronic Devices: The District shall not be liable or responsible for

the loss or damage to any Personal Electronic Device at school or at school-sponsored activities.

CHANGE OF ADDRESS
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Whenever there is a change of address or telephone number, parents/guardians should notify the school

office at (575) 375-3000 or email Cindi Berry at cberry@maxwellp12.com. In the event of an emergency it is

necessary to be able to contact parents quickly and this cannot be done without correct contact numbers.

CLOSED CAMPUS

Maxwell Municipal Schools operates under a closed campus policy. Upon arrival at school, students are to

REMAIN ON CAMPUS, including during lunchtime, until 4 p.m. Authorized areas during lunch include

classrooms with teacher supervision, the cafeteria, the gym, outside basketball court and other areas directed

by staff performing supervision during lunch.

Students may not return to their vehicle without proper authorization and an escort from Administration.

Students needing to leave school for any reason must follow checkout procedures. Students leaving campus

without permission will be considered truant and will be subject to disciplinary action.

COLLECTION OF DEBTS/FEES

Debts may be incurred for the following: lost or damaged textbooks, instructional materials or equipment; lost

or damaged library materials, athletic equipment and organization or club material; fund-raising merchandise or

money not turned in; damages to school property, building or any other debt deemed to be legitimate by the

administration. Debts will be paid to the school Administrative Assistant where it will be receipted. Debts

should be cleared prior to obtaining a course schedule, withdrawing or graduating.

COPYRIGHT PERMISSION

The Maxwell Schools wants to recognize students for their accomplishments, projects, awards, etc. on our

website, and in publications, local media or for other lawful purposes. To release your child’s photo to media

outlets, we require written parent/guardian consent. The Copyright Form furnished with the annual

registration packet can be used to agree to or opt out of having your child’s photo or information used for any

publications on the school website, written publications and media outlets.

CURRICULUM/GRADUATION REQUIREMENTS

Middle School Required Curriculum:

Grade 7: Instruction in English, Reading (with an emphasis on grammar and writing,

communication skills), Science, New Mexico History/Geography, Math and Physical Education.

Grade 8: Instruction in English, Reading, Math, US History, Science and Health.

**Other electives for the 7th and 8th grade include: Agriculture, Life Skills, Family and Consumer Science,

Art and other vocational courses.

Maxwell High School Diploma Requirements (24 credits):
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● 4 credits English (with major emphasis on grammar and literature)

● 4 credits Math (one credit = to or greater than Algebra 2)

● 3 credits Science (2 with lab)

● 3.5 credits Social Science to include: United States History and Geography (1), World History (1),

Government (.5), Economics (.5) and New Mexico History (.5)

● 1 credit Physical Education

● 1 credit Career Workplace Readiness, or language other than English

● .5 of health education (may be taken in 8th grade)

● Additional elective credit to equal 24 total credits

● One of the above credits must be honors, Advanced Placement, dual credit or distance learning.

Diploma of Distinction: A graduating senior who has earned a total of 27 or more credits will receive a seal on

his/her diploma signifying the student has achieved a Diploma of Distinction.

Graduation Ceremony: Graduates will wear Maxwell School colors of Purple and White with Gold accents in

stoles and tassels. Cords worn at graduation must be approved by the Principal if not given by Maxwell Schools.

Grade Level Requirements:

Each year in Grades 9-12 a student has the opportunity to earn 7 credits. At the beginning of each school

year, students will be classified according to the following credits:

● Freshman: 0-6 credits

● Sophomore: 7-12 credits

● Junior: 13 -18 credits

● Senior: 19 or more credits

College Admission Requirements:

Students should research college admission requirements to make sure they are meeting admittance

requirements for the college or training program of choice. Many colleges require two years of a foreign

language in the same language.

Work Study Program for Seniors:

Students must follow the criteria listed below in order to be enrolled in the program:

● Complete and have all necessary signatures on the Work Study Agreement.

● Work at least 20 hours a week for at least minimum wage and must work at least part of the week

sometime between the hours of 8 am. and 4 p.m (school hours).

● Present proof of employment through pay stubs every pay period or other documentation as approved

by administration.

● If a student loses their job during the semester, they will have two (2) weeks to find another job. If

after the two (2) weeks, the student has not found a job, they must enroll in school all day. Even if it

is late in the semester and there is no chance for credit, the student must be in school.

● Intra-family employment is not acceptable.
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● One credit elective will be awarded for every 180 hours of work completed.

DISCIPLINE POLICY

The primary goal of the Maxwell Municipal School District student behavior policies is to provide an

atmosphere that promotes learning by establishing order and avoiding disruption. The aim of disciplinary

measures is to assist each student in the development of self-control, social responsibility and acceptance of

appropriate consequences for certain actions. All students are urged to help create a positive educational

atmosphere by maintaining proper respect for themselves, for others and for their school. Students are

expected to be safe, responsible and respectful members of the school community.

PARENT CONTACT WILL BE MADE REGARDING EACH OFFENSE

DISCIPLINE RUBRIC

Group 1

Offense Consequence

Disruptive Defiant Behavior (Horseplay-pushing and shoving without anger)

Casual Profanity

Inappropriate Display of Affection

First Offense: Student/Staff

conference and parent contact.

Second Offense: Detention before

or after school and parent notification.

Third Offense: Friday School or

Repeated Violation of Rules and parent

meeting.

Group 2

Offense Consequence

Truancy (unauthorized absence from class or classes)

Disturbance of class, cafeteria, or any other school function.

Harassment, Nonsexual (Physical, Verbal or Psychological (student to

student)

Skipped detention

Insubordination

Inappropriate use of computers, networks, or email

First Offense:  Student/Staff

conference, parent contact, detention.

Second Offense: Parent contact and

Friday School or In School Suspension

Successive Offenses: Out of School

Suspension and behavior contract
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Using recording device to capture visual or auditory recordings of

individuals without consent.

Driving vehicle during school hours without permission.

Tampering with report card, passes, or any other school records.

Cheating/plagiarism

Group 3

Offense Consequence

Damage to property (Private or School) of substantial value.

Fighting in school, on school property, or during a school-sponsored activity

will not be tolerated. Anytime a student commits a violent, physical act

toward another student, no matter what the reason, it is considered

fighting.

Verbal/written threats (Hazing, bullying, cyber bullying, racialized

aggression)

Threat to obtain money or anything of value; theft or attempted theft.

Use of inappropriate comments/profanity/gestures toward school

personnel.

Intimidating/threatening harm to school personnel.

Sexual Harassment

Repeated violation of rules.

Trespass

First Offense: Out of School

suspension (up to 5 days) Conference

with parents; possible notification of

law enforcement personnel; possible

recommendation for counseling.

Financial restitution will be required of

student in cases where damage is

involved.

Second Offense: Out of School

suspension (up to 10 days) Conference

with parents; possible notification of

law enforcement personnel; possible

recommendation for counseling.

Financial restitution will be required of

student in cases where damage is

involved.

Successive Offenses: Possible Due

Process hearing recommending long

term suspension for the duration of

the term.

Group 4

Offense Consequence
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Possessing, consuming, or

being under the influence of

any drug, narcotic, alcohol,

inhalants, “look-alike” drugs,

electronic vapor, or tobacco

(all ages) at school, at

school-sponsored events or

prior to attending school or

school-sponsored events.

Possession of drug

paraphernalia is also

prohibited.

First Offense: Out of School

suspension (up to 10 days)

Conference with parents;

notification of law enforcement

personnel; possible recommendation

for counseling and/or possible

recommendation to the Board of

Education for Expulsion.  Student

organizations will deal with this

situation according to their

constitution.  Extra-curricular code

of conduct will apply.

Second Offense: Notification of law

enforcement authorities, conference

with parents, up to a 10-day out of

school suspension, and/or possible

Due Process hearing recommending

long term suspension for the duration

of the term.

Successive Offenses: Notification

of law enforcement authorities,

conference with parents, Due Process

hearing recommending long term

suspension for the duration of the

term.

Group 5

Offense Consequence

Assault and/or battery on school personnel.

Making a bomb threat or pulling fire alarm.

Possessing or handling a weapon or look alike weapon.

Engaging in any activity forbidden by law that interferes with school

purpose.

First Offense: Due Process hearing

recommending long term suspension

and notification of the appropriate

law enforcement authorities.

Other Forms of Student Discipline:

Administrative and teaching personnel may take actions regarding student behavior, other than removal of

students from school, which are reasonably necessary to aid the student, further school purposes, or prevent

interference with the educational process. Such actions may include, but are not limited to, counseling of

students, parent conferences, rearrangement of schedules, requirement that a student remain in school after

regular hours to do additional work, restriction of extracurricular activity, or requirements that a student

receive counseling, psychological evaluation, or psychiatric evaluation upon the written consent of the parent or

guardian to such counseling or evaluation. The actions may also include in-school suspensions. When in-school

suspensions, after-school assignments, or other disciplinary measures are assigned the student is responsible

for complying with such disciplinary measures. A failure to serve such assigned discipline as directed will serve

as grounds for further discipline, up to expulsion from school.
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Note: Extra-curricular activities are privileges and may be removed. Students in ISS or OSS will not be

permitted to participate in any school sponsored activities for the duration of the suspension. This includes

practices, games, dances, etc.

Note: For criminal offenses where outside authorities are called, the student is still subject to school

discipline procedures and penalties.

Note: Administration reserves the right to determine appropriate consequences for student choices in the

event specific behaviors or situations do not fit into the above criteria.

DISTRIBUTION OF THIS POLICY AND ACKNOWLEDGMENT OF RECEIPT

By signing the Student/Parent Handbook you are acknowledging that you have read and understand

Maxwell Municipal School’s Disciplinary Policies.

DRESS CODE POLICY

A student’s appearance will be governed by standards compatible with decency, cleanliness, safety and a

maintaining a positive atmosphere of learning. Dress, which disrupts and interferes with the educational

process, is not allowed. The school has the right and responsibility to intervene anytime it feels that the

appearance of a student does not meet these standards. Appropriate dress for school is respectful, in good

taste, with modesty being the prevailing model. Personal attire should reflect pride and respect as a student at

Maxwell Municipal Schools. The administration may decide the appropriateness of dress or hairstyle.The

following is a list of infractions concerning students’ dress which are considered in violation of the student

dress code:

• Clothing or tattoos that displays tobacco, alcohol, drug, ethnic slurs, gang related, sexual symbols or

messages, disrespect for the American Flag or other socially unacceptable remarks or innuendos.

• Hats, caps, or stocking caps worn inside the building during school hours. Hats are permitted outside or

during certain activities, such as in the shop room, for safety reasons. Students are permitted to wear

religious coverings at all times.

• Mesh shirts and crop shirts shorter than waist level (Cleavage or the midsection of the body must not show).

A shirt must be worn underneath a Net or Mesh Shirt.

• Spaghetti straps or racer back tops.

• Perfumes and other strongly scented products should be kept to a minimum. These may cause allergic

reactions and/or migraine headaches.

• Bare feet.  Appropriate footwear is required. House shoes/slippers are not allowed.

• Skin fitting biker or spandex shorts. Leggings that are see through or shaper leggings.

• Pajama pants.

• Shorts or skirts more than four inches above the knee. Waistbands of all dresses, skirts, shorts and pants

shall be secured at the waistline. Underwear shall not be visible.

• Inappropriately ripped and/or torn clothing. If jeans/pants have rips, no skin can be visible more than four

inches above the knee. Leggings or patches may be worn underneath jeans/pants with tears or rips that show

skin more than four inches above the knee.

• Trench-type coats, dusters, or stadium jackets. Blankets are not permitted as jackets.

• Sunglasses are not permitted inside the building.
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Students will be asked to call parents and change inappropriate clothing. In the event that a student’s parents

cannot be reached, students will be provided something to wear by the school. Continual violations of dress

code policy will result in disciplinary actions. Sponsors of all activities may impose additional requirements to

dress code.

DRUG FREE CAMPUS

Maxwell Municipal School District prohibits students from using, misusing, abusing, possessing, selling, dealing,

transporting and/or giving away alcohol, controlled substances including but not limited to Marijuana, THC and

edibles, prescription drugs used or possessed without a prescription, solvents/inhalants used for intoxication,

and/or drug paraphernalia while at school or while at a school sponsored activity. (Section 22.5-4-3, NMSA

1978) This includes e-cigarettes, vaping, and nicotine liquid containers.

The Superintendent or designee has the authority to suspend, refer for prosecution, and recommend expulsion

of students who have been found to be in violation of school rules and/or state laws on alcohol and/or drugs.

The school curriculum will integrate age-appropriate drug and alcohol education and prevention programs for all

students.

DUAL CREDIT/ONLINE/EDGENUITY COURSES

Students may take outside high school and/or college courses for meeting high school requirements and/or

earning college credit. Students must receive approval by the counselor and/or administrator before enrolling

and the student must be academically eligible with a 2.5 GPA. Eligible courses include courses offered by

correspondence, Internet or classroom participation. (Note: 3 college credit hours = 1 high school credit)

Courses must be finished in the time allotted by Maxwell Schools. Students who are enrolled to earn credit

toward graduation before graduation. Dual credit course grades will be weighted on a 5.0 GPA scale.

Dual Credit Courses:

· Dual Credit classes may require a textbook and other fees. Maxwell School District will provide textbooks

for approved dual credit classes. The textbooks are the property of Maxwell Municipal Schools and must be

returned upon completion of the course. Students are responsible for the Distance Course Fee and all other

fees.

Edgenuity Courses:

Students will follow all of the procedures and processes of the Edgenuity Student Contract. All topic/unit

tests and cumulative exams will be taken at school and monitored by a proctor.

Other Courses:

· If the student fails an online course, the student may be required to reimburse the District for the cost

of the textbooks.  Students will pay all costs to re-enroll in the failed course if attempted again.

· For courses required to graduate (credit recovery), not offered by Maxwell Municipal Schools, the district

will pay the fee.
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· For an online course required for graduation offered by the Maxwell Municipal Schools, the student may

pay all costs of the course, unless there is a scheduling conflict.

· Students may pay all costs of a course not required for graduation, unless the student can justify the

need to take this course.

DUE PROCESS PROCEDURES

Students in Maxwell School District have rights. They also have the responsibility to respect the rights and

property of others. If students make bad decisions and fail to respect the rights and property of others,

disciplinary action will be taken. In all disciplinary cases, students are entitled to due process. This means

students:

• Must be informed of accusations against them.

• Must have the opportunity to accept or deny the accusations.

• Must have explained to them the factual basis for the accusations.

• Must have a chance to present an alternative factual position if the accusation is denied.

WEEKLY ELIGIBILITY POLICY

• Students shall have a minimum 2.5 GPA and no grades below 60%.

• At Maxwell Municipal Schools 6- 12 eligibility reports will go out on each Tuesday. If a student has a grade

below 60, they will have until the following Tuesday to meet eligibility requirements. If they do not meet

eligibility requirements at this time he/she will not compete in any extra-curricular activity until the next

week’s eligibility report is posted and their grades meet the eligibility requirements. Extra-curricular activities

include events after school hours not directly related to a course requirement.

NMAA ELGIBILITY GPA POLICY

1.      NMAA Policy:  Use of Semester Grades Only:  Scholastic eligibility will be determined by semester grades.
Eligibility checks for those deemed unable to participate at semester will undergo checks at designated marking
periods (6/9 weeks) during that semester.  If they are passing at the 9-week marking period, they are eligible for
immediate participation that semester.  If they are eligible at the 6-week marking period, they are eligible immediately
and will undergo an additional check on the next 6 week marking period as well.z No F’s:  A student must have a
minimum GPA of 2.0 and NO F’s in order to be eligible to participate in activities/athletics.

Maxwell Policy: Grade point average of 2.5 with no F’s, based on a 4.0 grading scale at the end of the

nine-week grading period.  Maxwell School policy supersedes NMAA semester eligibility.

2. Summer Courses: Beginning in the summer 2020, students may make up multiple courses to attempt to

gain eligibility. Any class eligible for replacement based on local district policy can be taken and have the

grade replaced to gain eligibility. The replacement classes are required to be the exact course that was listed

on the official transcript (i.e. AP English must be replaced with AP English, etc.).

3. Cumulative Provision: The cumulative provision may only be used at the beginning of the semester and

must include all semester grades beginning with the 9th grade year. This provision may be used if the student

has no more than one F grade at the semester.

ENROLLMENT
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Requirements:

· Legal Custody: The adult enrolling the student must have legal custody of the student. Legal custody is

obtained through court proceedings and signed by a judge.

· Proof of Residence: Documents, which meet this requirement, are utility bills (water, gas or electric) or

documentation through the County Assessor’s Office.

· Current Immunizations: A copy of current immunization requirements must be presented at enrollment.

All immunizations must be up to date.

· Current Transcript (HS Students only): To be able to schedule and place your student in the correct

classes, a current transcript is needed. A release of information form signed by the parent/guardian will be

required to obtain official school records from the student’s previous school.

· Official Birth Certificate

Nonresident Students

A student who does not reside in the District but is a resident of New Mexico who meets the age and other

requirements for open enrollment may be admitted to the school without payment of tuition. Admission of

students who do not live within Maxwell Municipal School District is allowed as a privilege, not a right, and will

not be construed as creating a “property right” for continued attendance for any period.

An Out-of-District Enrollment Application form must be completed and an “Admission of Non-Resident

Student Attendance Agreement” signed by student and parent/guardian upon enrollment. The family bears full

responsibility for transporting the student to and from school since the student resides outside the

attendance boundaries of the district. If the student’s attendance reaches the threshold of Tier III or Tier

IV of the Attendance Success Act, the district will recommend the student return to the home school where

transportation can be provided.

Criteria for consideration of admission for Out-of District students include:

• Any student who is currently under expulsion or is currently on long-term suspension from another

school district may not be admitted to the Maxwell Schools.

• Maximum class sizes set by the district cannot be exceeded.

EQUAL ACCESS

The Board does not require our schools to create an open forum or meeting place for non-curriculum related

student groups to meet on school premises during instructional or non-instructional time. However, if the

administration of our schools allow non-curriculum related student groups (e.g. chess club) to meet on school

premises during non-instructional time, before or after, groups shall have the right, guaranteed by the Equal

Access Act of 1984, to meet on the same basis and are subject to the controls as any other student initiated

non-curriculum group. Activities traditionally sponsored by the school, but not directly related with the

curriculum, such as athletic activities, school plays, and school talent shows, etc. shall not be considered as

creating a "limited open forum".

FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT (FERPA)

20



The Family Educational Rights and Privacy Act (FERPA) afford parents and students over 18 years of age

(“eligible students”) certain rights with respect to the student’s education records:

The Maxwell Municipal Schools (The District) is providing notice of these rights, as outlined below:

• The right to inspect and review the student’s education records within 45 days of the day the

District receives a request for access. Parents or eligible students should submit to the Administrator a

written request that identifies the record(s) they wish to inspect. The Administrator will make

arrangements for access and notify the parent or eligible student of the time and place where the

records may be inspected.

• The right to request the amendment of the student’s education records, the parent or eligible student

believes are inaccurate or misleading. Parents or eligible students may ask the District to amend a record

that they believe is inaccurate or misleading. They should write the school Administrator, clearly

identify the part of the record they want changed, and specify why it is inaccurate or misleading. If the

District decides not to amend the record as requested by the parent or eligible student, the District will

notify the parent or eligible student of the decision and advise them of their right to a hearing regarding

the request for amendment. Additional information regarding the hearing procedures will be provided to

the parent or eligible student when notified of the right of a hearing.

• The right to consent to disclosures of personally identifiable information contained in the student’s

education records, except to the extent that FERPA authorizes disclosure without consent. One

exception, which permits disclosure without consent, is disclosure to school officials with legitimate

educational interests. A school official is a person employed by the District as an Administrator,

supervisor, instructor, or support staff member (including health or medical staff and law enforcement

unit personnel); a person serving on the School Board; a person or company with whom the District has a

contract to perform a special task (such as an attorney, auditor, medical consultant, or therapist); or a

parent or student serving on an official committee, such as a disciplinary or grievance committee, or

assisting another school official in performing his or her tasks. A school official has a legitimate

educational interest if the official needs to review an education record in order to fulfill his or her

professional responsibility.

• The District classifies the following as Directory Information: student’s name, parent’s name, address,

telephone listing, electronic mail address, date and place of birth, participation in officially recognized

activities and sports, weight and height of members of athletic teams, dates of attendance, diplomas and

awards received, student’s photograph, and the most recent previous school attended by the student.

School officials may release this information to any person without the consent of the parents or the

student. Any parent or eligible student who objects to the release of any or all of this information

without his or her consent must notify, in writing, the Administrator of the school where the records are

kept by 5 working days following enrollment or re-enrollment. The objection must state what information

the parent or student does not want to be classified as Directory Information. If no objection is

received by 5 working days following enrollment or re-enrollment, information designated above will be

classified as Directory Information until the beginning of the next school year.

• Copies of the complete FERPA Policy adopted by the District may be obtained from the

Superintendent’s Office or from the Administrator’s Office of each school within the District.

• The right to file a complaint with the U.S. Department of Education concerning alleged failures by the

Maxwell Municipal School District to comply with the requirements of FERPA. The name and address of

the office that administers FERPA are:
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Family Policy Compliance Office

U.S. Department of Education

400 Maryland Avenue, SW

Washington, DC  20202-4605

FINAL EXAMINATIONS

Final examinations or end-of-year projects will be administered to all students in classes offered for credit.

No extracurricular activities will be held during semester examination week (except Thursday through

Saturday). Practices may be held during Finals Week, but will end by 5:00 pm.

EMERGENCY DRILLS

As per state law, Maxwell Municipal Schools will have a minimum of two fire drills, one active shooter drill and

one evacuation drill during the first four weeks of school. During the remainder of the school year, each school

is required to conduct at least four additional emergency drills, including two fire drills.

Evacuation routes are posted in each room. When the fire alarm sounds students must evacuate to the area

designated for that particular class. Teachers are to review evacuation procedures with each class. Evacuation

of students should be orderly, quiet, and taken seriously. Students will return to class after a bell rings and

the teacher directs them to do so.

FOOD AND DRINK

Computer labs or Library:  No food or drink allowed.

Gym:  Water bottles are allowed.

Food and drinks may be taken into classrooms on special occasions with the teacher’s permission.

FUNDRAISERS

Money collected through fundraisers must be turned in to the sponsor and receipted within 24 hours. All

fundraiser monies will be used to provide incentives or materials for students.

GANG ASSOCIATION OR ACTIVITY

For the purposes of school discipline, a gang shall be defined as a group or two or more persons whose purposes

include the commission of illegal act(s) in violation of disciplinary rules of the District.

No student on or about school property or at any school activity shall:

1. Wear, possess, use, distribute, display, or sell any clothing, jewelry, emblem, badge, symbol, sign or other

related item that evidences or reflects membership in or affiliation with any gang;

2. Engage in any act, either verbal or nonverbal, including gestures, showing membership or affiliation in any

gang.
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3. Engage in any act to further the interests of any gang or gang activity; including but not limited to:

· Soliciting membership in or affiliation with any gang.

· Soliciting any person to pay for “protection”, or threatening any person, explicitly or implicitly,

with violence or with any other illegal or prohibited act.

· Painting, writing, or otherwise inscribing gang-related graffiti, messages, symbols, or signs on

school property.

· Engaging in violence, extortion, or any other illegal act, or other violation of school policy.

· Soliciting any person to engage in physical violence against any other person.

· Disciplinary actions pursuant to this policy shall follow procedures prescribed by Board Policy.

GRADING POLICY

Academic grades indicate the progress a student is making toward the standards and skills in the subject

taught. They become an important part of the student's permanent record and are dependent upon the ability,

effort, and determination of the student. Citizenship grades separately reflect student conduct and shall not

be used in determining academic performance.

Each semester the student will receive two nine-week grades (each 40% of the grade) one semester

examination or project grade (20% of grade), and one semester grade.

Dual Enrollment Classes: Approved dual credit enrollment classes will also be figured into the GPA. Dual credit

classes will be weighted as follows:

A = 90 - 100 (“A” has the point equivalent of 5.0)

B = 80 – 89 (“B” has the point equivalent of 4.0)

C = 70 – 79 (“C” has the point equivalent of 3.0)

D = 60 - 69 (“D” has the point equivalent of 2.0)

F = 59 or below (“F” has the point equivalent of 0)

The following grading scales will be used for all other classes at Maxwell Municipal Schools:

A = 90 - 100 (“A” has the point equivalent of 4.0)

B = 80 – 89 (“B” has the point equivalent of 3.0)

C = 70 – 79 (“C” has the point equivalent of 2.0)

D = 60 - 69 (“D” has the point equivalent of 1.0)

F = 59 or below (“F” has the point equivalent of 0)

If a parent or student has a concern about a grade, parents should first contact the teacher to resolve the

question. If there is still disagreement, a conference with the teacher and administration will be scheduled.

Progress reports are sent to parents at the end of the fourth week in each quarter. Report cards are mailed

out each nine weeks to student’s parents/guardians.

HOMEWORK

Maxwell Municipal Schools is preparing students to be college and career ready. Homework is an essential part

of student learning and a quality education system. Staff believes that students need to turn in high quality
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work in a timely manner in order to be prepared for daily instruction and to be successful in post-secondary

education and their chosen career.

When a student is suspended, they will receive homework to do while on suspension. When a student returns

to school after being suspended, they will be allowed to make up work missed while being suspended. All work

is due upon return to school. If a student chooses not to make up the work they will receive zeros for all work

missed while suspended.

**Students on IEP’s or 504 plans may have other accommodations.

Homework Requests

Requests for homework should be made to the school office between 8:00 and 9:00 am, if homework is to be

picked up on the same day. Homework may be picked up at the school office. Students will be granted credit

for made-up work due to absences for school-sponsored activities and will make arrangements to make up work

before the absence.

INSURANCE

Each year the school provides students with the opportunity to purchase insurance, which will cover them in

case of an accident while under school supervision. This is attributed to the fact that the school cannot be

held liable for an accident on school property. All students taking part in extracurricular activities must carry

school insurance or present a signed affidavit by parent(s) that the student is covered by the family’s

insurance.

LIBRARY RULES

The library is a place for work. The rights of those who wish to read and/or do research must be protected by

observing the regulations listed below:

Student will:

• Enter the library quietly and remain quiet.

• Bring necessary material for research to the library.

• Check out books for two weeks and renew if necessary.

• Replace reference books, magazines and newspapers before leaving, unless other arrangements have been

made with the librarian.

• Not take books from the library unless they are properly checked out.

• Pay for lost or damaged books.

• Check out only two books at a time unless approved by the librarian.

• Return all books to the library.

• Re-new their books if needed for longer than two weeks.

ALL CLASSES MUST REMAIN QUIET WHILE IN THE LIBRARY OR THE CLASS WILL BE ASKED TO LEAVE

LOCKER POLICY/ ASSIGNMENT
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Students are assigned a locker at the beginning of the year or upon enrollment. Students are responsible for

their personal property and damage to school lockers.

● Locks are not allowed on hallway student lockers unless a key or combination is provided to the School

Office.

● Lockers or locker numbers will not be shared.

● Stickers and other items that deface the locker are not to be placed on the locker.

● Athletic lockers should be kept locked using a combination lock. The combination will be recorded in

the coach’s office.

● Students are responsible for the content of their assigned locker.

● The school reserves the right to inspect lockers.

● The school is NOT responsible for lost items. Students are encouraged to NOT bring expensive items

or cash to school.

● Inoperative lockers should be reported to the office immediately.

LOST ITEMS

Any unidentified item found should be turned in to the office, unless it is a suspicious object such as a package

or unidentified substance. In that case, the superintendent or designee will determine the proper course of

events. On a monthly basis lost and found items will be viewed by students, any unclaimed items will be

disposed of at the administration’s discretion.

MEDICINE (A form is available in the nurse’s office or online.)

Prescription Medication

Under certain circumstances, when it is necessary for a student to take medicine during school hours, the

District will cooperate with the family physician and the parents if the following requirements are met:

o There must be a written order from the physician stating the name of the medicine, the dosage,

and the time it is to be given.

o There must be written permission from the parent to allow the school or the student to administer

the medicine. Appropriate forms are available from the school office.

oThe medicine must come to the school office in the prescription container.

o Only the superintendent, school health assistant, or superintendent’s designee may administer

medicines including prescription drugs to students.

o All medicines must be dispensed from the office. The student may NOT self-medicate during the

day.

Over the Counter Medication (OTC)
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Over the Counter (OTC) medications cannot be given at school without authorization from a physician.

Parents/guardians, will supply the authorized medication in an unopened/original bottle for their child. (The

smallest bottle possible is helpful due to space and monetary considerations). All medications must be stored in

the nurses’ office.

All medications must be labeled with the name and date of birth of the child for whom they are

intended. If more than one child from a family is in the school, the names and dates of birth of all children

may be placed on a single bottle of OTC medication. After initial opening to treat the child, the date of opening

should be marked on the bottle with permanent marker – the bottle may be re-used to treat that child until

the medication expires, the school year ends, or one year from opening has passed, whichever comes first.

MONEY AND VALUABLES

Students should not bring large amounts of money, electronics, or valuables to school. The Maxwell School

District will not be accountable for items stolen or damaged.

NOTIFICATION OF LAW ENFORCEMENT

Administrative authority has the discretion to notify the local children’s court attorney, district attorney, or

other law enforcement officers when a search discloses illegally possessed contraband material or evidence of

some other crime or delinquent act. Law enforcement will not be allowed to question a student without the

administration having verified their authorization to do so by viewing identification, written verification and a

phone call to the individual’s agency. The officer will be requested to contact parents and the school will make

every reasonable effort possible to contact parents unless there is a question of child abuse by the parent.

The parent may be present for the questioning unless they give the officer permission to do so in their

absence and the interview is not in response to a report of child abuse. If an officer has an arrest warrant

they must complete the form for Signature of Arresting Officer, the school will make every reasonable effort

possible to contact parents and the student will be released to the officer.

OFFICE TELEPHONE USE/MESSAGES

Students may use the telephone in the high school office with permission from authorized school personnel.

Messages from parents or guardians will be delivered to students as soon as possible without interrupting

class.

PARENT-TEACHER CONFERENCES

Parents who want to have a conference with a teacher may schedule the conference through the principal’s
office or with the classroom teacher. These conferences shall be scheduled during the teacher’s preparation

period or before or after school.

PLEDGE TO THE FLAGS POLICY
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The pledge to the United States and New Mexico flags may be recited in each school each day. Please note

that participation in the pledge is a voluntary activity for any member of our school community. Individuals

may choose not to participate for a number of reasons, including:

o family or personal convictions of a religious, philosophical, or political nature;

o citizenship in another sovereign nation; or

o as a logical extension of their constitutional rights.

PUBLIC CONCERNS OR COMPLAINTS

A. Regarding Personnel (forms are available in the office or online)

● Should a school community member be aggrieved by personnel, they must complete the

appropriate form. The written complaint shall be presented to the employee toward whom it is

directed, with a suggested solution, by the person(s) filing the complaint.

● The employee has a minimum of five (5) working days in which to reply to the complaint at

each administrative level at which the matter is reviewed.

● If the complaint is not resolved between the originator of the complaint and the employee,

the employee’s supervisor shall review the complaint. The Superintendent shall be the final

level of review.

B. Regarding Facilities and Services (forms are available in the office or online)

Level 1. The complaint shall be presented in writing, on the appropriate form, with a suggested

solution, to the site administrator. Five (5) working days will be allowed for a reply.

Level 2. If a satisfactory response is not received within five (5) working days, a copy of the

complaint may be forwarded to the Superintendent, who will have ten (10) working days to reply.

Level 3. If a satisfactory response is not received within ten (10) working days, a copy of the

complaint may be forwarded to the Board for its consideration. Consideration as to the

disposition of the complaint will be given within thirty (30) days.

C. Regarding Instructional Resources (forms are available in the office)

School community members having a complaint regarding instructional materials will be asked to

present a request for reconsideration, the Superintendent will review the work in question. After review by

the Superintendent, copies of the request will be sent to the citizen. If not satisfied with the decision

contained in the report, the citizen may appeal the decision to the Board. The Board may refer the matter

back to the Superintendent for further review, or the Board by reviewing the materials in question.

PROMOTION, RETENTION AND REMEDIATION POLICY

A parent will be notified at the middle of the first grading period if their child is failing to meet grade level

expectations. A Multilayered System of Supports/Student Assistance Team (MLSS/SAT) conference

consisting of the parent, one or more teachers and administration will be held to discuss interventions and

possible remediation. A written plan will be developed containing timelines, academic expectations and the
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measurements to be used to verify that a student has overcome their difficulties. Parents will be notified upon

the completion of the first semester if retention is being considered.

The following will apply to promotion:

● The student is academically proficient and shall enter the next higher grade;

● The student is not academically proficient and shall participate in the required level of remediation.

Upon certification by the School District that the student is academically proficient, they shall enter

the next higher grade; or

● The student is not academically proficient after completion of the prescribed remediation program

and upon the recommendation of the teacher and school superintendent shall either be:

• Retained in the same grade for no more than one (1) school year with an academic improvement

plan developed by the Student Assistance Team in order to become academically proficient, at

which time the student shall enter the next higher grade; or

• Promoted to the next grade if the parent refuses to allow the child to be retained. In this case,

the parent shall sign a waiver indicating a desire that the student be promoted to the next higher

grade with an academic improvement plan designed to address specific academic deficiencies. The

Student Assistance Team outlining timelines and monitoring activities to ensure progress toward

overcoming those academic deficiencies shall develop the academic improvement plan. Students

failing to become academically proficient at the end of that year as measured by grades,

performance on School District assessments and other measures identified by the School District

shall then be retained in the same grade for no more than one (1) year in order to have additional

time to achieve academic proficiency.

• At the end of the eighth (8th) grade, a student who is not academically proficient shall be

retained in the eighth (8th) grade for no more than one (1) school year to become academically

proficient or if the Student Assistance Team determines that retention of the student in the

eighth (8th) grade will not assist the student to become academically proficient, the team shall

design a high school graduation plan to meet the student's needs for entry into the workforce or a

post-secondary educational institution. If a student is retained in the eighth (8th) grade, the

Student Assistance Team shall develop a specific academic improvement plan that clearly

delineates the student's academic deficiencies and prescribes a specific remediation plan to

address those academic deficiencies.

• A student who does not demonstrate academic proficiency for two (2) successive school years

shall be referred to the Student Assistance Team for placement in an alternative program

designed by the School District. Alternative program plans shall be filed with the department.

By New Mexico state law, parents may only waive their student into the next higher grade level one time

between grades K-8.

RECORDING DEVICES
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The school district prohibits the recording of others at school without consent on electronic recording

devices, which includes cellular phones, tablets, computers or cameras. Exceptions are made for those

participating in public functions.

REPORT CARDS AND PROGRESS REPORTS

Progress reports will be sent to parents periodically throughout the school year. This report gives a

“snapshot” of a student’s current grades at any given time. Maxwell Schools will mail the parent/guardian the

student’s Mid-Quarter Progress Reports. If the student needs help with class work, parents should take

advantage of this service to consult with teachers. Semester report cards will also be mailed to the student’s

home address at the end of each quarter. Parents can also request a PowerSchool password to monitor their

child’s grades and attendance in real time.

SCHEDULES AND SCHEDULE CHANGES

The counselor will assist students with developing their class schedules yearly. The schedule will be directly

related to their Next-Step Plan, which will be updated annually. Parents must approve class schedules. During

the first week of the school year, students may meet with an administrator/counselor for a schedule change.

No schedule changes will be considered after the first week of each semester.

● The student will consult with the counselor and complete a Change of Class Request Form. A valid

reason for the request must be provided.

● The parent/guardian and administration or their designee must approve schedule changes for middle

and high school students.

● Online class schedule changes will be made on a case-by-case basis.

SCHOOL NURSE

Maxwell Municipal School District provides the services of a Registered Nurse who is on duty during the school

day. The nurse’s office is located in the Administration Building. If a student should become injured or

seriously ill, the nurse will be called to attend to the needs of the student. In non-emergency cases, students

must be given a pass to go to the nurse’s office.

SEARCH OF STUDENTS

Administration or their designees are authorized to conduct searches when a search is permissible. An

authorized person who is conducting a search may request the assistance of some other person, who upon

consent becomes an authorized person for the purpose of that search only. A female authority will search

female students and a male authority will search male students. An authorized person may conduct a search

when they have reasonable suspicion that a crime or breach of other disciplinary rules is occurring or has

occurred. An administrator may direct or conduct a search under the same conditions and also when he or she

has reasonable cause to believe that a search is necessary to maintain school discipline.

● Students, their personal effects, and their vehicles may be searched when it is determined reasonable

to do so. Drug dogs or other detection devices may be used in the searches. If illegal substances,

stolen property, or weapons are found they will be confiscated and proper legal action taken.
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● Students may be asked to empty pockets, purse, and backpacks; they may be asked to remove jackets,

shoes, socks or coats, unlock vehicles, etc. The conducting of strip body searches is strictly

prohibited and not authorized by the Board.

NOTICE: Notice of the search policy shall be given to students through distribution of the policies at the

beginning of each academic year or upon admission during the school year.

SEXUAL HARASSMENT

Sexual harassment is a violation of the policies of the Maxwell Municipal Schools, and it is against the law. As a

student, you do not have to tolerate sexual harassment of any kind. A copy of the Maxwell Schools’ Policy on

Sexual Harassment of Students is available for your review in the school office.

● If you feel another student or other students are sexually harassing you, please report the matter to

the administration.

● If you feel any employee or official of the Maxwell Schools is sexually harassing you, please report

the matter to the administration.

● If you have any questions about sexual harassment issues, please discuss them with a school counselor

or the administration.

SEX OFFENDER NOTIFICATION

In compliance with the Sex Offender Registration and Notification Act parents may gain access to public

information regarding the presence of registered sex offenders residing within the Maxwell Municipal School

District by visiting the following website: https://www.nsopw.gov/Home. This website should be used to

identify sex offenders within the county, city and School District. If you do not have Internet access available

you may visit the public library or request assistance from school personnel.

SPECIAL EDUCATION STUDENTS

Special Education services are provided to students found eligible under the Individuals with Disabilities

Education Act. Each Special Education student will have an Individualized Education Plan (IEP), which will be

implemented as designed to ensure a Free and Appropriate Public Education (FAPE).

STUDENT CONCERNS, COMPLAINTS, AND GRIEVANCES (Forms are available in the office or online.)

Students, or the parents of a student in elementary school, may present a complaint or grievance regarding

one (1) or more of the following:

· Denial of an equal opportunity to participate in any program or activity for which the student qualifies that is

not related to the student's individual capabilities.

· Discriminatory treatment on the basis of race, color, sex, ethnicity, national origin, religion, disability, age or

sexual orientation.

· Harassment of the student, which means knowingly pursuing a pattern of conduct that is intended to annoy

alarm or terrorize another person.

· Intimidation by another student.
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· Bullying by another student which means any repeated and pervasive written, verbal or electronic expression,

physical act or gesture, or a pattern that is intended to cause distress upon one or more students in the

school, on school grounds, in school vehicles, at a designated bus stop, or at school activities or sanctioned

events. Bullying includes, but is not limited to, hazing, harassment, intimidation, or menacing acts of a student

which may, but need not be based on the student's race, color, sex, ethnicity, national origin, religion,

disability, age or sexual orientation.

· Concern for the student's personal safety.

Provided that:

· The topic is not the subject of disciplinary or other proceedings under other policies and regulations of this

District; and

· The procedure shall not apply to any matter for which the method of review is prescribed by law, or the

Board is without authority to act.

The guidelines to be followed are:

· The accusation must be made within thirty (30) calendar days of the time the student knew or should have

known that there were grounds for the complaint/grievance.

· The complaint/grievance shall be made only to a school administrator or staff member.

· The person receiving the complaint will gather information for the complaint form.

· All allegations shall be reported on forms with the necessary details.

· The person receiving the complaint shall preserve the confidentiality of the subject, disclosing it only to the

appropriate school administrator or next higher administrative supervisor or as otherwise required by law.

The Superintendent shall determine any question concerning whether the complaint/grievance falls within this

policy.

Students should file complaints on their own behalf. A parent or guardian may initiate the complaint process on

behalf of an elementary school student. A parent or guardian who wishes to complain (other than an elementary

student's parent) should do so by completing the forms on Public Concerns and Complaints.

A complaint/grievance may be withdrawn at any time. Once withdrawn, the process cannot be reopened if the

resubmission is longer than thirty (30) calendar days from the date of the occurrence of the alleged incident.

False or unproven complaint documentation shall not be maintained.

Retaliatory or intimidating acts against any student who has made a complaint under this policy and its

corresponding regulations, or against a student who has testified, assisted or participated in any manner in an

investigation relating to a complaint or grievance, are specifically prohibited and constitute grounds for a

separate complaint.

Knowingly submitting a false report under this policy shall subject the student to discipline up to and including

suspension or expulsion. Where disciplinary action is necessary pursuant to any part of this policy, relevant

District policies shall be followed.

STUDENT DRIVING/PARKING
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Students are permitted to drive and park on school premises as a matter of privilege, not of right. MMS

retains the authority to conduct routine patrols of student parking lots and inspections of the exteriors of

student automobiles on school property. The interiors of student automobiles may be inspected whenever

administration or their designee has reasonable suspicion to believe illegal or unauthorized materials are

contained inside the automobile. Such patrols and inspections may be conducted without prior notice, without

student consent, and without a search warrant. A student who fails to provide access to the interior of the car

upon request by a school official will be subject to school disciplinary action.

Vehicles must be parked in designated areas and may not be moved or occupied until the close of school each

day, after all school buses have left the campus. Speed limits on the school campus will be enforced.

Disciplinary actions may include the daily surrender of keys for the remainder of the school year or loss of

driving privileges.

During school hours, students who drive vehicles to school are required to park their vehicles on campus in the

gym parking lot.

In order to drive to school and park on campus, the student must present a valid Driver’s License and proof of

insurance to the high school office.

STUDENT INFORMATION POLICY

Maxwell Municipal Schools may disclose appropriately designated “directory information” in school publications,

or to outside organizations without written consent, unless parents/guardians inform the district not to

release information without prior consent. If your contact information changes during the year, notify

cberry@maxwellp12.com immediately. Information released would include the following:

• Student’s name

• Address

• Telephone number

• Date of birth

• Grade level

• Dates of attendance

• Participation in school activities

• Recognition honors and awards

SCHOOL BUS TRANSPORTATION

School bus transportation is a privilege. State law designates which students are eligible to ride the bus to and

from school. If the student is in elementary school and lives at least one mile from school, the student is

eligible to ride the bus. In grades 7th through 9th, that distance increases to 1.5 miles and students in grades

10th through 12th must live at least 2 miles from the school to ride the bus. Students should be on time to

their bus stop. The bus driver is in full charge of the bus and students and must be obeyed promptly and

respectfully. Students will:

● Wait in an assigned area for the bus, off of the roadway.

● Enter and exit the bus by walking without crowding or pushing.
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● Remain seated, facing the front with both feet on the floor when the bus is in motion.

● The windows may be rolled down with the driver’s permission.

● Hands, arms, head and feet may not be stuck out the windows.

● Nothing shall be thrown within the bus or through the window.

● Obey the directions of the bus driver promptly. Students failing to follow the bus driver’s requests or

creating a disturbance will be referred to the administration.

● Be required to pay for damages to the bus caused by acts of vandalism.

Students could lose the privilege of riding district transportation due to exhibiting inappropriate behaviors.

The principal must approve unassigned passengers on a school bus. Arrangements must be made at least a day

in advance by written request.

SCHOOL DISMISSAL/CANCELLATION OF SCHOOL

School will be dismissed for approved holidays (see calendar). Sometimes, it is necessary to dismiss school

early without warning, because of emergency situations. Please decide with your student as to where they

should go and what they should do at these times.

At times it is necessary to cancel or delay the start of school due to adverse weather conditions. An

announcement of the delay/cancellation will be made via SchoolReach, Facebook and the district website as

soon as the decision is made. Delayed Schedule: All bus schedules and the beginning school times will be

delayed two hours.

SCHOOL-SPONSORED TRIPS

The school district provides transportation for local and out of town school activities. When students go to an

activity in a school vehicle, it is the school district's responsibility to see that the students arrive at the event

safely, conduct themselves in an orderly manner, and return safely. The following guidelines are therefore

established for school-sponsored trips:

• For field trip activities and other scheduled athletic events, students must secure written parental

approval. The sponsor of the activity will provide a “field trip” authorization form to the parent/guardian.

Sponsors/vehicle drivers have the ultimate responsibility for safety and well-being of students while on the

trip. Students must adhere to the rules of behavior and conduct provided to the student. Sponsors/Vehicle

drivers will enforce the rules.

• Upon reaching the destination and upon return to Maxwell Schools, the school sponsor has primary

responsibility for the safety and well-being of the students. Students will adhere to the rules of conduct and

behavior provided or stated by the sponsor.

• Any school-sponsored trip or activity, home or away, serves as an extension of Maxwell Schools.

Therefore, students are expected to abide by the "Student Code of Conduct”.

• Report all injuries, no matter how small.
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• Students who depart in the school vehicle are expected to return in the school vehicle.

Parents/Guardians must submit a written request to the teacher/sponsor before students can be released to

the parent or guardian for an exception to be made.

• A list of students making the trip shall be prepared 48 hours prior to making the trip and sent to the

principal. Times of departure, estimates of arrival times, and all programmed events, meeting place, rest stops

and eating stops shall be planned ahead and made known to all students and drivers. Eating arrangements shall

be made ahead of time, if possible. At no time shall school transportation be furnished except to program

events approved by the designated sponsor. At no time shall transportation be scheduled or continued when it

is contrary to law or public welfare.

• Students failing to obey the rules of the vehicle driver or sponsor are subject to disciplinary action upon

their return, which may include exclusion from trips. Dress for travel shall be appropriate and in good taste

for visiting or attending schools. Any student who requires medication to be taken on the trip must inform the

sponsor prior to departure.

• On overnight trips sponsored by the school, there must be a male and female sponsor if students of both

sexes are planning on attending the scheduled event.

• Upon return to the school, all attendees will assist in cleaning out the vehicles and throwing away any trash

before being released to leave.

STUDENTS LEAVING DURING SCHOOL HOURS

If it is necessary for a parent/guardian to take their child from school or for the child to leave, including

students who are eighteen (18) years old or older, permission must be obtained from the office with a written

statement or telephone call to/from the parent/guardian. Students must sign out in the office. In case of

emergency, the written permission may follow a telephone call.

IF A STUDENT LEAVES CAMPUS WITHOUT PERMISSION, THE SCHOOL IS NO LONGER

RESPONSIBLE IN ANY WAY FOR THAT STUDENT.

STUDENT ORGANIZATIONS

1. Family, Career and Community Leaders of America (FCCLA). FCCLA is a national Career and

Technical Student Organization that provides personal growth, leadership development, and career

preparation opportunities for students in Family and Consumer Sciences education

2. Student Council is an organization of student representatives voted into office by the student body.

This organization plans student activities and promotes the welfare of student life on campus and in the

community.

3. National Junior and Senior Honor Society (NJHS/NHS) This organization requires its members to

be strong in achievement and character.
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4. FFA is a national Career and Technical Student Organization that provides personal growth, leadership

development, and career preparation opportunities for students in Agriculture and Related Sciences

education.

Procedures For Long-Term Suspensions And Expulsions

The procedure for initiating long-term suspensions and expulsions is outlined as follows: The student will not

return to school and will not participate in school activities until these procedures have been followed.

Notice: A written notice will be sent, containing the following information:

The school rule alleged to have been violated, a statement of the possible penalty, the date, time, and place of

the Due Process hearing, and statement that both the student and parents must be present. A readmittance

conference will be required before the student returns from long-term suspension.

TECHNOLOGY ACCEPTABLE USE POLICY

Maxwell Schools provides computer labs containing computers used for general computer applications,

instruction, Internet access, and to access the Maxwell Municipal School District’s e-mail. Computers in the

lab are available for students to use for research or communication related to any class activity or assignment.

They are intended for educational purposes only.

In order for a student to use any computer in the school district, the student and the parent/guardian must

sign the Technology Acceptable Use Policy/Student Handbook Form for the current year. The

Agreement/Student Handbook Form will be on file in the school office allowing the student to have access to

the system.

TECHNOLOGY ACCEPTABLE USE AGREEMENT

Purpose

The purpose of this agreement is to provide the procedures, rules, guidelines and code of conduct for the use

of technology and the information network in the Maxwell Municipal Schools District. Use of such technology

is a necessary element of the School District’s educational mission, but is furnished to staff and students as a

privilege, not a right. The School District seeks to protect legitimate users of technology by establishing

limits on such use and sanctions for those who abuse the privilege. Eliminating computer abuse provides more

computing resources for users with legitimate needs.

● To obtain access to technology equipment, Internet services and email services, all students must

obtain parental consent.

● The signatures on the Student Handbook Agreement Form are legally binding and indicate(s) the

party (parties) who signed has (have) read the terms and conditions carefully and understand(s)

their significance.
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Summary

Public technologies such as computer laboratories, desktop computers, servers, electronic mail, internet

access, and any other form of electronic communication are provided as a service by Maxwell Municipal Schools

(hereinafter referred to as “MMS”) to students at school. Use is a privilege, not a right. Students should be

good citizens; they must refrain from activities that annoy others or disrupt the educational experiences of

their peers. The student is ultimately responsible for his/her actions in accessing the above listed services.

Failure to comply with the regulations below and in the MMS Handbook may/will result in loss of access

privileges and/or appropriate disciplinary action. Severe violations may result in civil or criminal action under

the New Mexico Revised Statutes or Federal Law.

Ownership

All hardware, software, voice-mail, electronic mail, and any other stored documents or data on a retrievable

medium that are resident on district equipment, are, and shall remain, the property of MMS. This excludes

homework assignments, book reports, and material of a similar nature that the student needs to complete

his/her work.

Bring Your Own Device Use

Students may not use any personal devices (laptops, iPad, cell phones, etc.) to connect to the MMS network,

unless it is approved by administration.

Unacceptable Computer Use:

Inappropriate use of any computer or computer workstation can be a severe offense. Please note that it is a

violation of MMS policy to:

• Copy software; Duplicate copyrighted software. It is a criminal offense to copy ANY software that is

protected by copyright, unless such copying is expressly provided for within the copyright;

• Use licensed software in a way in which it was not intended; use licensed software in a manner

inconsistent with the licensing agreement;

• Copy, rename, alter, examine, install or delete the files or programs of another person or MMS; or to

collect, read, or destroy output other than your own without permission of the owner or an MMS official;

• Use a computer to annoy or intimidate others, including, but not limited to, sending offensive

messages, threatening another person, or intentionally cause a computer system or network to crash;

• Use a computer for non-school-related activities, including but not limited to, personal or private

business, non-MMS sanctioned clubs, organizations, and/or activities; without the express permission of the

Network Administrator;

• Create, disseminate, or run a self-replication program (virus, worm, or any other program that inhibits

operation of a computer or network (whether destructive or not), distributing large quantities of information
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that overwhelm the network including, but not limited to, chain letters, network games, mass copying of files

for no specific reason, etc.;

• Use software not expressly provided by MMS for use on District computing equipment. Students are

not to download executable software off of the Internet for any reason. This does not restrict a student

from downloading and/or printing an approved document in conjunction with homework or other teacher

assigned activities;

• Access or attempt to access a desktop, network, or host computer without having obtained the

appropriate access log-in ID and password legitimately, and/or through use of log-in information belonging to

another person.  This is considered “hacking” and/or “trespass” and will be dealt with appropriately; and

• Tamper with switch settings, move, reconfigure, or do anything that could damage monitors,

computers, printers, or other computer related equipment. Individuals responsible for damaging these or any

hardware, software, computer system, or computer lab in any manner will be financially responsible for all

repairs and/or replacements. This includes, but is not limited to, unplugging cables, plugging cables into

inappropriate locations, or other related activities that may cause the network or connection to the network to

fail or to function improperly.

Internet Use

The use of your Internet account must be in support of educational research and consistent with the

educational objectives of MMS. Internet access may be provided to students for research activities relating

to their classes. Their instructor must approve Websites accessed by students. Students may also have access

to:

o Electronic mail communication with people all over the world

o Information and news from hundreds of research institutions

o Various discussion groups which include chat rooms

o Many library catalogs

o The graphics based World Wide Web via a web browser

o Electronic bulletin boards

o Online databases for peer-reviewed journals

Network Etiquette. Students will abide by the generally accepted rules of network etiquette. These include

but are not limited to the following:

● Be polite.  Do not be abusive in your messages to others.

● Use appropriate language. Do not swear, use vulgarities or any other inappropriate or

suggestive language. Illegal activities are strictly forbidden. Do not insult or demean another

person or group.

● Do not use the electronic system as a means to harass, intimidate, or cyber bully students,

staff or community.

● Do not reveal your personal address or phone number or that of other students or staff

members, except when authorized by a parent and where instructed to do so by a teacher or

MMS staff member.
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● Note that e-mail is not guaranteed to be private. People who operate the system have access

to all mail. Messages relating to or in support of illegal activities will be reported to the

appropriate authorities.

● Do not disrupt the use of the network by other users.

Inappropriate use of an account. The use of the internet is a privilege, not a right. Inappropriate use will

result in cancellation of privileges.  The following are examples of inappropriate use.

● Copying, transferring, or duplicating software owned by or registered to MMS.

● Transmission of, or downloading any material in violation of any national, state, or District

regulation is prohibited. This includes, but is not limited to, copyrighted documents,

threatening or obscene/pornographic material.

● Using the network for commercial, political, personal, or private gain.

● Communication whose sole intent is not for the purpose of education or school-related

research/activities.

● Chat rooms, social networking or any form of chatting including but not limited to Facebook is

unacceptable. (Unless authorized and needed for off-campus courses.)

● Use or attempt to use another person’s login and/or password.

● Deliberate misuse and improper handling of school laptops, personal computer, or technical

equipment.

Consequences for Inappropriate Use

The System Administrators will deem what is inappropriate use and may close an account at any time. The

administration, faculty, or staff of MMS may request the System Administrator to deny, revoke, or suspend

specific user accounts. If, in the opinion of the administration or System Administrator, a student has failed

to comply with this policy, the student may:

1. Be removed from the system for a specific period of time or permanently, depending on the nature

of the offense;

2. Be assigned in-school suspension;

3. Be assigned out-of-school suspension;

4. Be removed from class for the remainder of the semester or school year;

5. Lose their Internet account, and/or email account;

6. Be permanently restricted from taking any classes where the computer is a significant part of the

curriculum;

7. Be required to pay for damages with regard to technician time, computer resources, or other fees;

8. Be criminally charged under local, state, or federal laws.

9. Be financially responsible to compensate the District for damages and/or cost replacement of

laptops, personal computers, or technical equipment.

TECHNOLOGY ACCEPTABLE USE CONTRACT

By signing the Student Handbook Acknowledgement Form, the student will abide by the MMS Technology

Acceptable Use Policy. The student understands that any violation of the regulations above is unethical and
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may constitute a criminal offense. Should the student commit any violation, the student’s access privileges

may be revoked, school disciplinary action and/or appropriate legal action may be taken.

The parent/guardian of their student has read and understands the Technology Acceptable Use Policy. The

parent/guardian has reviewed and discussed this policy with their student. The parent/guardian understands

that this access is designed for educational purposes. The parent/guardian also recognizes that it is impossible

for the Maxwell Municipal Schools System to restrict access to all controversial materials, and the

parent/guardian will not hold Maxwell Municipal Schools responsible for materials acquired on the network.

Further, the parent/guardian accepts full responsibility for supervision, if and when their student’s use is not

in a school setting. The parent/guardian hereby gives permission to issue an account for their student, or to

otherwise allow him/her access to MMS District computing equipment and the Internet.

Technology Acceptable Use Contract for Email accounts

As a user of the Maxwell Municipal Schools email system:

The student recognizes and understands that the district’s e-mail systems are to be used for conducting the

educational business only. The student understands that use of this equipment for private purposes is strictly

prohibited. Further, the student agrees not to access a file or retrieve any stored communication or data

other than where authorized unless there has been prior clearance by an authorized MMS representative.

The student is aware MMS reserves the right to review, audit, intercept, access, and disclose all matters on

the district’s email systems and servers at any time, with or without employee notice or consent. The student

is aware that email is considered district property and public record. Citizens, constituents, staff are legally

allowed to request specific users email records under the NM Public Records Law, so that all communication on

said system should be edited for content, relevancy, and appropriateness to school functions. The student is

aware that use of an MMS provided password or code does not restrict the district’s right to access

electronic communications. The student is aware that violations of this policy may subject them to disciplinary

action.

The student acknowledges that they have read and understand the MMS Technology Acceptable Use Policy

regarding e-mail, computer hardware usage, computer software usage, and internet access. The student

acknowledges that they have read and understand this notice and that a copy of the entire policy has been

provided in the Student Handbook.

By signing the Student Handbook Form, the parent/guardian hereby gives permission to issue an email

account for their student, or to otherwise allow him/her access to MMS District exchange services

provided for email usage.

TEXTBOOKS

Textbooks, which are issued by title and number, are provided for students from the annual allotment made

from the state textbook fund. Each student is responsible for seeing that each book checked out to him/her is

well cared for. If books show excessive damage when checking books in, students will be charged accordingly.

Due to greatly increased textbook costs, it is absolutely necessary for students to pay for the lost books
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before new books are issued. Withdrawals, report cards and transcripts may not be issued until damaged or

lost textbooks are paid for.

VIDEO SURVEILLANCE

The Board of Education has authorized the use of video cameras on School District property to ensure the

health, welfare and safety of all staff, students and visitors to District property, and to safeguard District

facilities and equipment. Video cameras may be used in locations as deemed appropriate by the

Superintendent.

Notice is hereby given that video and possibly audio surveillance may occur on District property. In the event

a video surveillance recording captures a student building user violating school policies or rules or local, state

or federal laws, the video surveillance recording may be used in appropriate disciplinary proceedings against

the student or other building user and may also be provided to law enforcement agencies. Video recordings

may become part of a student’s educational record or a staff member’s personnel record. The district shall

comply with all applicable state and federal laws related to record maintenance and retention.

VISITORS

Parents and visitors are welcome and encouraged to visit the school. ALL PARENTS AND VISITORS MUST

CHECK INTO THE OFFICE AND RECEIVE A VISITORS PASS BEFORE GOING TO THE CLASSROOM.

VOLUNTEERS

Volunteers can make many valuable contributions to students and the educational programs of the

District. A volunteer program is approved subject to suitable rules, safeguards, and regulations as developed

by the Superintendent.

In order to protect the safety and security of children and school staff, any volunteer given access to

students without the presence (line of site view) of a licensed staff member shall have a background and

criminal history check, with the results received prior to allowing the volunteer such access. Additionally, all

volunteers must complete training on identifying and reporting child abuse. Volunteer applicants must submit

to a background investigation by completing an application form and background consent form in accord with

current district policy. If a background check conducted from these criteria fails to return all necessary

information, a background check using fingerprints may be conducted.

Volunteers are to be made aware of and comply with all district policies and procedures relevant to the

performance of volunteer duties including but not limited to conduct, privacy, discipline, supervision and ethics.

This policy shall apply to:

● adults who visit a school but have no ongoing individualized interaction with a student or

students, including, but not limited to, adults who have been invited to speak to a class or

assembly, to judge academic competitions, to give a musical performance, or to participate in

a sponsored program;
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● a parent or legal guardian who is accompanying his or her child's class on a one-day field trip

or on another type of occasional extra-curricular activity that does not involve an overnight

stay.

WEAPONS IN SCHOOL

No student shall carry or possess a weapon or simulated weapon on school premises without

authorization by a school administrator. No student shall use or threaten to use a weapon or simulated weapon

to disrupt any activity of the District.

Any employee who observes any person in possession of a weapon or simulated weapon on school

premises shall immediately report the matter to administration. A school administrator who observes or

receives a report of a student possessing a weapon on school premises shall immediately take appropriate

safety and disciplinary actions in accordance with District policies and shall immediately report a violation of

this policy to law enforcement.

A student who violates this policy by carrying or possessing a firearm shall be placed in an alternative

education program for a period of not less than one (1) year, suspended for a period of not less than one (1)

year, or expelled and not be readmitted within a one (1)-year period. The Superintendent and/or Board of

Education may modify the one (1)-year duration of such disciplinary action on a case-by-case basis through the

process of a Due Process Hearing.

A student who violates this policy by any means other than carrying or possessing a firearm shall be

subject to disciplinary action, including but not limited to expulsion for one (1) calendar year. Disciplinary

action against a student with one (1) or more disabilities shall be applied on a case-by-case basis in accordance

with District policies and state and federal special education laws. For the purposes of this policy: Weapon

means any of the following:

● Firearms.

● Knives

● Destructive devices.

● Dangerous instruments.

Simulated weapon means an instrument displayed or represented as a weapon.

Firearm means any of the following:

● Any loaded or unloaded gun that will, that is designed to, or that may readily be converted to

expel a projectile by the action of an explosive.

● The frame or receiver of any such firearm.

● Any firearm muffler or silencer.

● Any explosive, incendiary, poison gas, bomb, grenade, rocket having a propellant charge of

more than four (4) ounces, missile having an explosive charge of more than one-fourth (1/4)

ounce, mine, or similar device.

● Any combination of parts that could be readily assembled to form a firearm.
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Destructive device means:

● Any device other than a firearm that will, or is designed to, or may be readily converted to

expel a projectile by any means of propulsion, including but not limited to a BB/pellet gun,

slingshot, bow, or crossbow.

● Any collection of parts that could be readily assembled to form a destructive device.

Dangerous instrument means anything other than a firearm, knife, or destructive device that is carried or

possessed by a student for the purpose of being used or being available for use to cause death or inflict

serious physical injury.

School premises means the school, school grounds, school buses, or any premises, grounds, or vehicles used for

school purposes and includes premises where school-sponsored events (for example, athletic games and

competitions, music competitions, etc.) are held away from District property.

Deadly weapon means any weapon designed for lethal use, including a firearm.

MAXWELL MUNICIPAL SCHOOLS

School Board Message

The Maxwell Municipal Schools Board of Education is principally charged with developing the educational

policies for the District, employing a superintendent, and approving the District’s budget. As such, the Board

has carefully reviewed the following Handbook and found the rules, policies, and procedures set forth to be

consistent with our goal to provide all students with the highest quality educational opportunities.

The Board encourages you to carefully review the Student Handbook; it is a “living document” and is always

open to revision and improvement by the Board when those changes enhance the learning opportunities for

students and provide for the safe and orderly operation of the District. The Board looks to you—students,

parents, teachers, and community members—to provide recommendations on how we all can improve Maxwell

Municipal Schools.

Mary Lou Kern, President

Maxwell Municipal Schools Board of Education

42


	Operational Bank Statement 063022.pdf
	8281: @# |PRIMARY ACCT|06-30-2022|0585|DDA|000002600775007  |0001|05-31-2022|PP|EM|X640190 |C|N|N|N|N|
	Questions?
	 IMPORTANT ACCOUNT INFORMATION
	Account summary
	Interest summary
	Credits
	Debits
	Checks paid
	Daily ledger balance summary


	Lunch Bank Statement 063022.pdf
	8280: @# |PRIMARY ACCT|06-30-2022|0585|DDA|000002600775006  |0001|05-31-2022|PP|EM|X640190 |C|N|N|N|N|
	Questions?
	 IMPORTANT ACCOUNT INFORMATION
	Account summary
	Interest summary
	Credits
	Checks paid
	Daily ledger balance summary


	Activity Bank Statement 063022.pdf
	8280: @# |PRIMARY ACCT|06-30-2022|0585|DDA|000002600775006  |0001|05-31-2022|PP|EM|X640190 |C|N|N|N|N|
	Questions?
	 IMPORTANT ACCOUNT INFORMATION
	Account summary
	Interest summary
	Credits
	Checks paid
	Daily ledger balance summary


	ADPF940.tmp
	Regular                           Auditorium                 6:30 p.m.     June 20, 2022
	Kind of Meeting      Place                           Time                    Date
	Present                                                   Absent
	Mary Lou Kern – Presiding Officer
	Monica Hoy
	Krystal Harty
	Char Mondragon
	Kacie Deines
	Amy Roble – Superintendent
	Susan Robinson – Business Manager
	Taunya Mitchell – Administrative Assistant
	1. Call to Order: President, Mary Lou Kern, called the meeting to order at 6:30pm.






